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Effective Oct. 1, 1976, an increase in
charges for the State Vehicles will
occur. Since the Physical Plant Motor
Pool cannot absorb this increase, it
must be passed on to departments
requesting the use of a vehicle. The new
mileage rate will be: compact auto 14
cents per mile, intermediate auto 15
cents per mile and station wagon 16
cents per mile. Since the fleet has been
reduced, everyone is encouraged to
submit their requests as early as
possible. This will allow the Motor Pool
to better serve everyone.

***

Dr. James M. Barnes, professor of
physics and astronomy, will present
"The Read-Only Memory" at the first
colloquium held by the Department of
Physics and Astronomy on Monday,
Sept. 20 at 4 p.m. in 307 Strong. Refresh
ments will be served. The University
community is invited to attend.

***

The Career Planning and Placement
Center announces the followiqg
changes in its telephone numbering
system: Career Planning, 487-1074;
Student and Summer Employment, 4874040; Education Placement, 487--0400;
Business and Industry Placement, 4870316; and Credential Service, 487-0275.
Please use the appropriate number for
information and assistance for any of
these services.

***

Operator coverage for the fall
semester in the Instructional Computer
Center will be as follows: Sunday, 4
p.m. to midnight; Monday through
Thursday, 7:30 a.m. to midnight;
Friday 7:30 a.m. to 6 p.m.; and
Saturday, 10 a.m. to 6 p.m. These hours
will be in effect for the entire semester
with the following scheduled ex
ceptions: Wednesday, Nov. 24, 7:30
a.m. to 5 p.m.; Thursday and Friday,
Nov. 25 and 26, closed; Saturday, Dec.
18, closed. The monitor command
SCHO will give you the current
operator coverage hours. Installation of
the Center's new equipment is expected
to take place during the semester
break, Dec. 19 to Jan. 3. The operation
coverage schedule for this period is
uncertain at this time. Efforts will be
made to notify users of this schedule as
soon as it is determined.
c.

***

A Graduate Management Admission
Test preparation seminar will be held
for eight weeks on Thursdays beginning
Sept. 9 from 6 to 9:30 p.m. The seminar
is designed to prepare for the Oct. 30,
1976, GMAT. Registration is being
handled in 517 Pray-Harrold, or persons
may register at the second meeting in
209 Pray-Harrold. Fee for the session is
$35.

***

...

·

September i3,
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The Career Planning and Placement
Center is forming Life Work Planning
groups, which will meet in two five
week sessions beginning Sept. 13.
Topics to be covered include skills
assessment, work-related values,
vocational interest inventory and oc
cupational information. Classes are
designed to teach students a process
which they can use throughout their
lives as their life and work goals change
and develop. Session A will be held
from Sept. 13 to Oct. 14; Session B will
run from Oct. 18 to Nov. 14. Assistant
Director for Career Planning Joanne
M. Burns is heading the program. To
register or obtain further information,
call 487-1074 or visit the center.
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Bilingual Education Needs
To Be Explored in Workshop

By Owen Eshenroder
Now more than a year old and with
renewed federal funding under its belt, the
Bilingual-Bicultural Teacher Education
Program at Eastern is doing "muy bien,
gracias."
Proof of that is a day-long workshop on
Thursday, Sept. 16, in the Tower Room of
McKenny Union to acquaint faculty and
students with the goals and needs of
bilingual education in Michigan.
Dr. William Cline, an EMU Spanish
professor and director of the program, has
invited some 30 Eastern faculty members
to attend the workshop and notes that it
will be open to any interested person, on
campus or off.
During the p ast 12 months, the Bilingual
Bicultural Education staff has concerned
itself primarily with writing a curriculum,
or the development of "performance
objectives," according to Spanish Lec
turer William Katra.
Both Cline and Katra were instrumental
in establishing a pilot-model program in
the Saginaw School District, where some
ten percent of the district's elementary
school students have Spanish surnames
and the Latino community is of con
siderable size.
Katra says the second major task of the
Bilingual-Bicultural Education staff was
essentially a public relations campaign to
"sell" the program. He points out that the
competition for federal and state grant
money is fierce, and a subsidized p_rogram
must constantly justify its existence.
"We have to promote our program and
try to sell it as one of the better ones in the
state, which I certainly believe it is," says
Katra.
Eleven EMU students - seven un
dergrads and four graduate students. are currently sharing $25,000 in scholar
ship funds distributed through the
program.
The "core curriculum" of the Bilingual
Bicultural program has now been im
plemented, with five three-credit un
dergraduate courses to be offered during
the present academic year and six three
credit graduate courses available.
The objective of those courses is to
prepare teachers for state certification in
bilingual education for Spanish-speaking
students. One of the basic premises of the
EMU program is that a school system
which uses only English is not providing an
equal educational opportunity to students
who come from homes where little or no
English is spoken.
In addition to Saginaw, the cities of
Detroit, Ecorse, Flint, Lansing, Adrian
and Albion all have substantial Latino
populations, Katra notes.
"We've found that even teachers
already involved in bilingual teaching
programs don't always fully understand
their programs," he says. "It is vital that
the bilingual program be coordinated with

Spanish Professor William Cline <left), director of EMU's Bilingual-Bicultural Education
Program, discusses Thursday's workshop witb two of his staff members, WUllam Katra
(center) and Alberto Garcia de Soria.
a regular curriculum."
Cline emphasizes the necessit! of school
districts presenting a multiplicity of
cultures as being of value to the �ilLl'lgual
student rather than dwelling esdusively
on "getting ahead in Anglo, mm,ne class
America.''
"It is wrong," he states, "for a teacher
or school district to tell a Spanislt-speaking
student that his or her cultural background
no longer has any meaning. We must
retain what is valuable in a y:>1mgster's
cultural heritage and not sacrifi::e it to the
dominant culture in our society."
Adds Cline: "We can't trul:') separate
language from culture."
Alberto Garcia de Soria, a r_ative of
Montevideo, Uruguay, who is new to the
Bilingual-Bicultural Education stafi this
year, says the program can also help
correct the misconception Ow'oughout
much of this country that � Latin
Americans - whether from Tiajuana or
Patagonia - are the same.
Michigan law now requires ail school
districts in the state with more than 20
students from non-EnglislHpeaking
homes to use two languages in the
educational process. It was as 3 result of
this law that the EMU program ....as born.
Language experts agree thal the most
crucial time for bilingual etucation is
during a child's early years, ...,hen he or
she is experiencing the greateEt dif:iculty
in communicating in English. If ct,Jldren
are not taught the basic linguistic co::icepts
in their native language, their progress is

retarded right from the start.
The workshop will begin at 8:30 a.m.
Thursday with registration and coffee.
Following that, Cline and Dr. John
Mulhern, dean of the EMU College of
Education, will welcome the participants.
The morning session will feature three
talks: "A History of Bilingual Education"
by Dr. Juan Zamora of toe University of
Massachusetts at Amherst; "History and
Political Realities of Bilingual Education
in Michigan" by Carlos Falcon, EMU
assistant dean of admissions; and
"Research Needs in Bilingual Education
and Cognitive Growth" by Dr. Raymond
Padilla of the Michigan Department of
Education.
Following a lunch break, the workshop
will continue with afternoon lectures on
"An Overview of EMU Programs" given
by Cline and "Preparing Teachers for
Cultural Awareness and Sensitivity in
Bilingual Education," given by Dr. Gary
Keller of York College, City University of
New York.
There will be three mini-workshops
given during the afternoon session. All
three will be conducted in Ford Hall. They
are: "English as a Second Language
Methods in Elementary School" by Linda
Schinke of the Bilingual Education
Resource Center in Arlington Heights, Ill.;
"Teaching Initial Reading in Spanish" by
Fernando Lozano, also from the Arlington
Heights
resource
center;
and
"Multicultural Materials and Activities"
by Ms. Schinke.

ICS's Edmond Goings To Retireiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii�
home.
No, it's nothing out of Orweil s "1984,"
but it may not be much longe:- than that
before such computers become fixtures in
the average home.
"I don't have a crystal ball, ' confesses
Edmond Goings, director of EMU's In
structional Computer Center,'1:ut I don•t
think we're very far away inm these
developments, perhaps 10 to 13 years."
Goings, 59, is retiring on Sei:,t 30, after
three full decades with Eastern. He has
been the top man in Instructicmal Com
puter Services (ICS) since the ltL-th of that
department in 1968.
Prior to directing ICS, Goings was an
associate professor in the ma:he:natics
department, which he joined in 1946 after
four years with Ford Motor Co. He spent
from 1963-65 in Somaliland, Eut Africa,
helping to set up a teacher training
program there. The following year, he
served as the campus coordina:or of the
"Somali Project."
In his domain of blinking lighls, spinning
"memory discs" and whirring pri::lt-outs
on the first floor of Pray-Hamid, Goings
.
Edmond Gomgs
spoke of the rapid changes ia computer
The deadline for the Septell\J>er 20 issue of Focus EMU is noon Monday. September 13.

Imagine a world in which "household
computers" perform a variety of mundane
tasks, including keeping tabs on the
weekly budget, tracking down recipes and
regulating the temperature inside the

technology which have left many persons
wondering, "Where will it all end?"
"When we brought the first computer
onto campus in the spring of 1964, an IBM
card reader was its only means of input. It
had no printer, only a typewriter hook-up
to print out information. Conservatively
speaking, I'd say our present model has a
capacity 100 times that of our original
model."
To illustrate just how obsolete that early
computer has become in 12 years, Goings
relates that ICS recently was offered the
same model free of charge, "but we
decided we couldn't afford to pay shipping
costs on it. It just wasn't worth it."
In an age of pocket calculators and
digital wristwatches -- both of them ac
tually miniature computers - Goings has
seen computers become sophisticated to
the point where "it gets a little scary
sometimes."
''The records that are stored within all
the computers all over the world probably
come pretty close to the sum total of
human knowledge," he says. "It's
awesome to contemplate."
<Continued on page 3)
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Joanne Rankin Adjusts to Life in Africa

By Owen Eshenroder
Dust storms, worms in the kitchen flour
and a boa constrictor at the front doorstep
might tend to upset some people, but
Joanne Rankin has learned to take such
inconveniences in stride.
An associate professor of mathematics
at Eastern, she recently spent five months
on sabbatical leave in Liberia, West
Africa. There, she had to cope with a
variety of exotic problems which could
produce cultural shock in someone less
experienced in foreign travel.
"I adapt very easily to things," says the
unflappable Ms. Rankin. "It really didn't
faze me. It's just part of life in Liberia."
So, she explains, she didn't particuarly
mind a daily lunch of rice and soup, or
having to boil and filter all water before
drinking it, or carrying a flashlight at
night to guard against stepping on a snake
or scorpion while walking along a dark
road.
Liberia is a small country by African
standards, lying just north of the equator
and bounded on the south by the Atlantic
Ocean. Roughly the size of Pennsylvania,·
Liberia has traditionally had strong ties to
the United States. In 1847, it became the
first independent nation in modem Africa,
starting as a colony for free Negroes from
the U.S. It is predominantly an
agricultural country, producing rice and
coffee.
Ms. Rankin's interest in Liberia stems
partially from her sister, a missionary
who has spent the last 11 years living in the
African nation. During much of her sab
batical, Ms. Rankin lived with her sister in
a mudbrick home in the middle of bush
country, some 113 miles into the interior of
Liberia.
Before arriving in Africa last Jan. 30,
Ms. Rankin traveled nearly around the
world in one month, staying with friends in
such "ports of call" as Hawaii, the
Philippines, Singapore, Sri Lanka,
Switzerland and Spain.
But once she reached Liberia, the
vacation ended and the work began. "I
wanted to take everyday problems from
the Liberian culture and formulate them
into mathematical word problems for
fourth, fifth and sixth grade students," she
says.
Since the Liberian children use
American textbooks in school, Ms. Rankin
recognized the students' difficulty in
relating to word problems that had no
practical meaning to them. That difficulty
made it tougher yet for the students to
grasp the math concepts being taught to
them.
"For example," she explains, "the
textbook problems might have to do with
wages earned, and wtiat percentage goes
toward utilities or paying rent or buying
hot dogs. But the Liberians don't rent
houses or have utility bills to pay, and they
don't know what hot dogs are. So it
becomes all the more difficult for the
children to understand the word
problems."
The Port Huron native began her sab
batical project by having the Liberian
children compose lists of items - clothes,
animals 1 food, musical instruments, etc. with which they were familiar.
"We wanted something relating to every
phase of their life," she says. "From
there, we started making up stories about
the things on their lists, and then fitting in
numbers that were appropriate for word
problems in addition, subtraction,
multiplication and division."
Ms. Rankin drew up a booklet of word
problems for the Liberian students to
solve, and she would like eventually to
develop a textbook to be used in teaching
elementary school arithmetic throughout
the country.
A sampling of the word problems she
wrote in Liberia :
"Famata made nine fish nets and sold
five. How many does she have left'?"
"Sansom, Lela, Yama and Sarah made
palm oil. If they made three one-gallon tins
of oil, how many bottles do they have'?"
"John sold 23 coconuts at the local
market this week, 'n last week, 21 the week
before and 35 the week before that. How
many coconuts has John sold at the
market'?"
In traveling to seven schools around the
country, Ms. Rankin trained the Liberian
teachers to teach the new material she had
formulated. She says she was well
received everywhere she went. "Both the
teachers and the students were excited
because the word problems dealt with
their own t.!ulture."
Although English is "he oniy language
used in the Liberian schools, that didn't
mean it sounded like an American
classroom. "If you were to walk into a
school and listen to them speak Liberian
English, you probably wouldn't un
derstand a word of it," she notes.
After accustoming herself to the un
familiar dialect, she still faced the
2
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Joanne Rankin
problem of adjusting to the quirks of
Liberian conversation.
For instance, ask a Liberian whether
he's going into town or staying home and
he's likely to answer simply yes or no: yes
meaning the first choice (town) or no
meaning the second (home).
Liberian English is also more limited in
its choice of nouns than the English spoken
in the U.S. Linguistically, there are no
rivers, streams, lakes or ponds in Liberia,
only "big water" and "little water," Ms.
Rankin points out.
But for a woman as adaptable as Ms.
Rankin, occasional problems with
language or insects were no more than tiny
moles on the face of a memborable ad
venture. "I loved the time I spent in
Liberia," she declares emphatically.
Ms. Rankin, an Ypsilanti resident who is
active in youth coW1Seling in the Ypsilanti
area, began teaching on the EMU campus
in 1963 at the Roosevelt Lab School. She
joined the faculty of the Mathematics
Department seven years ago. Prior to
coming to Eastern, she taught high school
math in Carleton.
After completing her first three years of
undergraduate work at Bryan College in
Dayton, Tenn., she transfered to EMU for
her B.S. in mathematics. She also received
her master's degree in education... from
Eastern, and hopes to have completed
work on her Ph.D in math education at the
University of Michigan this fall.

Participants
Curtis K. Stadtfeld, associate professor·
of English, lectured to teachers in the
Willow Run Schools on community public
relations in March. In April, he spoke to
the Friends of the East Grand Rapids
Library on "The Assault on Literacy: A
Writer's Viewpoint." Also in Grand
Rapids, he appeared on television
discussing his books and the problems of
literacy. He �lso lectured to faculty and
students at Aquinas College, where his
book, "From the Land and Back," is used
in sociology and geography courses. The
book is also used in history courses at the
University of Michigan and Michigan
State University. In May, Stadtfeld SP,C?ke
on finding ideas foc writinj{ and wnting
short stories at a Writers' Workshop at
Delta College which was sponsored by the
Michigan Council for the Arts.
Thomas L. Brewer, associate professor
of political science, spent July in Vienna,
Austria, conducting research at the In
ternational Atomic Energy Agency. The
purpose of the research is to determine the
extent to which international controls over
the use of nuclear energy have been
developed in that international
organization. The research was supported
by a grant from the Inter-University
Seminar on Armed Forces and Society,
which is based at the University of
Chicago.
A. Edward Spitz, professor of
marketing, presented a paper at the
second annual International conference on
Improving University Teaching, which
was held in July at Heidelberg University
in Heidelberg, Germany.
Robert C. Grady, assistant professor of
political science, participated in a semi�r
on "Public Interest and the Common
Good" during the :-..-nmer sponsored by
the National Endowment of the
Humanities and the American Political
Science Association at Northwestern
University. He made a presentation in the
second session on the conceptualization of
interest in public interest theories. Just
recently he presented a paper entitled
(Continued on page

3)

While we are still looking back on our
national history it seems appropriate for
the CER to take a look at its own past.
Michigan State Normal School had a
library of sorts when it opened its doors in
1853, but most of its 1,500 volumes were
lost when the school's single building was
gutted by fire in 1859. The job of rebuilding
the collection was delayed by the war and
by a lack of interest in "general reading,"
for which there seemed to be a little time
left after "regular studies."
The Normal School had only 1,600
library books at the time of the nation's
Centennial, but before long the library
perked up, perhaps stimulated by the
authorization of departmental libraries
and the appointment in 1884 of the first full
time librarian, Miss Florence Goodison.
The Grande Dame of the College Library
during its first century was Genevieve
Walton, Head Librarian for 40 years until
her death in 1932. A library leader of
national scope, a superior executive and a
formidable woman, she inspired two
generations of staff and students with a
love of books and scholarship, or at least a
respect for them.
At the beginning of Miss Walton's reign
in 1892, the Normal School, soon to become
College, had an enrollment of 1,100, a
faculty of 31 and a library of some 12,000
volumes which Miss Walton and one
assistant kept open 48 daytime hours a
week, Monday through Saturday. The
ledger-book catalog had recently been
replaced by a card catalog which became
a divider between the P.ublic area and the
cataloger's office, with drawers which
could be pulled out in either direction. One
carefiilly handwritten page in a ledger
sufficect for the 1891-92 annual report.
(Preceding this page are 80 �ges con
taining more than three years record of

ESEARCH
EVELOPMENT
The following op
portunities for program
development currently
are available:
National Science Foundation (NSF)
NSF has announced that the new
program entitled LOCI (Local Course
Improvement for Undergraduate Science
Education) replaces the RULE
(Restructuring for Undergraduate
Leaming Environment) Program. Please
disregard the deadline for RULE an
nounced incorrectly in this column last
week. Perso.ns preparing to submit faculty
oriented projects, one of two thrusts of the
RULE Program, for a short-term effort
focused on a change in content or style of
instruction should submit to LOCI. Those
preparing to submit a proposal for com
prehensive projects with planned major
changes in the total undergraduate in
structional program should submit
to CAUSE (Comprehensive Assistance to
Undergraduate Science Improvement
(December 3, 1976).
Guidelines are available for the Student
Originated Studies Program of NSF which
has been announced previously in Focus.
Students who may be interested in
initiating a research project proposal are
welcome to visit the SPARD Office for
assistance.
American Council of Learned Societies
(ACLS)
The American Council of Learned
Societies has announced an additional
"Grants-in-Aid for Recent Recipients of
the Ph.D. Degree" Program. It will
provide support for scholars who have
received the Ph.D. since June 30, 1974, and
who are preparing for dissertation
research for publication or work leading to
a first substantial publication, to cover
personal travel and mainter..ance away
from home, to gain access to materials,
research or clerical assistance and
reproduction or purchase of materials.
The deadline for application is October 15,
1976. Notification of awards will be within
four months after the deadline.
It should be noted that ACLS is con
tinuing its present "Grant1;1-in-Aid"
program, with a stipend not to exceed
$3,000, for scholars doing significant
humanistic research. The deadline date
for receipt of applications for the regular
Grants-in-Aid Program is January 17,
1977.

faculty loans; presumably students could
not borrow books.)
Before long, Miss Walton adapted the
Dewey classification system to the Normal
School's needs, introduced student
assistants, took on two more full-time
assistants, extended library hours,
directed a move into larger quarters in th
North wing of old Pierce Hall which ac
commodated 150 students and brought the
book collection past 20,000.
Miss Walton demanded com plete
decorwn from students, with a motherly
touch. On cold winter evenings, she would
return from home to the Library by taxi,
bringing her camp coffee pot, and make
coffee to offer the students. Her student
assistant program will bring sighs of envy
from today's CER librarians and perhaps
groans from today's students. To become a
student assistant one first had to complete
Miss Walton's one-term course in
librarianship and then (if selected),
complete a probationary term of unpaid
library work (stack privileges served as
com{>ensation) before competing for a
regular position at 10 cents (later 20 cents)
an hour. For many years the books had no
call numbers marked on their spines
because Miss Walton wanted her students
to get to know each book by having to look
inside to determine where it belonged on
the shelves.
During these years, the common path to
professionalism for MSNC librarians was
a post-secondary program in library
techniques followed by courses at "the
Normal" leading to a BA and then
graduate courses at the University of
Michigan leading to a subject or Library
Science Master's Degree. Miss Walton
pushed graduate work for her staff and
supported it with flexible scheduling.
Until fairly recently, all book ordering
was done by the head librarian, with input
from teaching faculty on request.
Librarians were expected to close gaps in
the collection by ardering books in areas
that were being neglected by faculty. In
the 1930's, the college president reviewed
all book orders so as to keep abreast of
faculty interests. Expecting such review,
faculty were inspired to avoid the ex
tremes of negligence and extravagance
and to make sure they didn't order books
that were already in the Library.
Near the end of the Walton years, when
student enrollment had grown past 2,400
and faculty to 137 (excluding lab school
teachers and librarians), the Library held
some 70,000 volumes, had a staff of 12, and
was open 88 hours over a seven-day week.
At this time, college studies still did not
involve much independent library
research. (Among the many guides to the!
Library found in the University Archives,
the first to concentrate on research tools
and techniques rather than library rules
and procedures, was dated 1949.) A
sizeable proportion of the books appear to
have been reserve books, many of which
could go out overnight but had to be
available for library or classroom use
during the day. The use of library books in
the classroom was common at least -'
through the 1930's; one aspect of the
emphasis on assigned reading in contrast
to independent study. Another indication
of this approach is the fact that multiple
copies of single titles were bought more
often than they are today.
Michigan Normal's library staff
supervised the Training School Library
from the time that it opened in Welch Hall
in 1915 through its first 13 years in )
Roosevelt until 1938. It continued to do the
ordering and cataloging for the Roosevelt
School libraries until the school closed.
The college library also supplied the
Lincoln School library while that school
was affiliated. In the late 1930's, the
children's literature collection was moved
from the elementary school library to the
college library. In 1942, the library science
program began, with classes taught by
college librarians the first few years.
The culmination of Miss Walton's career
came in 1930 with the move into Ford Hall,
the first building on campus designed
specifically and (almost) exclusively for
the library. The book collection had
reached about 70,000 by then. The new
Library had a storage capacity for three
times that many volwnes and plenty of
seating for the students. It also provided
space to bring most of the departmental
libraries together. I: was a dream come
true.
Miss Walton's successor as head
librarian was Elsie Andrews, her devoted
friend and colleague since 1905. Reports
(Continued on page 3)
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Cross Country Squad Aims
To Be Best in Midwest

By Doug Spencer
If the EMU cross country team has one
goal in mind for the 1976 season it is to
duplicate the success of the 1973-74 seasons
when the Hurons were the best in the
midwest.
In those two years, the Hurons won the
Mid-American Conference championship,
the Central Collegiate Conferen�e
championship and the NCAA District
championship while finishing 12th and 6th
in the NCAA national meets. Eastern
failed to match those feats in 1975,
however, but has high hopes of bouncing
back this fall.
Despite the graduation losses of the top
three men from last year's team, the
prospects look bright for the Huron
harriers of coaches Bob Parks and Al
Pingel. Dave Smith, Nick Ellis and Dave
Burkhart will be hard men to replace this
fall. Smith and Ellis consistently ran 1-2 in
most of the 1975 meets while Burkhart had
a good career as an EMU runner.
Three of the top seven runners returned
for another year of running when the
Hurons opened the sea�on .Se.pt. 11 in a dual
meet with Northern Illinois ID DeDalb, m.
The Hurons' first home action will be Sept.
18 at 11 a.m. when the EMU Open begins.
Jim Deren, Joe Caruso and Ed
Grabowski are the three top returners.
Deren was 20th at the Notre Dame In·
vitational last year while Caruso was 26th
at both Notre Dame and the CCC meet.
Grabowski was 24th at the CCC. All three
runners are expected to improve and
make the Hurons a strong team again.
Other runners being counted on are Rick
Goodman, Roger Markiewicz and Bob
Hunt. All of those runners return after
being redshirted in 1975 and sh?uld provide
additional strength and expenence.
Don Hubbard, Rick Fethke, Tim Brown,
Steve White, James Thomas and Ed
Brennan could all play a big role if the
Hurons are successful in '76.
The schedule will pose a definite
challenge to Parks and Pingel. �e.Hurons
opened with Northern Ilhnois last
Saturday and then must race rival
University of Michigan at the EMU Open.
The Wolverines are seeking their third
straight Big Ten title with a veteran
dominated squad bolstered by several top
newcomers.
Eastern will then take on in-state Mid
American Conference rivals Central
Michigan and Western Michigan on suc
ceeding weekends. Central will be led by
Paul Zucker while the Broncos of WMU
have Tom Duits (MAC one-mile cham
pion), Greg Savicke, Dan Landman and
Ted Farmer.
After those two duals, the Hurons then
travel to Notre Dame for the Invitational
• which features many of the top names in
,. the midwest. The lack of a consistent effort
at fifth man has perhaps cost the Hurons
the championship in the past few years. In
1974, EMU placed three men in the top five
and four in the top 11 but fell short when
the fifth man came in 42nd. In 1975,

Participants
«l Continued from page 2)
"The Liberal Theory of Revolution,
Contemporary Version : The Refor
mulation of Legitimacy" before the
Foundations of Political Theory Group at
the American Political Science
Association annual meeting in Chicago.
Marcello Truzzi, head of the Department
._ of Sociology, presented two papers
"Toward a Reconceptualization of Sociaf
Psychology" and "Sociology and the
Paranormal, " at the NATO Summer In
stitute in Experimental Psychology at
Oxford University in England.
Fred Blum, director of the Center of
Educational Resources, has been reap� pointed to the editorial board of "College
and Research Libraries," a publication of
the Association of College and Research
Libraries (ACRL), a division of the
American Library Association. He also
has been reappointed t9 a two-year term
as American Library Association
Representative to the American National
Standards Institute Committee Z39 on
Library Work, Documentation and
Related Publishing Practices.
Gregory Reinke , administrative
associate, and William Shuter, director of
the Humanities Program, were elected
president and vice-president of the
Michigan Association for Humanities
Education. Their terms of office began
Sept. 1 and run for two years.
·v Glenda Kirkland, soprano on the voice
faculty, recently sang the concert aria "Ah
Perfido," accompanied by Nancy Hodge,
and the soprano solos in the Beethoven
Ninth Symphony with the Detroit Sym-

Head Coach Bob Parks
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Gary Strickland Treats Stresses, Strains
By Brad Simmons
"I might not see some of them for four
years, but some time or _other, we have
most of them in here. It might take them a
year or two to get here, but they usually
do."
Eastern's Gary Strickland, an afhletic
trainer, was talking about members of
EMU athletic teams that sooner or la:er
fall victim to an injury or strain and must
visit the training facilities for treatment or
rehabilitation.
A member of the EMU training staff for
six years, Strickland treats and tries to
prevent the stresses and the straiffi that
befall athletes who "work out in Bovren
Field House" in track, cross country,
baseball, wrestling, gymnastics, swim
ming, tennis and golf - every sport exe2pt
football.
Last year, Strickland and his coun
terparts (Ron Venis, who handles football,
and Katie Grove, who is responsible for
women athletes) , used about 80 roo.es of
tape to wrap up sore and sensitive 1;,nkles,
knees, arms and other body parts.
According to Strickland, the mo�t
common injury among runners is stress m

Goings To Retire

Coach Al Pingel
Eastern placed 1-2 but the third man
managed just 20th.
The first home dual meet will be October
16th when Ball State, 1975 MCA champion,
will be here for an 11 a.m. outing. The
Cardinals return their entire lineup and
must once again rank as the team to beat.
In last season's dual meet with Ball State,
Eastern pulled out a narrow 25-32 victory.
Michigan State's Spartans are in town
after that with standouts Herb Lindsay,
Stan Mavis and Jeff Pullen leading the
way. Lindsay was a 1975 All-American.
Kent State will host the Central
Collegiate Conference championships this
season while Ball State will host the Mid
American championships. The NCAA
District meet will be held at Champaign,
Ill., while the national championship is at
Denton, Texas.

phony Orchestra, Aldo Ceccato, con
ductor. The program was called a
Beethoven Marathon and was held at
Meadowbrook.
Steven Wood, assistant professor of
economics, presented a research paper
entitled "A Reappraisal of Federal
Reserve Behavior, 1952-1975" at the Slst
Annual Conference of the Western
Economic Association held early this
summer. The paper explained that for the
time period examined, the monetary
authority is seen to respond in a
statistically significant manner to
variations ID GNP, the unemployment
rate the full employment budget surplus
and 'the public debt. Other variables were
not found to be significant determinants of
Federal Reserve behavior.
Staff participants in a year-long con
sortium project to improve community
services to older consumers in Washtenaw
County presented summaries of the
project findings _at semi�rs held at �ree
Michigan locations dunng the sprmg.
Monroe Friedman, professor of
psychology, and Carolyn Kirkendall,
Center of Educational Resources, briefed
community representatives in Grand
Rapids at a meeting held at Calvin
College. Michael Denomme of the
Washtenaw County Consumer Action
Center and Ira Wasserman, assistant
professor of sociology, made a presen
tation at Mott Community College in Flint.
The project was funded by a Title I HEA
grant from the Michigan Department of
Education and coordinated by the
University's Center for the Study of
Contemporary Issues.

( Continued from page 1 )
While he occasionally worries al>Jut the
growing problem of preserving incividual
privacy and keeping confidential personal
information locked into computers and out
of unauthorized hands, he also foresees the
day when "household computers" will be
inexpensive enough for the middle class
masses to afford.
"And those home computers wiL likely
be connected to larger computers aad data
banks by telephone," he adds. "Personal
checks, for instance, could be obsolete.
You would simply phone in a casn t:-an
saction to your bank's computer."
In his capacity with ICS, hcwever,
Goings is not involved with anyWng as
futuristic as fully computerized banking.
"Our job is to provide computer s.!rvices
for the academic community at F.ast.Brn,
such as students or faculty memba-s with
research projects," he explains. "'We do
instruction and research only, no ad" ministrative tasks like record keeping or
billing."
The Carbondale, ru., native, woo spent
most of his childhood in the Willis area,
received his B.S. in mathematics from
Eastern in 1938 and got his master's
degree in physics the following year from
the University of Michigan. He is a past
president of the Greater Ypsilanti Kiwanis
Club.
Goings is not the least bit worried about
how he'll occupy his free time once be is
retired. "I've never been able to un
derstand people who claim the,y have
nothing to do after retirement," be says.
"There are so many things I love lo do in
this world but just haven't had the :ime for
recently."
Foremost on his list of pro:"ecls is
renewing his interest in photograp1y, both
the picture-taking and darkroom md of it.
He also intends to dust off his telescope
and "play with astronomy a little again."
Goings and his wife, Roberta, :-ec.ently
sold their home in Ypsilanti and purct.ased
a lakeside home in Gladwin, wherE- he'll be
moving in October. His wife is already
there. "Who knows?" he says. "I may
even try a little fishing."
A trip out to California to visit his two
daughters also will keep Goings busy in the
near future. He has two sons liv� in Ann
Arbor.
Nor will his interest in computers wane
after he leave ICS. Goings says he wants to
explore further possibilities for Ute use of
the micro-computer, "getting it to do the
right things."
From the sound of things, Edmond
Goings will have precious little time for
boredom after the end of the mcnth.
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Gary Strickland
the lower leg.
"The big thing you deal with is a lot of
stress problems in track and cross
country," he says. "They're hard to deal
with because they keep running long
mileage and continually putting more
strain on it."
When Strickland first encounters what
looks like an injury, he brings the athlete
in the training room, where he puts him in
an ice compression wrap. If it's a leg in
jury, he elevates the leg.
"We'll keep him on ice for a while and
then we'll evaluate it, checking for
swelling, " he explains. "Standard
procedure is to have an ankle sprain X
rayed.
"We might send a kid out of here in the
afternoon on crutches and he may come
running back the next afternoon! "
Eastern's four-room training facility has
two whirlpools - one filled with warm
water and the other with cold water.
"Cold treatments are used early after
the injury," Strickland explains, "while
the warm one is basically used later on. If
I'm not �etting improvement with the cold
whirlpool, I'll use the warm one. The
warm water just penetrates the skin; it's
for superficial injuries.
"The cold does go into the muscle and it
does affect pain. If you can dull the pain,
you might be able to restore some
movement where there could be no
movement before."
Strickland also is an instructor in
Eastern's Department of Health, Physical
Education, Recreation and Dance, where
he teaches Red Cross first aid courses and
beginning tennis. He holds a master's
degree in physical education from Western
Illinois University in Macomb and was
certified as a physical therapist at the
University of Iowa at Iowa City.
Strickland notes that the most common
10roblem with swimmers is bicipetal
iendonitis, a tensing up of the shoulder
muscles which creates swelling and
changes their stroke pa!tern. The athle_tic
trainer recommends ice, an exercise
routine out of the water and gradual
conditioning.
In gymnastics, shoulders, feet and
ankles cause the most problems, while
hands are frequently plagued b!· c�llouses
and blisters that break. In wrestlmg, he
notes "anything can happen."
The training facilities are complete with
several taping tables, a sitzbath, . a
hydrocular (hot packs), a knee machine
and an ultrasound machine. Both male and
female athletes share the facilities, he
says, and are often being treated at the
same time.
· 'It has been a pretty good
arrangement," Strickland says. "The men
and women athletes have a better ap·
preciation for one another ; they get to
know each other and often wind up going to
watch each other's events. The friendships
between them are better than they used to
be."

EMU Library History 1853-1976

(Continued from page 2)
indicate that Miss Andrews was a very
attractive and talented worr:.an who
lacked, however, Miss Walton's e::ficiency,
decisiveness and executive skill. After
years of domination by Miss WEiton, she
was better as a side-kick than as chief. She
hung on to Miss Walton's snprecise
cataloging system long after it had
become ineffective, leaving her successor,
Dr. E. Walfred Erickson, and his 3taif with
a massive recataloging task in addition to
extensive reorganization. Miss Andrews
led the library through the d:fficult
depression and war years, retirhg :n 1952
after 47 years of service.
When Dr. Erickson became head
librarian, the College had 2,266 stt:dents,
220 faculty, 8 librarians and :1 library
holding 97,000 books and 525 ;:>enodical

subscriptions. Dr. Erickson directed the
planning of the present library building,
which was occupied early in 1967. By that
time, the professional staff had grown to �
in response to the dramatic growth m
enrollment during the 1960's. The new
building accommodated the Audio-visual
Center, which had become part of the
Library in 1958.
In i972, the Center of Educational
Resources was formed by joining Media
Services (itself combining the Audio
visual Center and Instructional
Television ) and the University Library in
a single administrative unit.
By July. 1976, the collection had grown to
496,506 microform units (reels, fiche. etc.)
and more than 15,000 audio-visual items.
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Focus on the lndust
By Brad Simmons
"I don't think our offerings should be confused with vocational
training," says H. James Rokusek of the department he heads. "If
a (prospective student) stops in and says he wants to become an
auto mechanics teacher and really doesn't care about all the other
forms of power and related physical science principles, I will
suggest that he carefully explore programs at other institutions . .
. If he wants a narrow education, Eastern is not the place for him."
Dr. Rokusek, head of Eastern's Industrial Education Depart
ment, feels strongly that the department should offer the kind of
education that makes the student employable, yet one broad
enough to acquaint him with the diverse elements and rapid
changes in the industrial field.
Since 1972, when he was appointed department head, Dr.
Rokusek has sought the expertise of the 19 industrial education
faculty members in making decisions on departmental matters
that affect them. And using this democratic process, he and his
faculty have revamped the entire undergraduate teacher education
and industrial technology programs.
"We've revised the basic sequence of courses. . .and the in
dustrial education and industrial technology core completely," he
says. "What we've done so far has been done largely without ad
ding a number of new courses. We moved to get rid of the overlap
and duplication in the courses and have tried to 'get our house in
order.' "
Dr. Rokusek says the department has eliminated some courses
and changed the titles and content of others, paying attention to
"getting things into them so we can (market) them," while
establishing a pattern and sequence.
"This year's work," he says, "will be devoted largely to the
technical concentrations we have. We're talking about con
centrations in manufacturing, construction, power and energy,
graphics and materials."
Eastern's Industrial Education Department dates back to 1901,
when it became the first in any higher education institution in
Michigan to offer courses in "manual training.'' Then, Alice
Boardman, a pioneer in kindergarten methods and industrial arts,
was department "head.
In 1929, George Willoughby became the head of the department,
and continued the emphasis on teacher training. Later-, in 1961, Ray
LaBounty, now assistant vice-president for academic affairs, took
the reigns as department head. According to Dr. Rokusek,
LaBounty instituted the practice of developing strengths in his
faculty by delegating responsibility. This philosophy is still
maintained under Dr. Rokusek's leadership.
"I'm very fortunated with my staff in that I can delegate
responsibility to them," he explains. ". . .In this department, we
work through a number of adviser-chairmen who are program
coordinators - (they) have a fantastic amount of responsibility."
Included in the list of those responsibilities are coordination of
advising for the particular areas as well as curriculum develop
ment.
Serving as adviser-chairman for the undergraduate industrial
technology program is Assistant Professor John Weeks. Among his
accomplishments is the designing and teaching of a course in which
-he takes -class membera -0n daily excursions to various industrial
sites to give them the opportunity to observe many settings and
processes.
"We have a tremendous wealth of resources in the Detroit area
that other universities can't possibly duplicate," he says. "We have
a corner on the market - it would be almost impossible to offer a
course like this at several of the institutions in our field.
"We're in a good position to reflect the programs industry
wants."
Weeks, who communicates with area industrial personnel on a
regular basis, says people in the field have become more
cooperative in working with the University. Employers often call
him about students.
"If we can (provide them with) students who deliver the goods,
they'll call back again. . .Our students are on the cutting edge of
things that are taking place in industry."
Weeks' class, tiUed "Recent Technological Developments," is
merely one example of students getting out into a community to
observe. Another which exemplifies a strong "out-reach" orien
tation is a two-week workshop in career education conducted by
Associate Professor Paul Kuwik.
In the workshop, which was offered during the summer for
teachers in the Washtenaw Intermediate School District, Dr.
Kuwik taught elementary school teachers how to use activities to
incorporate principles of career education.
"It's part of a teaching unit we're using to get at several concepts
of career development," he explains.
Dr. Kuwik, who has conducted similar workshops in Oak Park,
Royal Oak, Romulus, Flint and other school districts, employs the
use of ice cream making as one educational activity.
"We take a look at all foods, not just the ice cream- we're
making," he says. "We talk about how different kinds of careers
are involved in getting the food from the field to the table. And we
talk about how people use food in different life roles - recreational
and avocational."
Charged with the responsibility of administering the industrial
education minor is Lewis Kieft, an assistant professor. In his
courses, which are designed primarily for the elementary and
special education teacher, Dr. Kieft stresses the motivational
aspect of manipulative activities.
Building toy trains or trucks or buildings, he says, are ways
teachers can motivate children and get them excited in the
classroom.
"We try to use activities that teachers can do in the classroom to
help children relate as much learning as possible to the activity,"
he says. ". . .We can't say the project itself is the most important
thing; it's the results of making the project.
"The child may develop more coordination; he may learn the
sharing of tools. The project or activity (should) motivate students
to increase their skill development and knowledge and (help them)
develop certain attitudes and understandings."
Dr. Kieft teaches a course outlining technological advances on a
kid's level - "Technology for Children."
"When we study industry, we study industrial technology - How
. to produce a product efficiently and effectively.''
Two other men concerned with teaching teachers how to teach
are Professor Gerald Jennings, adviser-chairman of the un4
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chooses 'l"ew cemputei:" appliatlon11, l)r.
Griess says, are col16tan�.y b'311g sought
by ind•111tl'y.

Gerald Jenni..,gs spen.dE a large portion of
his lime tea,�hing m�ods courses and
supuvising student t?:&claers. Here, he
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aid.
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education program in which
man) practicing teachers
stud•. He anes that the
program is. tile llome of seven
graduate usistmts -.ho come
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to achieve wint Ile calls a
" c ross-fertill:ation el ideas."
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Clols Kickllgllter administers the graduate industrial technology
program, one already enjoying popularity among industry per
sonnel and olhers looking for technological orientation that is a
"marriage between theory and practice. " Here, Dr. Kicklighter
discusses the components of the interdisciplinary program.
dergraduate teacher education program along with Associate
Professor Gene Minton.
Many people, Dr. Jennings says, envision industrial educators as
simply "shoi: teachers" who teach students how to work with tools
and machines.
"It's often easy to get wrapped up in that and to forget about
people and tt.e fact that you're there to shape ideas and concepts ;
to promote a>me interest in technology . . .It's not just showing
someone how to do something, but it's also showing what
significance it bas; its importance to society."
In addition to teaching methods courses, Dr. Jennings also
directs the "professional semester" student teacher prog!'am
along with Gene Minton. Included within the 14-hour professional
semester is an eight-hour student teaching assignment, the
--� 1rdennmd.lng �culum desfgned · to procltice"a
knowledgabl�, well-rounded educator who is concerned with in
dustry tomorro'IV as well as today.
"We've go:1e far beyond woodworking," he says. "We're trying
to look at ne..- technology and we're trying to help kids see how they
can become a part of it."
Administering the graduate industrial teacher education
program is Professor Delmar Larsen, who notes that most of the
students in his program are practicing teachers.
"Most of the courses are evening courses," he. says. "We .use
graduate aSEistants to offer 'instructional support' in the teaching
of these classes. Ours is a unique graduate assistant program
because we try to get them from out of state so that we have a
cross-fertilization of ideas."
Dr. Larsen pomts out that several of the graduate assistants have
become permanent members of the department's faculty.
Serving as.adviser-chairman of the newly-implemented graduate
industrial teehoology program is Professor Clois Kicklighter, who
points out tt..at his program is designed for technical managers,
production supervisors and those holding related positions in in
dustry.
Dr. Kicklighter describes the already-popular program as a
marriage between theory and practice and says it will develop an
individual so that he can speak on a theoretical plane while still
relating wel to a technician or engineer.
Two other features make the program especially desirable, he
says. One .s Eastern's geographic location in the heart of
Michigan's bdustrial complex, while the other is the fact that most
of the courses are offered during evening hours to accommodate
individuals llolding full-time jobs in industry.
Jerald G:iess coordinates the pre-architecture and pre
engineering programs in the department. One of his many tasks in
this capacit• is to regularly monitor requirements of institutions
offering a degree in the disciplines to ensure his students get the
proper courses at EMU.
Dr. Griess, an expert in the area of computer graphics, says he is
trying to "get more computer applications into all our classes" to
broaden their H:Ope.
The authcr of the sophisticated "EMU Plotting System" in
structional ·�omputer manual, Dr. Griess teaches a course in
computer-assisted design which he developed. He spearheaded the
drive to eq1rp his classroom with graphics computer terminals on
which his students now learn to make designs for engineering as
well as grapis and diagrams. He feels strongly that industry will
continue to (ind new uses for the computer and wants to equip his
students to meet the new demand.
Dr. Rokusek prides himself and the members of his faculty as
"squaring \\.ith students" when it comes to the task of advising, a
task he and llis fellow advisers take most seriously.
"A student can turn 'sour grapes' if he doesn't get what he ex
pects," he 5ays. "That's the difference between advising and
scheduling -when we advise, we really sit down and find out what
the student ....ants, where he's goin� and what his capabilities are.
"I think you can survive in a job hke (mine) only if you're able to
sort out whd's important from what isn't. It's a matter of setting
priorities, tlen implementing decisions. Now that our priorities are
set, we now know what we have to do."
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President's Address to the Faculty

Editor' s Note: The following ls
l>resident Brlckley's Address to the
Faculty, delivered Tuesday, Sept. 7. The
Address was not prepared in advance and
was delivered based on notes. The report
reprinted here wf'.s transcribed from a
tape of the Address.

It has been a busy year since just about a
year ago now at this time and I just made a
list of some of those things that happened
and the more I listed them the more it
seemed like two or three years rather than
a year. First of all, we've had an NCA
evaluation, and as you know that's
something which normally occurs every 10
years, so that was quite eventful. We
began and completed an historic mission
study goal-setting procedure for the long
range goal-setting of the University. We
funded that I think very generously.
During the time of the study- additional
funds were needed and were provided. I
will not be talking about it at great length
today because I'm still in the first reading.
It is not necessarily a lengthy document,
but one with considerable depth and I think
we will have another opportunity when we
can talk about that. But that was certainly
an historic event at this University. It was
a time when we found it absolutely
necessary to make a rather sharp increase
in the productivity of the faculty which
required reallocation o f teaching
assignments and which required some of
the first layoffs of the permanent teaching
personnel probably in the history of the
University, a very painful process but one
that was required by the fiscal exigency
that has settled in Michigan. We ex
perienced one of the few strikes that has
ever been experienced at this University, a
strike of the clerical and secretarial
personnel - and we all found out who the
most important people are around here
when that occurred - and the professional
administrative personnel for about three
weeks and I might remind y ou that that
occurred at a time at the height of the
recruiting season for the admissions office
and I think it was not very helpful in our
enrollment effort. And probably some of
the things we will be talking about today
are the result of some of the problems that
are partially, at least, the result of that
work cessation during that very critical
time. Not only did we experience the
inability to get out the work that is
represented by those people but also the
ruptures and discontent and the tension
that accompanies any work stoppage. We
had experienced a great deal of ad
ministrative turnover during the period of
that time. Much of it began prior to my
address to you last year but it continued
and some was completed in the course of
the last academic year. I have never had
any doubt about the ordeal of change.
Maybe we would not all agree on this but
no matter whether the change is desirable
or not, it brings with it its own ordeal. It
brings with it its own travail and we have
certainly, all of us, experienced some of
that just by virtue of the change itself.
Now let me tell you what I see as our two
most serious problems, immediate
problems with which we must work
through and under which we must work
during the course of this year. That first
one is the most obvious one which you hear
most about, the one that causes us all the
greatest amount of difficulty and that's the
continuing fiscal austerity at the
University. And I'll talk about it in greater
detail in a moment. And the other one is
the continuing enrollment problem. The
two are, I might say, interrelated. The
solution of one would go along way toward
the solution of the other. But how much
better that is than if it were a problem of a
faculty without quality, if it were a
problem of a campus that was so
disjointed and so fractured by the com
munity physically, that it would almost be
hopeless to ever talk about having an
attractive campus, for instance. It is
neither of those problems, as you know.
We have a high quality faculty and one of
the most beautiful campuses in the state.
So much better that it be the problems that
I mentioned which are solv&tle than some
of these others.
The Budget problem. There is less
money now in the coffers of the University
than there has been any time since I have
been here and probably less money
rebtive to the needs than any time
probably in the recent history of the
l:niversity. Some of you remember
reading stories about audit reports that
indicated that EMU carried high carry
forward balances. In fact, the carry for
ward balance one year was in excess of $1
million, meaning $1 million left over at the
end of the year. In my first year here when
we were putting together our first budget,
t i r�: .ull year budget, 75-76, the state
decided that it would credit us with a
$71)11, <100 carry forward balance because
we had been doing it and they thought they
rew we'd be doing it again, so they

started off by taking $700,000 away from
us. We had to do a lot of scrambling around
to convince them that that was not the
thing to do because those days were over
and we were indeed eating into that
money. That nest egging philosophy which
prevailed here before overall is not a good
philosophy. We're not a banking in
stitution, we are funded each year by the
state and by revenue from the students
and in my judgment, there is no reason for
us to consider ourselves in the business of
long-range funding of ow:_selves even
though that has become practice in some
universities, particularly in the large
somewhat privately endowed, partially
privately endowed universities. At any
rate, thank God that it was there. Because,
frankly, it got us through the remainder of
74-75. I came here in January and was
shortly visited with a $300,000 cutback in
the current budget. Without the flexibility
in the budget, we would not have gotten
through that. In the next full year, 75-76l
we were underfunded more seriously ana
again hit with a mid-year cut and some of
, that overfunding was still in the system.
You don't turn that around because it's
part of the budget process. But I can
assure you that we sucked up every cent of
that flexibility in the last full year
to the point where our carry
last
this
balance
forward
year
was
something
in
the
neighborhood
of $100,000 which
is, relatively speaking to a $38
million budget, nothin·g. Sowe have finally
worked that out through better budgeting
processes, through computerizing the
budget process, through a new monitoring
technique, monitoring both expenses and
revenues. We now know where we are and
we know where we are a quarter of the
way through, half way through, three
quarters of the way and toward the end.
So we have lost the flexibility of that
legacy that was left for us, that nest egging
that's gone now. Now we are down to what
have probably been pretty healthy
reserves. Reserves are monies that have
accummulated according to the auditors.
These are monies that are kept there,
some of it for sick leave, some of it for
insurance, some of it for physical
development. But those amounts have
been there over the years and have been
audited, some of them were higher than
they needed to be and we have pulled into
that and we now have frankly budgeted
about $500,000 or $600,000 of those reserves.
But as I will tell you in a few moments,
that may go now as high as $1 million into
those reserves. So we have lost the
flexibility of the nest egging that was sort
of built into the budget process and we are
now prepared to use the reserves which is
a one time invasion and the danger of that
is not only is the savings gone but it's built
into the budget. So next year, you not only
have to meet your operating expenses of
the preceding year but you've added this
amount and that income is not there the
following year. So that is what has us
greatly concerned about our budget this
year. Part of the problem is that most of
the low priority programs are gone. As y ou
may remember a year ago in our budget
75-76 we cut deeply into student services.
We felt, obviously, that they have a lower
priority than academic services and we
have cut most of that out. Now that other
problem that compounds it this year is that
the state went on a new fiscal year. We are
still on the old July Ist fiscal year and the
state did not budget beginning July 1st.
They did beginning Oct. I. So that means
that we have a quarter of the year where
we must continue on at the old funding. We
will be better off after that but it hurts us
more this year and it will help us the
succeeding year but it adds to the crunch
this year. The productivity gains that we
felt we could ·and did make in your
productivity was very helpful. It saved us
a lot of money but I don't have to tell you
that we pretty well achieved the maximum
there so we can't do that again. It helped
us get through the mid-year cut last year
and kept the layoffs fortunately to a
minimum.
So we really find ourselves in the most
serious budget crunch this year. We have,
in the course of this budget, cut the
Religious Affairs Office, a very small
operation, but there again that's in the
Student Affairs Division. We have totally
eliminated the personal counseling for
students. You know as well as I do that
there are many students who need those
services , who were receiving good ser
vices. But we are not an all-purpose social
agency and in times of this pressure we
have to sort out and decide what our
priorities are. We have taken the athletic
budget to the bone, and we have unhap
piness in the Athletic Department. But
that department, like every department, is
going to have to carry its share of the
burden. We cut our remodeling budget
$120,000 which not only saves that money
but because we were not going to un-

dertake those projects this year, it was
possible to lay off three or four people in
the physical plant area, a painful process
but one that was necessary. Now, in view
of the enrollment figures we now have,
that I will speak to you about in a moment,
we have decided we have to make further
cuts. We put in just several weeks ago·
what we call a position freeze. Every new
position that now becomes open or vacant,
I am requiring a justification from the
vice-president as to why that position
cannot be kept vacant for the rest of the
year and if it cannot be kept vacant for the
rest of the year, at least could it be kept
vacant for three weeks or a month or two
months. Obviously many of the ones I am
receiving, because I have to sign off on all
of those, make a justification for refilling.
Often they are things like secretarial
positions where if you took somebody
away, work would actually stop. There
have been a few that we have been able to
recoup through this process. We have put a
freeze on travel, convention-type travel.
I've been going to the American
Association of State Colleges and
Universities Convention. I've been to two
of them since I've been here. They're very
helpful and the nice thing about this year is
it's scheduled to be in New Orleans, where
I've never been before, but that one's
going to have to go by the board. It isn't
going to do a great deal of damage to the
University that I don't go one year. If I
never went, it might. It would cause some
question about where we are and there
would be some slippage in our relation
ships with other universities which are
similarly situated around the country. So I
asked each vice-president to look over the
travel vouchers, and weed out those that
come in that category o f stri�tly
professional development and strictly
convention-conference type. We have
something like $700,000 a year spent on
travel and subsistance that would solve
our problem. But about 95 percent of it is
essential. This is travel to off-campus
courses and activities.
Probably the question I have asked most
often and that you would be asking others
is how can you be cutting here and so and
so and so and so. Well, obviously, there are
some things where we must spend money
if we are going to get out of this problem.
And as I will be talking in a moment about
our enrollment problem, if we are going to
solve that problem, we'll have to spend
some money on our sales force. We have to
do some marketing to get out of that
problem. We did spend more money,
$80,000 on our academic computer,
because it was becoming increasingly
apparent that the state was not going to
help us on that. It became increasingly
clear that it was affecting more and more
of the growing program. $80,000 and we
are now moving to bring that academic
computer up to date. We can't lose the
flexibility of being able to do those kinds of
things or else we would just totally lose
control of our destiny there.
Student Affairs. As I said to you a year
ago, we cut that more than any other
division of the University. We kept a lot of
positions vacant during the year �til
Vice-President Smith had reorganized the
Student Affairs Division. You've seen
quite a bit on that. I'm sure, and if you look
at it you'll see it's designed to do prin
cipally two things. One, to get control and
management over the facilities on the
campus that are now under-utilized McKenny, Hoyt, places like this building that can be better utilized to buttress the
income of the auxiliary services. So we are
spending some money there, which we will
hopefully get a return, and the Admissions
Office. Those are the two places where the
emphasis is going to be. And another new
office in the Student Affairs Division is the
Campus Interact O ffice which is going to
be located in Starkweather and hopefully
will be a bustling, bubbling place of ac
tivity, from where tours will be led, where
parents will be entertained when they are
here and where we will give evidence of a
good student life and good campus ac
tivity. I hope you will agree that that
becomes essential. If we are going to do
something about our enrollment problem,
we've got to have happy students while
they are here. It is a fact however, that
many other student services, expensive
ones, have been and continue to be,
discontinued.
We spent more money in our develop
ment office. Last year in the height of our
similar budget crisis, we hired a
development director. This year we are
already, this calendar year, more than
twice ahead of a year ago. That has more
than paid for itself, so I don't think we will
get any criticism on that and we're just
beginning. In fact, our development
director and I and Vice-President Hawks,
Dr. Magee and Ray Labounty all met with
the deans and we are now moving into an
area where we are going to identify things
in the academic area like a chair, a

distinguished professorship, and we are
going to name these things and we are
going to name a price on tliem and we are
going to go out and try and raise money
and I'm very optimistic about our ability
to succeed there. So instead of everybody
going off in different directions, and many
people have in the past, now we will have it
coordinated and we will zero in on the
needs and make them more attractive to
people who would like to have a name left
in perpetuity here at the University. And
that is going very well.
We spent a little more money on our
radio station. We have a new channel
which will get our radio to a broader
audience and you know now we get about
three blocks off the campus and we· lose
contact. But frankly, we see that as partly
solving the identity problem - reaching out
to more people.
The second problem, enrollment. We
were eight percent down in the spring, 12
percent down in the summer and it ap
pears that our drop in fall is about five
percent. Now, this University, as you
know, was heavily committed to teacher
training through the sixties,. so heavily
committed to it that it was the fastest
growing university in the state. When the
dramatic and sharp turnabout came in the
need for teachers, we got hit very hard. I
think we have done a fine job since then,
much of it before I came here, in diver
sifying, getting into new areas. The
College of Human Services is one of the
fastest growing colleges. As you know,
about 70 percent of our degrees five or six
years ago were in education and now 65
percent are not in education. That is a
dramatic turnabout for a university under
the best of circumstances, but in the
course of fiscal austerity, it becomes even
compounded.
Secondly, we have an identity problem
at this University. We are geographically
unhappily situated, being as we are in the
Detroit metropolitan area where there are
three or four major universities and being
as we are so close to another major
university of great prominence. The other
regional universities, Western, Central
and Northern, have a geographic
monopoly. We do not have that. The fact
ttat they have a geographic monoply
means that they had pressure to diversify
10 to 15 years ago and they responded to
the pressure. They were the only
universities in those areas. And when the
turnaround came there, they were better
prepared to make the shift and to absorb
the reduction of students in teacher
training. And that did not happen here.
We met last year with the ad
ministrative team of each community
college one at a time. We brought them
here for lunch with our administrative
team and their's because we are within a
SO-mile radius of 60-70 percent of the
community college popµlation in the state
of Michigan. I don't have to tell you how
important the transfers are to our effort.
And the common message of each of them
separately, they did not hear the other, is
that there isn't anything about you. Now
that was the message. Nobody is knocking
you, but your name does not come up. We
have a low identity and we are correcting
that. We have made a major effort to in
crease our identity. Our Information
Services last summer visited personally
every major newspaper in this state. We
had a golf outing a month ago in Ypsilanti
where we had editors and sports and non
sports writers from major papers all over
the state, a fine event and we left quite an
impact on them. Most of them had never
been here before. Our clipping service is
keeping track of the ?Jblicity we receive
and it is going up markedly. Maybe we
don't always like the publicity we get but
by and large it has been favorable. In
June, I believe it was, we went to
Washington to visit some people from
HEW concerning our Special Education
grant which was reduced this year and
when we sat down with those officials they
opened the discussion by talking about the
baseball score out in Omaha the night
before. Nobody said where was EMU. That
was very favorable, very necessary
publicity. So we must continue to be very
conscious of that identity problem.
Now I'd like to say all it is is increase the
identity, a better job of marketing and that
problem is solved. I think I don't have to
tell you it is more than that, it is a good
part of that and we will work on that but it
is also going to require some substantive
things. It is going to require some
curricular innovations. It is going to
require us to continue to be what I made
the theme of my talk last year,
and that was institutional flexibility and
institutional uniqueness. We must be
flexible enough to move with the
marketplace in education and we must
develop a uniqueness for which we are
known and respected and that right now is
in a state of flux. And hopefully the result
of the mission study will help us along that

path.
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Let me mention just a few things as an
example that are under way now in either
the discussion stage or various stages of
implementation: a mass communication
major and that would be an in
terdisciplinary one; cooperative education
structure in chemistry, business and in
dus trial education; new curricular
programs in human services, muscular
medical technology, respiratory therapy,
physical therapy; industrial technology,
math, physical science, business, in
dustrial education. Another is land use
management and that's an in
terdisciplinary program involving
geography, political science and business.
The fact is that we have programs like
nursing, occupational therapy and
dietetics that we are turning people away.
I wish we had all the students here that we
turned away this fall in some of those and a
few other programs. And then as you know
we have a great deal of other expensive
programs where they go begging for
students. We must be responsive to the
changing needs and the desires of the
student body and that becomes part of the
enrollment program.
We are now proposing to the Board of
Regents and we talked about this to the
mission study commission over the
summer and over the last year is now that
we have a vacancy in the directorship of
Field Services, to elevate that to a dean
ship and make it a dean of continuing
education and make that a thrust of the
in
off-campus,
non-traditional
terdisciplinary programs. But unless we
build it into the organization, pin the
responsibility down, it won't happen.
Now let me add this to the enrollment. I
threw out some rather scary figures. When
the economy goes up, particularly in the
Detroit-Metropolitan area, and the
automobile factories are calling people
back as has been happening, we feel it. I
heard Friday that Wayne State was down
almost eight percent. Part of that is
probably the crime problem there. I don't
want to make judgments on it and I don't
know if that figure is going to hold up to be
accurate. But I also heard that there is a
downturn statewide. While most of the
institutions have increased enrollment, it
is a smaller increase. So apparently we
still have the same problem. A year ago we
had a one percent increase in head count,
the others had about five percent. So if
they are down one or two percent, it stands
that we go below the zero and down four or
five percent. So I don't think our situation
is worsening, I want to hasten to add, but
we haven't licked it yet.
What we are saying to the state and I
have said to the governor and to some of
his planners is that it is wrong for the state
to allow one new classroom building to be
built in this state as long as we have un
derutilized space here. That's poor state
planning. It's one thing to guarantee a
right to higher education to students in the
state. It's an<�ther thing to give them
choice between the Upper Peninsula and
the western part of the state when you
have students going from this area up
there and from there here. I think that
stretches it a bit. So we are going to pound
away on that one. We're not trying to
expand our University beyond its mission
but we want to have it properly utilized so
we can lower the cost of instruction to
every student and that's basically what
we're talking about.
So we have the admissions effort under
way and we have the increased identity
effort under way and we already are able
to establish that that is working. And we
think we are under way too in continuing to
move to increased flexibility at the in
stitution where we can respond to the
needs for new programs. We have very
fine leadership, as you know, at the
department and dean level where we can
now begin to see some of these things
percolating. I would think that both of
these problems, the budget problem and
the enrollment problem, we should see
significant improvement by next year. The
state economy is turning around very
rapidly, the governor has said publicly and
privately that he feels we have bottomed
out in state support. We met with him a
month ago and with college presidents and
were satisfied that he does not intend any
further deterioration to occur in higher
education and there has been previous
deterioration all across the board. We
have slipped from something like 7th to
35th in per capita allocation in higher
education. Having been one of the leaders
in the nation for so many years, we are no
longer in that enviable position.
Let me talk now about several things
that are a great concern to you. Collective
Bargaining. They are meeting again, I
guess, this afternoon. I am very impressed
with the non-inflamatory, highly
responsible tone coming from the AAUP
officials. We are very impressed with the
realism that prevails at the table. The
AAUP has a responsibility somewhat
different with ours, to represent their
members and the faculty, and we respect
that. But I just want to tell you, and it
would not be good practice to start

discussing it here away from the
bargaining table - I don't want to be
slapped with an unfair labor practice or
anything like that -but let me Just tell you
that we do not consider as a philosophy of
this administration that our job is just to
automatically resist any increase. Nothing
would please me better than to have the
highest quality, most productive, highest
paid faculty in the state of Michigan. That
would be a source of great pride to all of
us. But the realities are such that for every
percentage we give this year we've got to
find it somewhere else. And I wish we
could discard that, but we can't. I wish
that our posture could be more generous
than it appears on the surface. When all is
said and done, we think our respon
sibilities are broader than that, par
ticularly having just increased tuition
between 10 and 11 percent to our students.
And I am hopeful that that sense of
responsibility will continue and I am
hopeful that maybe before the week is out
we will have achieved a collective
bargaining agreement under which we can
work again for hopefully another two
years, if that becomes the term, because
we have got enough problems without
having divisions between us on the con
ditions of employment here.
The NCA Evaluation of the University. If
I can take just a few minutes I would like
to read a summary of their assessment of
the strengths and weaknesses of the
University. And I won't even leave out the
one about the President. Resume of
Strengths and Concerns of the Institution
as a whole. The strengths first: It is ap
parent that there exists on the campus as a
whole a sense of professional dedication
and commitment to providing quality
instruction. You ought to be very proud of
that. I am. This dedication and com
mitment includes a willingness to seek, to
move the institution forward despite
current co-severe restraints on alternative
courses of action. Two, the willingness of
. the administration to set and implement
priorities in the current difficult cir
cumstances that confront it, though
campus reaction is mixed, seems to have
merit. That's tough to do. It's much better
not to have to set priorities because you
don't have to make decisions, you don't
have to hurt anybody, but we think we
have stepped up to that responsibility and
I'm proud of that. Three, There is
recognition of the importance of recruiting
and retaining highly qualified doctoral
level faculty in spite of recent austere
levels of state funding. Four, the
adoption of a program of internal self
study and periodic review of extent
graduate programs will prove beneficial to
maintenance of programs of high quality
in graduate and undergraduate instruction
alike. Five, undergraduate programs were
found to be sound. They are held in positive
regard by the participants in them. Six,
current departmental budgets generally
were found to be adequate to meet in
structional objectives. Seven, with certain
exceptions, support for instructional
programs in terms of space, facilities and
equipment seems excellent. Eight, the
physical plant is attractive and well
maintained. The renovation and special
considerations of the needs of the han
dicapped are to be commended. Nine,
instructional support at EMU for com
munity educational systems at the
elementary, secondary and college level
are found to be excellent. Ten, the. existing
faculty salary structure is a competitive
one. Eleven, the provision of opportunities
for and receptivity to input from students
in decision-making campus wide, as well
as at the regential level, are good.
Students' perception on this score are
generally positive. Twelve, student ser
vices, with occasional exceptions, seem to
be well managed. Student comment
regarding them was favorable generally.
Thirteen, the operation of the Library,
minor complaints not withstanding, is
viewed favorably by students.
Now the bad news. Concerns: One, the
faculty seems to have lost faith in the
institution's traditional missions and

disagrees rather widely regarding ap
propriate future directions in which the
institution should move. Hence, the
mission study. We knew that. Two, there is
no evidence of a commitment to, or sup
port for, faculty research at any level
within the University community. We
know we have less research opportunity
than we should. We also think this vvas a
heavily Big Ten research-oriented team
and I have committed myself to think that
had something to do with it. We are
primarily a teaching institution, but none
the-less, we must address ourselves to this
problem. Three, current teaching :oads
are inconsistent with the aspirations for
the initiation of doctoral level programs.
There is no question about that. We would
not intend that the doctoral prog:ams
would be under the direction of a fa.culty
that had the same teaching loads as now
prevails. Four, the lack of meaningful
participation by the faculty in the selection
of the current central administration,
when combined with a stated financial
exigency and the continuing unsettled
status of administrative personnel at
collegiate and departmental levels. has
created disaffection, an,xiety and poor
morale in many quarters of the academic
community. Let me just address those
then, the lack of participation in selection
of the current administration, that's done.
For better or for worse.
Now, out of 16 ships we have one
acting dean and out of 31 department
heads we have two acting. That is not an
inordinate number and I think we are now
on top of that. But at that time it was
somewhat of an unsettled situation. Again
the ordeal of change. I don't mean to
discount them and the anxiety they cause
and we will continue to be aware of them
and not, hopefully, over-defensive about
them. Five, I think this was their most
specific criticism. The minimum
Graduate School standards for admission,
when combined with the tolerance of lax
grading practices of graduate faculty, give
an advanced degree from EMU minimum
credibility. They put together some irettv
good facts while they were here and I think
they were more specific here than I think
anywhere else and we acknowledge that we
have more work to do here than anywhere
else. We have a large Graduate School.
Frankly, its growth in recent years kept
the University from declining more than it
did in enrollment. We must now address
this problem and we intend to and we will
working on it. Six, the present heavy
be working on it. Six, the present heavy
reliance on quantita�ive criteria in the
detrimental to the maintenance of quality
in graduate programs. Well, it is true, it is
true. We use quantitative criteria but
quantitative criteria is the only one you
show because qualitative is difficult to
quantitate, to qualify. So we will be aware
of that. We will watch that and we will do
the best we can to correct any distartion
toward quantftative evaluation. Seven, no
convincing ev1aence was found that there
is a current demand for the graduates of
the propased Doctor of Arts program or
that a demand will develop in the future.
We take issue with that. We have
requested, as you know, a D.A. program
which meant that they would have had to
give us a doctoral level all across the
board, which we were not seeking, but they
did not have the flexibility to gi\'e us
anything in between. Eight, the Library
holdings are inadequate to support some
areas involved in mounting the proposed
Doctor of Arts program. Partially true,
but which could be corrected if the
program were approved, and partially, we
think, inaccurate. Nine, numerous
elements of the academic community view
the management style of the current
central administration with serious
reservations. We'll just keep working on it
as best we can. We will be mindful of those
things that will make it possible for you to
communicate with us to participate with
us. With that being a fact, the feeling being
a fact, I personally intend to, again this
year, visit every academic department
personally as I did last year and I hope to
start that very soon and I hope that that
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will help and I hope that we can also wort
on processes and programs that will keep
that two-way street, the traffic flowinl
very well on that two-way street. Ten
institutional data for current as well as
long-range planning appear to be of
questionable reliability and validity
because of the evident failure to develop
suitable gathering and processing
systems. Amen. No question about that.
Our data bank system is very poor. We
now are .developing a new management
information system that's on target, on
schedule, and the thing that we have done
to correct that is we have taken the
academic computer in the academic
division, the administrative computer in
the business and finance office, and we
have combined them under one direc
torship we are now searching for. There
again, that becomes a new position. It
becomes very important. We're spending
money on that one and that person will
report to Dr. Evans in my office because it
is a central function and goes to the very
nerve center of the University. Knowledge
is power. We will all have more power if
we have more knowledge and we will have
less division if we have more knowledge.
Eleven, the development of sources of
financial support from the private sector .
appears to have been largely neglected.
Amen. I told you we have more than
doubled our take this year because we
have gone out and hired a rofessional
development director. Shaul/ have been
done a long time ago. We are doing it now.
Twelve, there appears to be a lack of
appreciation of the magnitude of student
body concern with respect to the ap
propriate allocation of University funds
for student activities and services. We've
got some work to do there, too, apparently.
Now, the recommendation is to continue
all of our programs and to give us what we
did not have before, the specialist degree
all across the board. Before it was o• ,ly for
specific programs. We now have carte
blanche for the specialist degree. We did
not get the D.A. program approved and
given a lot of other problems we did not
quarrel with them. We did disagree with
some of their basis for not doing it, but in
view of wliat they found in our graduate
program we felt we had some work to do
there first. Instead of being visited again
in 10 years they will visit us in five years.
That's fine. That gives us a goal to work on
and we think it will be a good disciplinary
thing for us to have hanging over us and we
intend to follow through on that and to do
all of the administrative things that have
to be done to see that all of those things are
followed throug� on.
So our major thrust of course will be to
survive the budgetary crisis. It will be to
correct an enrollment problem with both
the outside marketing help that we need to
do that and the internal curricular in
novation that will be necessary. We will
continue to search out our institutional
uniqueness. And lastly let me say this,
when I visited all of you at your depart
ments last year, I came away with one
message. There were several departments
which had different concerns but there
was one concern that popped up at almost
every department and that was the
question of quality. What many of you felt
was a deterioration of the quality of
standards that we set for admissions and a
deterioration in your ability to deliver
quality instruction under those cir
cumstances. As a result of that, we got a
lot more information about admissions,
about student profiles at this University
and did not like what we found. Your in
tuition was correct, you didn't give me the
figures, but you· gave me your intuitive
judgment. It was valuable, it was right and
as a result of that we have tightened up
admissions standards. That might be a
little bit of our current enrollment problem
but as you know, that in the end will
correct itself and we will do better in the
end even with enrollment under those
circumstances.
But whatever programs we get into, I
say, let's do it well. My pledge to you is to
continue to work towards the most rational
decision making process we can possibly
have. My pledge to you is to provide ad
ministrative services so that you can carry
on your profession and to do it with quality,
with professionalism and if each one of us
commits ourselves to adding a little bit
more quality to whatever we're doing, for
the hours that we are here everyday, it will
show and we will be known to be a good
place to come to college. And that's the
bottom line and I have a feeling that's
already happening. I am getting some
indications when I leave the campus and
go other places that our image is changing
and changing for the better. And if we can
get on top of that, these others are easy
compared to that. So with your help, we
will continue. I am satisfied we have one of
the highest quality faculties in the state of
Michigan and we are going to give you the
services as best we can that you need and
the support you need to do your job. I look
forward to seeing you all during the course
of the year and I'm delighted to have you
back. Thank you very much.
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Events of the Week
Sept. 13-19

Monday, September 13
ART EXHIBIT - A Faculty Show featuring the work of Igor Beginin, Kingsley M. Calkins,
Jane M. Dart, Charles E. Fensch, Elaine C. Godfrey, Frederick C. Hunter, David W. Sharp,
Susanne G. Stephenson, Pat Williams and Michael Zahratka will be exhibited in Sill Gallery
through Sept. 17. Gallery hours are B a .m. to 5 p.m.
OPEN HOUSE - The Minority Affairs Office will hold an open house all week in 224
Goodison.
LIBRARY EXHIBIT - As part of Michigan's celebration of Mexican-American History
Week, a display of paintings and sculpture by Martin Moreno of Adrian will be exhibited in
the Center of Educational Resources through Sept. 19.
MEETING -The Ann Arbor Dietetic Association will meet at 7 :30 p.m. in the Burson Room
of Roosevelt Hall. Assistant Professor Annette Peel will discuss recent trends in dietetic
education and EMU's coordinated undergraduate program.
Tuesday, September 14
MEETING -Toastmasters International will hold its weekly breakfast meeting at 7 a.m. in
Gallery II of McKenny Union. Everyone is welcome to attend.
CONFERENCE - A Military Science Conference will be held today and tomorrow from 8
a.m. to 4 p.m. in the Faculty Lounge of McKenny Union.
MEETING - The Huron Club will meet for lunch beginning at 11:30 a.m. The program
begins at noon.
MEETING - The EMU Women's Commission will meet from 3 to 5 p.m. in McKenny
Union. Everyone is welcome to attend.
BOWLING - The Women's Bowling League will hold an organizational meeting at 5 : 15
p.m. in the Tower Room of McKenny Union. Phone Diana Pius at 487-1050 if you're in
terested but cannot attend the meeting.
EMU SPORTS SHOW - The EMU Sports Show, broadcast on Channel 62, will be presented
on vicleotape at 7 p.m. over Channel 5 (Campus TV) and in 123 Library.
MEETING - The Student Senate will meet at 7 p.m. in McKenny Union.
FILM - MUD Cinema will present "Chloe in the Afternoon," starring Bernard Verley and
Zouzou, at 7 and 9 p.m. in Strong Auditorium. The film is the sixth of Eric Rohmer's "Six
Moral Tales." Admission is $1.25.
MEETING -The Inter-Varsity Christian Fellowship meeting will be held from 7: 30 to 9: 30
p.m. in Gallery II of McKenny Union.
Wednesday, September 15
VIDEOTAPE - Media Services will present a program entitled "Cash Register" at noon in
123 Library and over Channel 5 campus television.
EMU SPORTS SHOW - The EMU Sports Show, broadcast on Channel 62, will be presented
on videotape at noon and 7 p.m. over Channel 5 (Campus TV) and in 123 Library.
FILM - The Biology Film and Lecture Series will present "First Sign of Washoe" at 12:05
p.m. in 122 Jefferson.
MEETING - UAW Local 1975 will meet from 5 to 7:30 p.m. in the Alumni Lounge of
McKenney Union.
SLIDE SHOW - As part of Micbigan's celebration of Mexican-American Week, a slide
presentation will be held at 7 p.m. on the main floor of the C.enter of Educational Resources.
FILM - MUD Cinema will present "Chloe in the Afternoon" at 7 and 9 p.m. in Strong
Auditorium. Admission is $1.25.
NEWCOMERS TEA - The EMU Wives Newcomers Tea for faculty or administrative
professional wives new to the University since last fall will be held at 8 p.m. at the home of
Marge Thrasher, 1807 Roosevelt.
MEETING - The Vets Club will meet at 9 p.m. in the Main Lounge of McKenny Union.
Thursday, September 16
WORKSHOP - A Bilingual-Bicultural Teacher Training Workshop will be held from 9 a.m.
to noon and 1 to 5 p.m. in the Tower Room of McKenny Union.
FILM - MUD Cinema will present "Emmanuelle Two," starring Sylvia Kristel, at 7 and 9
p.m. in Strong Auditorium. Rated X. Admission is $1.25.
STOIC SOCIETY - The Stoic Society introductory party will be held from 7:30 to 9:30p.m.
in Guild Hall of McKenney Union.
PARTY -The annual all-eampus party, sponsored by Best Hall, will be held from 8:30 p.m.
to 1 a.m. in dining commons No. 1 on the Wise Hall side. All EMU students are invited, and
the admission fee is $2.
Friday, September 17
WORKSHOP - A School Board Orientation Workshop for new school board members and
others will be held today and tomorrow in McKenney Union.
MEETING - The Graduate Council will meet at 3: 15 p.m. in the Main Lounge of McKenny
Union.
FILM - MUD Cinema will present "Emmanuelle Two" at 7 and 9 p.m. in Strong
Auditorium. Admission is $1.25.
Saturday, September 18
CROSS COUNTRY - The men's cross country team will host the EMU Open at 11 a.m.
behind Bowen Field House.
CROSS COUNTRY - The women's cross country team will compete in the Wolverine In
vitational at noon in Lincoln Park.
FOOTBALL - The Hurons will play the Falcons of Bowling Green State University at 1 : 30
p.m. in Bowling Green, 0.
FILM - MUD Cinema will present "Emmanuelle Two" at 7 and 9 p.m. in Strong
Auditorium. Admission is $1.25.
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THE RADIO MAGAZINE

NEWS ON THE HOUR

NEWS AT 5:00

12:30 RADIO MAGAZINE
1 : 30 HELP WANTED
2:30 SPORTS
3:30 FEATURESOOPE
4 : 30 TODAY ON WEMU

SPORTS AT 5 : 15

FOOTBALL: EMU
vs. BGSU

....._
MUSIC & BLUE
OPERA
\THEATRE MUSICI - GRASS
HORNBOOK
ANS

FEATURES FROM
5:30 TO 6 : 30

Openings

Clerical-&cretarlal
CS--01 - $a,E.20-l, l� - •�rlt - Academic
Records
cs--02 - $6,J8iH,6SS - Ker Punch Ctl)El'ator
Adminis:ratit'e Compt:ter Ceater (Af
ternoon 3mft:
CS-o2 - $6,l�m, - P,:>Sal Clerk - Mail
Room
CS-o3 - (@,J - $3.34!-4,rn - Ser.ii.or .:1erk typist - Sccio_� ::::>epi:::-bnent
CS-03 - $6,182-t,.35l! - Seaiar- Clerk - Media
Services ; Certu cf Edu.cE tional
Resources:
CS--03 - S6,�9,3f-& · 3.eniol' Oerk McKenn:1 Unim.
Deadline for appkatioo hr be above
positions is Eep:anber 17 1973.

Dea<l.ine :or applli::ation for the above
position is Sert,ember 21, 1976.
Facu�ty Pesition
Prodactior and Distribution Specialist SwazuaJXl Pnject. Salary and rank '
dependeat upon <;:ualificationE . Two-year
ter:n, project location, Swaziland.
'Ma3ter·s dep-e� or equivalent in
ed�tion and experience required.
Internal applica11ts for Clerical
Secretarial aod Admiaistrative
Prafessional-T:clmical positions should
submit a letter )f application to the
app:ropri.ite d�artment witr a copy to �
Personnel.

Administntive-Prol?ssicaal-Tediiaical
AP--07 - $:.1,.337-:.E,321 - Pf.)�rmnmer
Analyst - Ad::nini3trati.-e Systems

An }.ffinmti\ e Action-Equal
�port-.mit:y Employe::
and Educaticnal Institution
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wl �RTI:TPI...ACE

SPECIAL OF THE WEEK
TOWARD
EQUAL
RIGHTS
EDI TORIAL
REVIEW

STYLES OF
RELIGI•)\; &
ETHICS
MICP.IGAK
OPINION

IJIJSIGITT

I

� \'TET
FRESS
RE'/IEW

JAZZ SOOPE
DIMENSIONS IN BLACK

PHOCll,'\:\1 IIIGIILIGIITS:

Wednesday, 6:30 p .m. - Ruth Burson, manager of EMU Student Empl(?yment, talks
about the available Student Employment Services on SPECIAL OF THE WEEK.
Thursday, 6 : 30 p.m--STYLES OF RELIGION AND EIBICS features the second half of
a two-part series on having a funeral with guest Leonard Stark of Wagner Stark and
8

I
I

7 : 3C

:o:oo

EVENING 'JEWS
CO::'.'fCERT

OPTIONS IN EDUCATION

NEWS HEADLlNES
AT 5 : 55 AND 6 : 25
NEWS

Photo by Dick Schwarze
This wee�'-s pile.to ol tte"Me�k W3S taken at the Detrelt zoe while in search of an emu bird.
The photognph:er aEed E. f*mm l�n• on his N:.kon, 1-SC,O second atf8, l'ri·X film ,t 1000.

10 1 5
LATE
N:GHT
SHOW

COMMUNITY
CALE llDAR

MAN &
M<LECll,RS

(SUNDAY
EDITION)
Moore- N.:em:>:fa� Chapei.
Saturday, 1�45 p m -�-oh11 Foar:tain of Infcrmation Services takes an in-depth look at a
sports t�.c 01 JOH!\ FOUNI' I\L� LOOKS AT SPJRT�.
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