
Eastern Michigan University
DigitalCommons@EMU

Board of Regents Meeting Materials University Archives

1997

Board of Regents Meeting Materials, June 17, 1997
Eastern Michigan University

Follow this and additional works at: http://commons.emich.edu/regentsminutes

This Article is brought to you for free and open access by the University Archives at DigitalCommons@EMU. It has been accepted for inclusion in
Board of Regents Meeting Materials by an authorized administrator of DigitalCommons@EMU. For more information, please contact lib-
ir@emich.edu.

Recommended Citation
Eastern Michigan University, "Board of Regents Meeting Materials, June 17, 1997" (1997). Board of Regents Meeting Materials. 123.
http://commons.emich.edu/regentsminutes/123

http://commons.emich.edu?utm_source=commons.emich.edu%2Fregentsminutes%2F123&utm_medium=PDF&utm_campaign=PDFCoverPages
http://commons.emich.edu/regentsminutes?utm_source=commons.emich.edu%2Fregentsminutes%2F123&utm_medium=PDF&utm_campaign=PDFCoverPages
http://commons.emich.edu/archives?utm_source=commons.emich.edu%2Fregentsminutes%2F123&utm_medium=PDF&utm_campaign=PDFCoverPages
http://commons.emich.edu/regentsminutes?utm_source=commons.emich.edu%2Fregentsminutes%2F123&utm_medium=PDF&utm_campaign=PDFCoverPages
http://commons.emich.edu/regentsminutes/123?utm_source=commons.emich.edu%2Fregentsminutes%2F123&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:lib-ir@emich.edu
mailto:lib-ir@emich.edu


BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 

Index of the Regular Meeting of the Board of Regents, June 17, 1997. 

.5242M 

.5240M 

.5243M 

.5241M 

.5244M 

.5230M 

.5247M 

.5236M 

.5229M 

.5249M 

.5235M 

.5232M 
· .5231M 

.5239M 

.5245M 

.5228M 

.5248M 

.5254M 

.5226M 

.5250M 

.5253M 

.5251M 

.5252M 

.5246M 

.5225M 

.5224M 

.5234M 

.5233M 

.5237M 

.5227M 

.5238M 

Page No. 

1997-98 Auxiliary Fund Operating Budgets ..................... 28 
1997-98 General Fund Operating Budget ........................ 27 
1997-98 Room and Board Rates ...................................... 28 
1997-98 Tuition and Registration Rates ........................... 27 
1998-99 General Fund Scholarships, Awards & Grants ... 28 
Accounts Receivable ......................................................... 6 
Acquisition of Real Property- 617 Cross St., Ypsi .......... 32 
Commencement Speaker and Honorary Degree Recipient 26 
Construction Projects Progress .......................................... 6 
Educational Policies Committee Monthly Report ............. 33 
Emeritus F acuity Status ................................................... 24 
Faculty Appointments ........................................................ 9 
Faculty Promotions ........................................................... 6 
Finance Committee Monthly Report ................................ 26 
Graduate Assistant Stipend Adjustment for 1997-98 ........ 29 
Grants/Contracts Report ................................................... 6 
Internal Audit Report ...................................................... 32 
Meeting adjourned .......................................................... 41 
Minutes of March 18, 1997 ............................................... 5 
POLICY REVISION: Academic Programs and 

Requirements ............................................................ 33 
POLICY: Michigan Freedom oflnformation Act 

Appeals to the University ........................................... 40 
POLICY: Named Endowed Faculty Funds .................... 35 
POLICY: Naming of University Buildings, Building 

Spaces and Areas ....................................................... 38 
POLICY: Program Costs for Extended Programs .......... 30 
RESOLUTION: Center for Corporate Training 

and the Center for Quality ............................................ 4 
RESOLUTION: Honoring EMU Alums who have 

received the Milken Family Foundation National 
Educator Award ........................................................... 3 

Separations/Retirements .................................................. 15 
Staff Appointments ......................................................... 10 
Student Affairs Committee Monthly Report ..................... 26 
Treasurer's Report ............................................................ 5 
University Student Media Board Policy ........................... 26 

~---- ------ ---------------~ 



EASTERN MICHIGAN UNIVERSITY 

Board of Regents 

Official minutes of June 17, 1997, Board of Regents meeting. 

The Regular Meeting of the Eastern Michigan University Board of Regents was called to order by 
Chair Incarnati at 12: 15 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 

Chairman Incarnati asked Secretary Aymond for an attendance roll call. 

The Board members present were: 
Chair Philip Incarnati 
Vice Chair Gayle Thomas 
Regent Robert DeMattia 
Regent Rosalind Griffin 
Regent Carl Pursell 
Regent William Stephens 

The Board members absent were: 
Regent Joseph Antonini 
Regent Michael Morris 

Members of the Administration present were: 
President William Shelton 
Vice President Ronald Collins 
Vice President Patrick Doyle 
Vice President Courtney McAnuff 
Vice President Laurence Smith 
Vice President Juanita Reid 

Regent DeMattia requested Section 2 in the Consent Agenda be moved to become Section 22B in the 
Regular Agenda. 

COMMUNICATIONS 

Secretary Aymond announced there were five requests to address the Board and, abiding by the 
Board guidelines, six minutes would be allowed for each speaker. 

Phillip Martin, representing the Union for Equal Rights, spoke against the racis~ nepotism, cronyism 
and the Good-0-Boys system at EMU. 
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r· . 
Nancy Riggs, editor of Cellar Roots, the EMU literary and visual ans magazine, introduced the 
publication to the Regents and distributed copies. 

Cathy Day and Bette Warren, representatives of the AAUP and Faculty Council, welcomed the new 
Regents and presented the "AAUP Red Books" to the new Regents. 

Aiko NakatanL representing hersel( discussed the administration of Chapter 3 .1.1.1. 
"Employment/ Affirmative Action" policy. 

Anson Abraham, President of the Student Government, introduced himself to the Regents and 
complimented Regent Stephens on the enthusiasm of the Student Affairs Committee. 

The Communications portion of the agenda concluded at 12:33 p.m. 

Regent DeMattia moved and Regent Stephens seconded the motion that the Board convene into 
Executive Session for the purpose of discussing pending legal matters. A roll call vote was taken. 
The motion passed unanimously. The Executive Session was convened at 12:40 p.m. by Chair 
Incarnati. 

The Executive Session was adjourned by Chair Incamati at 1: 10 p.m. 

The Regular Meeting of the Eastern Michigan University Board ofRegents was reconvened at 1:45 
p.m. and an attendance roll call was taken. 

The Board members present were: 
Chair Philip Incamati 
Vice Chair Gayle Thomas 
Regent Robert DeMattia 
Regent Rosalind Griffin 
Regent Carl Pursell 
· Regent William Stephens 

The Board members absent were: 
Regent Joseph Antonini 
Regent Michael Morris 

_,._ 



.5224M RESOLUTION HONORING EMU ALUMS WHO BA VE RECEIVED 
THE MILKEN FAMILY FOUNDATION NATIONAL EDUCATOR AWARD 

Regent Thomas moved and Regent Griffin supported the Resolution to honor the Milken 
Family Foundation National Educator Award winners from Eastern Michigan University. 

Whereas, the Milken Family Foundation has created the National Educator Award to honor and 
reward outstanding K-12 educators; to focus public attention on the importance of excellent 
educators; and to encourage able, caring and creative people to choose ceaching as a career; and 

Whereas, the criteria for selection for the National Educator Award include expert pedagogy; 
distinguished achievement in developing innovative educational curricula. programs and/or 
teaching methods; and outstanding ability to CQnnect education and "real world" activities for 
children; and 

Whereas, each recipient of the National Educator Award receives an unrestricted prize of 
$25,000 and numerous long-term professional development opportunities; and 

Whereas, fifteen alumni of Eastem Michigan University have received this prestigious national 
award during the past seven years; 

Now, therefore, be it resolved, that the Ea.stem Michigan University Board of Regents 
cornrnends the Milken Family Foundation for its support of outstanding professional educators 
and congratUlates on their accomplishments John Breaugh, Anita Clark, Thomas Dolan, Thomas 
Fleming, Tunothy Hammar, Alice Louise JaDke, Hany Matrone, Valerie Mills, Nancy Monday, 
Sandra Robinson, Dorothy Wmbush Riley, Kathy Sheiko, Michael Stinne~ Cheryl Wells, and 
Robert Younger. 

Motion carried. 
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.5225M RECOGNITION FOR THE CENTER FOR CORPORA TE TRAINING AND 
THE CENTER FOR QUALITY 

Regent Pursell moved and Regent Stephens supported the Resolution recognizing the Center 
for Corporate Training and the Center for Quality. 

'WHEREAS, the EMU Cetuers for Corporate Training serve hundreds of businesses in Michigan, 
across the United states and around the world; 

WHEREAS, the Center for Quality is housed in the Centers for Corporate Training and was 
· founded in 1982 to meet the needs of business and industry for training and consulting to improve 

their products and processes; • 

WHEREAS, the Center for Quality conttibuted significantly to the overall success of the Centers 
for Corporate Training and the contract training mission of the University; 

WHEREAS, the Center for Quality provided more than fifty different quality, productivity and 
reliability programs at Eastern Michigan University, in other states, and on-site in eleven different 
countries; 

WHEREAS, the Center for Quality trained more than 70,0CIJ people and connibuted to the 
competitiveness of Michigan businesses; 

WHEREAS, the Center for Quality worked to create close partnerships with some of the nation's 
largest businesses including Ford, General Motors, Chrysler, Motorola and others; 

WHEREAS, the Center for Quality provided opportunities for faculty to develop innovative 
curricula, conduct research, and expand their instructional skills; 

WHEREAS, the Center for Quality has been on the cutting edge of innovation, creativity and 
entrepreneurship; 

WHEREAS, Walter DiMantova has provided outstanding leadership in his role as Director of the 
Centers for Corporate Training, including the Center for Quality, since 1992; 

WHEREAS, the Center for Quality is staffed by committed EMU. employees who support the 
efforts of Center for Quality's associates, trainers, consultants, and faculty; 

WHEREAS, the Center for Quality was rated by the Auto Industry Action Group (AIAG) and the 
American Society for Quality Control (ASQC) in March of 1997 as among the top three quality 
training providers when evaluated on applicability, value, timeliness and availability by over 500 
companies; 

WHEREAS, EMU's Center for Quality was the only college or university based trajning 
organization mentioned in the top ranking; 

NOW THEREFORE BE IT RESOLVED, that the Board of Regents congratulates the outstanding 
staff of the Center for Quality, commends Walter DiMantova for his superior leadership, and 
conveys best wishes for further notable successes and achievements in the future. 

Motion carried. 
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.5226M MINUTES OF THE MARCH 18, 1997, REGULAR BOARD MEETING 

Regent Stephens moved and Regent Griffin seconded that the minutes of the March 18, 1997, 
Regular Meeting of the Board of Regents be approved. 

Motion carried. 

PRESIDENT'S REPORT 

President Shelton asked Dr. Lynette Findley to introduce a new collaborative effort with the area 
schools. She spoke about the King Chavez Parks Academy, a summer enrichment program targeted 
at African American males entering the ninth grade. It is a three week program and will be held on 
the EMU campus this summer. 

A Michigan Aviation Consortium brochure was passed out descn'bing the aviation program. 

. Dennis Beagan updated the Board on the expanding Continuing Education program. 

The President acknowledged Dr. Mary Vielhaber Hermon for her outstanding leadership in launching 
the Barriers to Leaming initiative. She is now resuming her full-time faculty duties. 

The Michigan Senate and House have completed their work on the higher education appropriations. 
The Senate would increase appropriations 4.5 %, the House 4.8%, and the Governor proposes a 
2.5% across the board for state universities. A joint conference committee will resolve the 
differences. 

The Fiscal Year 98 budget is being presented today. Our tuition and fee increases are less than 3% 
for the second year in a row. 

This Thursday is the victory celebration for the Campaign for Scholars. 

.5227M TREASURER'S REPORT 

Section 1 

Regent DeMattia moved and Regent Stephens seconded that the Treasurer's Report for the 
month of April 1997 be received and placed on file. 

Motion carried. 
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.5228M GRANTS/CONTRACTS 

Section 3 

Regent DeMattia moved and Regent Stephens seconded that the 81 grants and contracts 
totaling $6,081, 141 for the period 21/97 through 5/31/97 be accepted. 

Motion carried. 

.5229M CONSTRUCTION PROJECTS PROGRESS 

Section 4 

Regent DeMattia moved and Regent Stephens seconded that the Construction Projects 
Report for the period ending May 31, 1997~ be received and placed on file. 

Motion carried. 

.5230M ACCOUNTS RECEIVABLE 

Section S 

Regent DeMattia moved and Regent Stephens seconded that the Student Accounts 
Receivables Reports, and the Collection Agency Inventory as of May 31, 1997 be received and placed 
on file. 

Motion carried. 

.5231M FACULTY PROMOTION 

Section 6 

Regent DeMattia moved and Regent Stephens seconded that the report entitled Promotion of 
Faculty Members for 1997-98 be accepted and placed on file. 
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5/21/97 1997-98 TENORE/PROMOTION RECOMMENDATIONS 

-
Name Dept Rank Eval 96-9-
-------------------------- ------------------------------ ----------CAO LIQUN SOCIOLOGY ANTHRO &: CRIMINOLOGY ASST FULLT* 
COOPER JOHN G COMMUNICATION & THEATRE ARTS ASST FULLR/T 
CULLEN THOMAS J FOREIGN LANGUAGES/BILINGUAL ST ASST FULLR/T 
DECKERT GLENN D FOREIGN LANGUAGES/BILINGUAL ST ASST FULLR/T 
DELPH RONALD K HISTORY&: PHILOSOPHY ASST FULLR/T 
ETI'INGTON DEBORAH R MANAGEMENT ASST FO'LLR/T 
FOSTER JODY MARKETING ASST FULLR/T 
HILL JUDY STURGIS COMMUNICATION & THEATRE ARTS INST FULLR/T 
LA PORTE SUSAN ART ASST FULLR/T 
LIU JIUQIANG MATHEMATICS ASST FOLLR/T 
MORTON TERESA M BIOLOGY ASST FULLR/T 
NEFF HEATHER ENGLISH LANGUAGE&: LITERATURE ASST FOLLR./T 
SAKER MARILYNN MUSIC ASST FOLLR./T 
SNYDER DONALD M CHEMISTRY ASST FULLR/T 
TUCKER WILLIAM D ENGLISH LANGOAGE &: LITERATURE ASST FULLR/T 

Motion carried. 

-8-



.5132M FACULTY APPOINTMENTS 

Section 7 

Regent DeMattia moved and Regent Stephens seconded that the Board approve 27 
new tenure-track faculty appointments for academic year 1997-98 at the ranks, salaries and 
effective dates shown on the attached listing. 

FAC:ln.ff HIRING UPOJt'1' 

UJ:8/ 

1QME SEX JWIJC SALARY DBPMmCIIT SPECIAr.IZA'l'IOlf 

--------------------- ------------------------- -------------------------
ADAMnI AlffllClff .. ASST 44000 Ilft'BRDISCIPLIDRY '?Bal AVIATIOB 

BNlBD1'CSI J»aI. M PROF 56000 Dft'ERJ)ISCIPt.I!WlY TBal ~ RESEARCB 

BEDHEZCFF PffER .. ASST · 39555 BIOLOGY ORQRISNl.L BIOLOGY 
BERRSTBDI .mFPUY IIM ASST 36000 POt.ITIOL sc:IBRCB NCEIUON POLl'TIC:S 

&It.GB IWUWtA WF ASST 39875 SOCIOLOGY .Mffl!ROPOLOGY 

BRITratf BARBARA WF ASST 39000 ~cs ~ ED001'ICN 
BROaGlfflll'f Et.IZABE'1'B WP ASST 37500 LUl)£RSHIP ls c:amrsm:.DIG C:Or.t.EGB STCD PERscmm. 

~ MICIUI. IIM ASST 38000 ~ ICOCAflCB EDOCATIODL MEDIA 

FRAlCIES LISA lfF ASST 37500 '?EACml~Clr c:muuc:m.m,r ls D2STRDC'l'IOllf 

FOt.lEStT ltOIQU) ... ASST 38700 BtJSIRESS ls ffCll BDOC:ArIClf BtJS TEACBER ED 

COtJU> OROI.IIIB BP ASST 34000 TEACHER BDOCArIClf mxJO.TIORM. PSYalDLCGY 

GRAVES JCERRY 'IP ASST 33500 CrA THEATRE 

BO&sar St1ZM!m IIP ASST 38100 ~p ls c:omzsEJ',DfG SOIOOL~ 

.JENNDIGS MDR2A BP ASST 42416 l!IORSDIIG N:ICTr.T BDI.1.'H/MED-smtG 

MCBOSDr JOU ... ASST 37000 PSYCHOLOc:Y COGNITIVE/SOCIAL 
MOQLLY MICDEf. IIM ASST 35900 RISTOrt ls Plllt.OSOPHr HISTORY OP REt.IGIO!IS 
PAXDLSJCI X.Cll IIP ASST 31000 SPECUt. l!ZlaOa?Cll Am>IO-SPEEal CI.DIIC 
PYI.2 IWUlY 1DC ASST 35000 POLITICAL SCIBRCB POBI.IC U.W/Jtmicur. 

UGG IQRJC IIM ASST 43000 SOCIAL IIOll SOCIAL IIOIUC 

ROBIKSOB mt BM ASST 40000 ffACHEll BDCCAT?Oll CORRicr:JU1H/POORDATtORS 

SCRQB mERESA 1IP A.SSC 45000 1'CRSDIG caMJNiff HEALTH 

SDM:l5S awu.BS BM A.SSC 42000 EIIIQ.ISB ~SM 

SIPE REBBCO. 1IP ASST 39300 DGLISK TEACHDIG METHODS 
SDGGS O.THRYR 1IP ASST 34000 ffACHEll IDOCATIClf EDt!CATIODL PSYOIOLOGY 
snRL2R·SHOLIC llawu> 1IM ASST 36200 POLITICAL SCIERCB nm. U.M/BJIST zmt.OPB 

WEINBERG SYLVIA 1IP ASST 43000 SOCIAL IIOU: SOCIAL IIORX 

YOCHG FR.Aft 1IM ASST 33500 BPERD AQC>.TICS 

Motion carried. 
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DATE: JIN 17, 1997 
IOAID REPORT FOR: 6/17/97 
AlPIIAIETICAL LISTING UITHIN 
Cl.ASSIFICATICII LEVEL WITHIN 
EIIILOYEE GICII> 

DEPARTMENT 
....•........•........... -····---·-·-················--

• -

Ffgur1kt, l1rblr• 

Nclrfdt, Judith 

logere, ., ... 

7' Gnlewlc, A1ron 

Utlcoit, DIYld 

lentley, Dougie• 

Rec/IN 

Biology 

Unlverelty Nerketlng 

Unlveralty COll'f)Utlng 

Student Accot.l\tlng 

University.Marketing 

Benefit• Progr11111 

RANK/ 
CLASS 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

JOI TITLE 

PT·07 Coordinator Rec/IN 

PT·07 Senior cur1tor 

PT·07 Urlter II 

PT·06 Senior COffl)Uter Operator 

PT·06 Collection Supervfaor 

PT·05 Adnlnl1tratlve Aaelatent I 

CS·06 Senior Benefit• Clerk 

EFFECTIVE 
DATE 

BASE 
SALARY 

APPT 
x 

4/08/97 S 29,000 100 

5/27/97 S 29,600 100 

2/17/97 S 30,500 100 

3/17/97 S 22,923 100 

3/03/97 S 27,024 100 

3/03/97 S 23,600 100 

5/12/97 S 23,172 100 

PAGE 2 
APPOINTMENTS 

REASON 
RACE SEX FOR CHANGE 

u F New Hire 

u F New Hire 

u N New Hire 

v N New Hire 

u N New Hire 

v N New Hire 

" F New Hire 



DATEt June 17, 1997 EASTERN MICHIGAN UNIVERSITY PAGE 3 
IQMD IEPOIIT fOlt 6111/91 CURRENT PERSONNEL MASTER FILE APPOINTMENTS 
ALPIIAl!TICAL LISTING WITHIN 
CLAISIFICATICII LEVEL WITHIN 
EMPLOYEE GaCUP 

RANK/ EFFECTIVE IASE APPT I EASON 
IIANE DEPARTMENT CLASS JOB TITLE DATE SALARY x ltACE SEX FOil CHANGE 
····-···················· •··•··••••••·•············•··· ............•........•.•...... ......... ·······- ...........•• 

Alexender, Kerri Unlverafty Health Service CS·04 cu1tomer service 3/31/97 S 18,803 100 " F New Hire 
Repreaentatlve 

Kru111lede, Patricia Unfverafty Health Service CS·04 c ... tomer Service 3/10/97 I 18,803 100 w F New Hire 
Repre1entatfve 

ICWII, IOIIM Nuralng EclJc1tlon CS•04 Secretary 11 2/10/97 • 9,401 50 A F New Hire 

• -..., • Rutherford, Gill llorld College cs-04 Secret1ry II 3/26/97 I 18,803 100 w f New Hire 

ldlew, Nlch1tt1 Llt&T ·L lbrary CS·04 Llbr1ry A11l1tant II 5/12/97 I 18,803 100 w f New Hirt 

ShorN, lech1ll1 Socl1l Vork CS·04 Stcr1t1ry 11 4/07/97 S 18,803 100 w F New Hire 

Sttnton, Eric llt&T•llbrary CS-04 Llbr1ry A11l1t1nt II 5/13/97 I 18,803 100 I M New Hire 



I -w 
I 

OATEt JIN 17, 1991 
IQUD IEPOltT fOI: 6/11/91 
ALPIIAIETICAL LISTING WITHIN 
CLAISIFICATICII LEVEL WITHIN 
Ul>LOYEE GmJP 

DEPARTMENT 
···•••••·····•·••·•·•···· ········•·••••············•··· 

Trotter, Jill Flnancl•l Aid 

Wirt•, rtren ACCOll'ltS Payable 

Arri ... , 01nlet Re1l1trttfon 

Ulllfbey, ,,_, Office of the Regl1trer 

,.......,, NlchHl Phyelut Plent 

Iott, Ullll• Dining servlcee 

S.lth, Cecil Phyelcal Plant 

RANK/ 
CLASS 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER flLE 

JOB TITLE 

CS·04 Date Entry Clerk II 

CS·04 Senior ACCOll'lt Clerk 

CS·03 Clerk 

CS·03 Clerk 

FN·06 Cu1todl1n 

FN·06 Cook 

FN·06 Custodian 

EFFECTIVE 
DATE 

BASE 
SALARY 

APPT 
x 

2/18/91 S 18,803 100 

4/14/97 S 18,80] 100 

2/03/97 S 16,9]6 100 

4/28/97 S 16,936 100 

J/17/97 S 7,451 50 

3/14/97 S 14,902 100 

4/21/97 S 14,902 100 

PAGE 4 
APPOINTMENTS 

REA~ 
RACE SEX FOi CHANGE 

" F New Hire 

u f New Hire 

H N Maw Hire 

" F New Hire 

w N New Hire 

" N New Hire 

I N New Hire 



~ 
0 ...... ,r 
::s 
0 

3. 
CD 
p.. 

• -f" 

DATEI J&n 17, 1997 
IOAID IEPCIIY felt: 6/17/97 
ALPIIAllYICAL LISTING WITHIN 
CLASllflCATION LEVEL WITHIN 
EMPLOYEE Glcu> 

IIANE 
······•·················· 

S.fth, Dpn 

Speldl-., Albert 

111\lnlctlt, Trecey 

Clllllbtll, Jeffery 

HughH, Leyaldre 

~rry, Alvin 

lldlota, ThCIIIII 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

RANK/ 
DEPARTMENT CLASS JOB TITLE 
··························-··· ···-·············-············ 

Dfnlna servfcH FN·06 Cook 

Houafna Cuttodf•l FM·06 Cuatodlen 

Dlntna ServlcH FN·95 F11t Food llorker 

Dining servlc11 fM·95 F11t Food Worker 

Dining Service, FM-95 F11t Food Worker 

Dining Service, FM·95 Feat Food llorker 

Dining Servlcea fM·95 F11t Food llorker 

PAGE 5 
APPOINTMENTS 

EFFECTIVE BASE APPT REASON 
DATE SALARY x RACE SEX FOi 'CHANGE 
...•.•.•. -····-·· ..•.......... 

3/17/97 S 14,902 100 " F New Hire 

2/24/97 S 14,902 100 w M New Hire 

3/30/97 S 12,523 100 " F New Hire 

'5/03/97 S 7,827 63 8 M New Hire 

3/31/97 S 12,52] 100 8 F New Hire 

3/16/97 S 7,827 63 8 M New Hire 

2/11/97 S 3,131 25 " M New Hire 



Mlla oNW "• 1tt7 fASffRN NICNIGAII UIIIVfRIITY i" I u. 
- .,., ••• 6/17197 ctlllENI PEISCIIMEL NAIIEI FILI N 

~ AlPIIAIIIICAL LIIIINI VIINII ....a ~ ...... s:s ~ CUlllflCAIII• LIVIL VIINII 

-BE DIPI.OYII _., ~· 
IANIC/ IEPAMTlml IAII APPi IEASCII JOI g)l 

fll ... OIPAITMNI CLASS Jot Till! Niii DAii DATI! IALAIY " IACE 1111 CIWIG! 

if 
t_!lj .......•..•••••..... ·•··••···•··•·······••··•••• •••••············•····••·•·•·· ......... .......... . .........••• I'd DMH, ,_ 1,.111111 L...-.1 & . PROF Prof11eor 9/01/68 6/30/97 • n,m 100 v N l1tlrld 

~ Literature 

Hf'Clln, lll'llce 1net1111 L...-ee & PA Of Prof111or 9/01/70 6/]0/97 I 59,JU 100 I , 1,ttrld .i l i Lltereture 

! r;r g 
a, Q. 

Nlnfcll, lllrl,n IIOlotY HOF Prof111or 9/01/66 4/]0/97 I 68,519 100 v N 11tlract iE i I - a a 
I : ... ,.,,., 

0 {I) I PaycholotY ,10, Prof111or 9/01/66 4/27/97 I 66,644 100 v N Attired ii tr 
lrifn, .,__ Nith-tlca PROF Prof111or 9/01/63 J/11197 S 62,09J 100 v , 1,ttrld rn 5. 
ll&lldtra, lonald N11lth, Phplcal Ecb:atlon, PROF Prof111or 9/01/6J J/J1/97 S 58,206 100 v N Retired ~8. 

lecreatlon & Dence ~i 
f tcMrlf', LNttl' Nlatorv & Phllotoi:ihV PIOF Prof,11or 9/01/69 4/]0/97 I 65,494 100 v " l1tlrld t:d 
0 a 
0 ....., 

E 
! 

,@i 
-.::, 
a 
~ 



llll .lw.e ,, • 1991 
QAID IIIICIII r•a 6/11/97 
LPIIAIIIICAL LIIIIIG UITNII 
I.AlllflCAIICII LEVEL WITHIN 
IIPLCWH ... 

- DEPAllNENl 
.•..•....•..•...... •·••························ 
brtkl, Vlrtlnl• 

lltte. Petrick 

, ....... Allen 

• -~ 
lerdlfll, ..... 

llllttr, NldlNl 

10lfl9'. Jenice 

INIIIII, ICen 

Nuralng EclJcttlon 

English Lengu1ge & 
Lltereture 

Heelth, Physlcel EclJcatlon, 
lecre1tlon & Dence 

English Lengu1ge & 
Literature 

Teicher EclJcttlon 

Afrlc1n·Alllrlcen Studlea 

Painting R11e1rch 

Corporate EclJcatlon Center 
facility Rental• 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

RANK/ 
CLASS 

PROF 

PROF 

ASST 

ASST 

ASST 

JOB TITLE 
················-············· 
Proft11or 

Profe11or 

Assistant Professor 

Assistant Professor 

As1l1tant Profesaor 

INST lnatructor 

AP·13 Director of PRA 

AP·12 Director Corporate Education 
Center 

SEPARATION 
HIRE DATE DATE 
········- ....•..••. 
8/27/80 6/30/97 

9/01/67 5/01/97 

9/01/67 6/17/97 

1/02/95 8/01/97 

8/30/95 4/27/97 

8/31/94 4/26/97 

7/17/95 5/30/97 

1/05/87 4/01/97 

BASE APPT 
SALARY x ........ 
I 65,309 100 

S 65,~11 100 

S 49,303 100 

S 34,479 100 

S 38, 110 100 

S 24,278 100 

S 84,460 100 

S 73,944 100 

RACE SEX 

" F 

" N 

" N 

" N 

I N 

PAGE 2 
RETIIENEITI/ 
SEPARATIONS 

REASON FOR 
CIWIG,E .. ··•·•··••·•··••• 
Retired 

Retired 

Retired 

Other Job 

Per1on1l 

8 F Dl1ch1rged 

II N Other Job 

II F Retired 



IAlla ~ 17, 1997 EASTERN MICHIGAN UNIVERSITY PAGE s 
mllOlffCIITfma 6/17/97 CURRENT PERSONNEL MASTER FILE RETIREMENTS/ 

ILPIIAIITICAL LIITIIIG UITHIN SEPARATIONS 

:lAlllflCATICII LEVEL UITHIN 
!1111.CffEE GICUt 

RANIC/ SEPARATION BASE APPi REASON fmt - DEPARTMENT CLASS JOI TITLE HIRE DATE DATE SALARY " RACE SEX CHANGE 

•·••·····•···•······ ··-························· ·····••··•·••••··••••··••····• ••......• ·········- ........ --~---·········· 
llendrleb, T-re Afflrt11tlve Action AP·11 Director, Affirmative Action 2/03/86 5/31/97 I 58,690 100 " f At·Vlll 

fade let 

Cr-=h111, I• Unlverelty CCJ111Utlng AP·10 N1n1ger Technical Service• 1/11/88 5/31/97 I 61,64] 100 " N At·VI ll 

... , ... Cell NclCenny Union AP·10 Director NclCenny Union/Univ. 5/15/89 2/27/97 I 51,310 100 " F Other Job 

Conference• 
I .... ... 
laford, 1111 Develop11Rt Office AP·10 Director Pl•med Giving & 5/22/95 5/02/97 I 58,494 100 " f Other Job 

Operatlonel Support 

Ulbeter, Cendec:e University P~llcatlona AP·10 Director, Unlverelty 11/01/93 5/29/97 I 48,079 100 II F Other Job 

P~l lcetfont 

lrlffln, Phyllla ll>SS: Colleboratlon 3 AP·09 Progr .. Acillnlatretor foster 11/20/95 3/31/97 I 46,350 100 8 F Aeafgnnent Ended 

cere/Adopt 

I Dill, GrllOl'Y Phy1fc1l Pl1nt AP·08 Zone Manager 10/03/94 4/25/97 I 36,750 100 8 N Other Job 

Internal Audit AP-07 Attoc:late Internal Auditor 5/29/97 5/29/97 S 30,000 100 II f Other Job 



Alla June 17, 1997 
DUD MNIT r•a 6/17/97 
LPtlAIITICAL LIITIIG IIITHIII 
LAIIIFICATICII LEVEL IIITHIII 
NPLOYEE GICllP 

- DEPARTMENT 
······-············· ·············-···-·········· 
ldlntldlr, lrl1 lntercoll .. latt Athletic• 

IO&Mrt. D- lnttrcollttlitt Athletic• 

Hllott, ,_ Flnancltl Aid Office 

• -,, 
1W9111. NfdlNl Unlver1fty CCJll)Utlne 

<..,.,, Jeff~ Acadelllc s,rvlct Center 

llllont, DN'I Adltl11lon1 Offlce·C....,ut 
outreach 

ldlerkoelte, Sharon UAU Ford: Nilan Sep 

1 ...... , .. 1 Office of tht 1 .. 1,trar 

RANK/ 
CLASS 

AC•14 

AC·11 

PT·09 

PT·08 

PT·08 

PT·OB 

PT·08 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

JOB TITLE HIRE DATE 
···························-·· ···-····· 
Head Coach Golf General , .. 8/21/95 

A11l1t1nt Coach Uomen'a 5/13/96 
•••kttbllll 

A11l1tent Director Studtnt 3/01/84 
Lotna 

Network C0111111nlcetfon1 1/16/95 
Specfalfat II 

Acadelllc Advlaor of Special 4/08/85 
Population 

Ntnager Foreign Student 7/05/95 
Enrol lnient 

Workplace Education Speclalfat 9/03/96 

SEPARATION 
DATE 
···-··-··· 
4/25/97 

4/01/97 

4/30/97 

2/21/97 

3/14/97 

5/23/97 

4/07/97 

PT·08 Coordinator Records/Teacher 
Certification 

7/01/f,/j 6/30/97 

BASE APPT 
SALARY x 
···-···· 
S 28,544 100 

S 22,209 100 

S 35,163 100 

S 30,053 100 

S 32,675 100 

S 30,504 100 

S 32,500 100 

S 52,297 100 

RACE SEX 

" f 

8 F 

u F 

u N 

u N 

u F 

u F 

PAGE 4 
RETIIENEIITI/ 
SEPARATIONS 

REASON FOR 
CIIAIIGE . ...........•..•• 
Personal 

Leaving Area 

Other Job 

Other Job 

Other Job 

Other Job 

Other Job 

U N Retired 



IAlla .aww 17, 1997 
IQAID IIPCaf fella 6/17/97 
W.PIIAllflCAL LllfllG UITNII 
:lAlllflCAflCII LEVEL WITHIN 
!IIPLCffEE GltCUt 

DEPARTMENT 
I •••••••••••••••••••• •••••••••••••••••••••••••••• 

,,1 ... , Comte Cethltr'• Offfct 

llffold, ,_.., ltc/lN·Offlct Optrttfona 

.... 111. ltMld Phyalcel Plent 

I 
I_. 

'P 
P1tttr1on, N. P. Unlveraltv P&i>llcetlons 

lpfr•, I ..... Provoat & VP Acadtlllc 
Affair• 

Illy, Elblbtth EIIIPIOVN Benefltl 

Chlllpetnt, Julie ACCOll'ltfng Student 

Gilli•, ltacf Accounting Student 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

RANIC/ 
CLASS 

PT·07 

JOB TITLE 
..•.....•............•.••....• 
AccOW1t1nt 11 

PT·07 Coordinator Rec/IN Progr11111 

PT·06 Art• Foreperaon 

PT·04 Phototypeett/flnlahlng 
Opt re tor 

CC•08 Executive Secretary, Exec VP 
or Provoat 

CS•06 Senior Benefit• Clerk 

CS·05 Colltctfon Spect1lf1t 

CS·05 Cu1t011er Service 
Repreaentatlv• II 

SEPARATION 
HIRE DATE DATE 
·•··•···• ..•....... 
2/25/87 4/11/97 

6/06/94 3/31/97 

5/11/87 2/12/97 

8/25/86 2/08/97 

6/19/67 3/31/97 

4/26/96 4/04/97 

5/23/91 4/07/97 

5/20/96 5/23/97 

BASE APPT 
SALARY x 
····-··· 
t 28,237 100 

I 27,054 100 

I 30,603 100 

I 18,290 100 

I 35,976 100 

I 23,400 100 

• 21,aao too 

I 21,456 100 

RACE SEX 

" F 

PAGE 5 
RETIRENEIH/ 
SEPAIATICIII 

IEASON Fiil 
CHAIIGE . .............•.. 
Other Job 

B N Other Job 

" " Did Not Return 
Frcm LOA 

" f Did Not lttum 
fr• Layoff 

" F Other Job 

" f Leaving Area 

II F Dfd Not ltturn 
Frcm LOA 

B F leaving Area 



,11a Nit 11, 1997 
MID u,mt r•• 6/11/97 
.PIIAllllCAL LlltlllG UltNIN 
.AlllflCAtlCII LIVEL UITHIN 
fifflEaacu, 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

.. DEPAlTMEIIT 
RANK/ 
CLASS JOI TITLE 

•·•·•·····••······· ·····-······················ •••••••······••··••····•····•• 
ICkttt, C.rol,n 

.l....,., lttrrl 

ulk-, Dan 

~ 
9 
:uw ...... 

•lerson, ,, • ., 

•rlvatte, Nary 

AccOll'ltlng CS·05 ACCOll'lt Speclelllt 

Ce1hler1 Office · CS·04 CHhler 

Conth.,lnt Ecllcatlon CS•04 Cuat0111r Service 
Repre1entettve 

Nuralng Ecllcatton CS•04 secretary II 

IOClel Mork CS·04 secretary 11 

ACCOll'ltl Payable CS·04 Senior ACCOlllt Clerk 

Health Service Prl .. ry Care CS·04 CuatCffllr Service 
Representative 

C~lcatlone & Theatre CS·04 Senior AccOll'lt Clerk 
Arts 

SEPARATION 
HIRE DATE DATE 
····-···· ··--······ 
11/30/92 5/31/97 

1/13/97 2/10/97 

12/21/94 4/11/97 

2/10/97 6/12/97 

11/04/96 2/28/97 

1/06/97 4/18/97 

9/19/80 4/04/97 

12/21/94 5/09/97 

BASE APPT 
SALARY I ........ 
S 21,456 100 

S 18,803 100 

S 19,173 100 

S 9,401 50 

S 18,803 100 

S 18,803 100 

S 21,591 100 

S 9,493 50 

RACE SEX 

" F 

PAGE 6 
RETIREMENTS/ 
SEPAIATIONS 

REASON FOR 
CW,GE . . .............•• 
Other Job 

II F Layoff 

" N Other Job 

A , LHvlng Ar .. 

II F Other Job 

B F Other Job 

II F Retired 

II F Other Job 



tA111 .h.ne "· '"' ...... , ... 6/17/97 
11.PIIAIITICAL LIIIIIIG UITNIII 
:lAlllflCAIIOII LEVEL UITNIII 
•LOYEE ~ 

.... 
•••····••··········· 
ldwllldtr, Jutte 

hlterd, Jocelynne 

.... LIM 

N -• 
NuMtll, Nerthe 

..... Donald 

DEPARTNEIIT 
··•············•·······•···· 
UmlM Studltl 

ltedtrahfp I COl.l\ltlfl'll 

foreign Leneuaa•• & 
Bilingual Studltl 

socl•l llork 

1Clt11, 11eyne lnttrcolletlete Athl•tlc1 

MoalllY, lullfl'lt untveralty Service• 

lrocl Jr., Nontroae Food service 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL MASTER FILE 

RANK/ SEPARATION 

CLASS JOI TITLE HIRE DATE DATE 
..........•.....•..•....•....• . ........ ········-· 

CS·04 Secretery II 9/24/90 4/21/97 

CS·OJ Stcretery 7/21/95 5/14/97 

CS·03 Clerk 4/01/96 5/14/97 

CS·OJ lecretery 11/19/96 12/14/96 

FN·12 GrOll'ld1per1on 7/08/96 3/21/97 

FN·10 Ltll'ldry 0ptr1tor 2/19/96 4/25/97 

FN·10 Specl•l Project, Crewper1on 12/03/79 3/03/97 

FN-95 Felt Food llorktr 8/29/96 3/17/97 

BASE APPT 
SALARY x 
····-··· 
S 19,115 100 

S 17,102 100 

S 12,334 50 

S 8,4611 50 

S 9,862 50 

S 20,600 100 

S 24,941 100 

S 7,827 63 

PAGE 1 
IETIIENEIIIS/ 
SEPAltATICIII 

REASON felt 

RACE SEX CffAIIGE . ••.•.......••••• 
u f Did llot Return 

fro. LOA 

8 f Other Job 

U f Other Job 

U F Other Job 

U N Old Not Return 
Frm LOA 

U N Lt1vlng Art• 

u F Retired 

8 N Gutt U/0 Notice 



11111 ..... 11, 1997 
....... , fCllt 6/17/97 
U.PIAIEllCAI. LllllNG UITHIN 
:I.AlllflCAllCIII LEVEL UITHIN 
EIIPI.OfEE GICIP 

DEPARTMENT 
··•••••·•··••······• ···············•·······••··· 
IUllt, ltecey 

n.1,., 1e111c .. 

I 
:,.) 
:,..) 
I 

Forr .. t, Eric 

....... .IIIClft 

lllttn, Stew 

111.dtH, Leytfdre 

.lonH, Scott 

food service 

Food Service 

Food Service 

Food Service 

food Service 

Food Service . 

Food service 

Food Service 

EASTERN MICHIGAN UNIVERSITY 
CURRENT PERSONNEL NASlER FILE 

RANK/ 
CLASS 

fN·95 

JOI TITLE 
····························--
feat Food Vorker 

fN·95 Feat Food Vorker 

fN·95 feat food Vorker 

FN·95 feat food Vorker 

fN·95 Feat Food Vorker 

FN·95 Feat Food Vorker 

fN·95 f .. t Food ~orker 

FN·95 feat Food Worker 

SEPARATION 
HIRE DATE DATE 
·-······· ·········· 
1/02/97 4/30/97 

1/13/97 1/14/97 

1/11/97 4/30/97 

1/02/97 4/30/97 

9/09/96 4/30/97 

1/13/97 4/30/97 

3/31/97 4/28/97 

1/02/97 4/30/97 

BASE APPT 
SALARY " -----··· 
s 2,880 23 

S 7,827 63 

S 7,827 63 

S 12,523 100 

S 7,827 63 

S 7,827 63 

S 12,523 100 

S 12,523 100 

RACE SEX 

• f 

PAGE I 
RETIIENENTI/ 
SEPWTIOIIS 

REASON FOR 
CHANGE 
-~-~---········· 
AHlgrmnt Ended 

I N Quit U/0 Notice 

U F AH lgrmnt Ended 

U F AHltrmnt Ended 

U N Aaalgrmnt Ended 

U N AH lgrmnt Ended 

B F Aaalllf1lllftt Ended 

U N A11IQn111nt Ended 



~ 
' 

OATES .IIN 17, 1997 
DID IEPOII fClla 6/17/97 
ALIIIAIIIICAL LIIIING UITNIN 
CLAlllflCAIICII LEVEL UITNIN 
INPl.orEE ._ 

DEPAIITNENT 
•·•··•••··•········· ...•.....••................. 
ICllpl'IM, Allen Food service 

._..,ry, Alvin food Service 

lfdlota, lhOMI food service 

,,n.,...,, 1Cr1ln food Service 

Ptnon, ICtmeth food Service 

Pferuckt, ,1,.. food Service 

U.rr•, Derrick food Service 

UIUl1, Eric food Service 

EASTERN MICHIGAN UNIVERSIIY 
CURRENT PERSONNEL MASTER FILE 

IWIIC/ 
CLASS 

fN·95 

JOB TITLE 
.............................• 
f11t food llorker 

fN·95 Fait Food Uorker 

fN·95 F11t Food llorker 

fH·95 f11t food Worker 

fN·95 F11t food llorktr 

fN·95 f11t food Uorker 

fN·95 f11t food llorker 

fN·95 f11t food Worker 

SEPARATICII 
HIRE DATE DATE 
......... . ......... 
1/02197 4/J0/97 

J/24/97 4/50/97 

2/11/97 4/J0/97 

10/21/96 4/30/97 

1/06/97 4/30/97 

1/02/97 4/J0/97 

10/14/96 4/J0/97 

1/16/97 2/17/97 

IASE APPT 
SALAIIY I . ....... 
• 2,880 2J 

I 7,827 6J 

I 3, 131 25 

I 7,127 6J 

I 7,827 6J 

I 624 2 

S 7,827 6J 

I 7,827 6J 

RACE SEX 

u N 

PAGE 9 
IETIHMITI/ 
IEPARATICIII 

IEAtal fCII 
CIWIGI 
• .1 •••••••••••••• 

A11lflQlllftt Ended 

• N Alllfllllllftt Ended 

U N AlllflQlllftt Ended 

I N Alllfllllllftt lnded 

I N A11lflQlllftt Ended 

II N At1lflQlllftt Ended 

I N AlllflQlllftt Ended 

I N Dl1ch1rltd 



.5235M EMERITUS FACULTY STATUS 

Section 10 

Regent DeMattia moved and Regent Stephens seconded that the Board ofR.egents grant 
emeritus st;atus to the eleven former faculty members listed in the attached report. 

JAMES DEVERS 

Professor, English Language and Literature from 1968-1997 (29 years) 
Ph.D. University of California- Los Angeles 

ELIZABETH INGRAM 

Professor, English and Language and Literature from 1967-1997 (30 years) 
Ph.D. University of Pennsylvama 

JUDITH A. JOHNSON 

Professor, English Language and Literature from 1970-1997 (26 years) 
Ph.D. University ofNorth Dakota 
M.A North Dakota State University 
B.A Carleton College 

EDWARD LEDERMAN 

Associate Professor, Teacher Education from 1970-1997 (26 years) 
Ed.D. Teacher's College, Columbia University 
M.A Teacher's College, Columbia University 
B.S. Long Island University 

GORDON MOSS 

Professor, Sociology from 1971-1996 (25 years) 
Ph.D. State University of New York at Buffalo 

ANNETTE PEEL 

Assistant Professor, Human Environmental and Consumer Resources, from 1971-1997 
(25.S years) 
M.S. 
B.S. 

Syracuse University 
Florida State University 



LESTER B. SCHERER 
.. 

Professor offfistory and Philosophy, from 1969-1997 (28 years) 
Ph.D. Northwestern University 
B.D. Garrett Theological Seminary 
AB. Harvard University 

DAVID SHARP 

Professor of Art, from 1963-1997 (34 years) 
MF.A University ofiowa 

CLAUDIA WASIK 

Associate Professor, Heal~ Physical Education, Rec:reation, and Dance from 1965-1997 
(32 years) 
MS. Eastern Michigan University 

PATRICKWHIIE 

Professor, English Language and Literature, 1967-1997 (30 years) · 
Ph.D. University ofMicbigan 

ROSE WINGO (Posthumous) 

Professor Business Education from 196~1996 (28 years) 
Ph.D. Michigan State University 
MS. New York University 
B.S. Morgan State University 

Motion carried. 

-25-



.5236M COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT 

Section 11 

Regent DeMattia moved and Regent Stephens seconded that the Board of Regents approve 
Gene B. Sperling, Assistant to the President for Economic Policy and director of the National 
Economic Council, as the commencement speaker and honorary degree recipient at the April 27, 
1997 commencement Ceremony. 

Motion Carried . 

• 5237M STUDENT AFFAIRS COMMITI'EE 

Section 1.2 

Regent Stephens moved and Regent Griffin seconded to receive and place on file the agenda 
for June 17, 1997 and the minutes ofMarch 18, 1997: 

Motion carried. 

.5238M UNIVERSITY STUDENT MEDIA BOARD POLICY 

Section 13 

Regent Stephens moved and Regent Griffin seconded that the revised University Student 
Media Board Policy dated May 27, 1997 be received and placed on file. 

Motion carried. 

.5239M FINANCE COMMI'ITEE MONTHLY REPORT 

Section 14 

Regent DeMattia moved and Regent Stephens seconded that the Board of Regents receive 
and place on file the Finance Committee Working agenda for June 17, 1997, and the minutes for 
March 18, 1997. 

Motion carried. 
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.5240M 1997-98 GENERAL FUND OPERATING BUDGET 

Section 15 

Regent DeMattia moved and Regent Griffin seconded that the Board approve the 1997-98 
General Fund Operating Budget in the.amount ofS141,547,426. 

Motion carried. 

.5241M 1997-98 T01110N AND REGISTRATION RATES 

Section 16 

Regent DeMattia moved and Regent Stephens seconded that the tuition rates ( charges per 
credit hour) be increased in accordance with the following schedule, effective with the fall 1997 
semester. 

Percentage 
1996-97 1997-98 Increase Per Increase 

Course level Bill Bill Credit Hour Per fYES • 

For Residents: 
1100-1200 $ 93.75 $ 96.25 $ 2.50 2.60% 
1300-1400 101.75 104.75 3.00 2.88 
1500 Ir.Above 141.00 145.00 4.00 2.77 

For Non-Residents: 
1100-1200 $245.00 $254.00 $ 9.00 3.64% 
1300-1400 261.00 271.00 10.00 3.79 
1500 Ir.Above 327.00 339.00 12.00 3.63 

• Full-year equated student. defia l8d as 31 credit hours for undergraduates, 
24 cracflt hours for masters and 16 crecflt hours for doctoral students plus the 
fall/winter registration fee. 

It is recommended that the surcharge for doctoral students be maintained at 25% of the credit hour 
charge. 

It is recommended that the registration fee be maintained at $40.00 per semester. 

Motion carried. 
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.5242M 1997-98 AUXILIARY FUND OPERATING BUDGETS 

Section 17 

Regent DeMattia moved and Regent Pursell seconded that the 1997-98 Auxiliary Fund 
Operating Budget amounting to $27.89 million be approved. 

It is recommended that the 1997-98 Housing and Dining Services Maintenance and 
Renovation Plan be accepted and placed on file. 

Motion carried . 

• 5243M 1997-98 ROOM AND BOARD RATES 

Section 18 

Regent DeMattia moved and Regent Stephens seconded that the 1997-98 Rates Proposal for 
Housing and Dining Services be approved 

Motion carried. 

.5244M 1998-99 GENERAL FUND SCHOLARSHIPS, AWARDS, AND GRANTS 

Section 19 

-Regent DeMattia moved and Regent Pursell seconded that the Board of Regents approve the 
1998-99 General Fund Scholarships, Awards, and Grants proP.Osal for $6,604,346 ($6,441,782 
through General Fund revenues and $162,564 through General Fee revenues.) 

Motion carried. 
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.5245M GRADUATE ASSISTANT STIPEND ADJUSTMENT FOR 1997-98 

Section 20 

Regent DeMattia moved and Regent Griffin seconded that the Board approve a 3 percent 
increase in Graduate Assistant stipends beginning with the ~all 1997 semester as presented below: 

A. Stipend 

1st Year 
2nd Year 
Avera;,oe 

B. Tuition and Fees 

Resjdent 

Tuition-18 credits 
Regimation Fee 
General Fee-18 c:redus 

Total Average Stipen~ Tuition&: Fees 

Non-Resjdenr 
Tuition-18 er. 
Registtation Fee 
General Fee-18 er. 

Tow Average Stipend. Tuition &: Fees 

Present 

SS.450.00 
$5,680.00 
$5..565.00 

$2.538.001 

80.00 
239.94 

S2.857.94 

$8.422.94 

SS.886.001 

80.00 
239.94 

S6.205.94 

Sll.770.94 

I Currentgr:dlwe tuition is $141/ct. forresidezns :wiS327/ct. foraon:resideau. 

fall 1997 

SS,614.00 
SS,850.QQ 
SS,i32.00 

S2.610.oo2 
80.00 

270.ooJ 
$2.960.00 

$8.692.00 

$6,102.001 

80.00 
270.003 

S6.452.00 

$12.184.00 

1 Proposed 1997-98 gr:zdume milion is Sl4S/cr for R'$idc:nts =i S339/cr. for non-residents. 
'Proposed Gcner:11 Fee is S15.00lcr. for l997-98. 

Motion carried. 
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.5246M POLICY: PROGRAM COSTS FOR EXTENDED PROGRAMS 

Section 21 

Regent DeMattia moved and Regent Griffin seconded to approve the Policy: Program Costs 
for Extended Programs. 

Effective Date Date of Revision 

Chapter Nam 

Tuition, Fees, Fines, Deposits & Refunds 

Policies, Rules 
and Regulations 

PROGBAM COSTS FOR. EXiENDED noGRAHS 

University Policy states: 

The University's offices in Extended Programs and Continuing Education offer an array 
of non-traditional courses and programs which are consistent with the University's 
mission. Program costs, both direct and indirect, in excess of normal course delivery 
expenses, may be assessed on a market driven basis to program participants and/or 
sponsoring agencies. These costs may be assessed in the fonn of a specific 
course/program fee or by assessing the costs on an itemized basis. 

Uniyersity Practice; 

1. Program costs include, but are not limited to, instructional site and room 
deposits/rentals, equipment rental, purchase of airfare prior to the actual course 
dates, rental of compressed video studios and transmission expenses including 

. temporary technician support, field trip admissions fees, special services offered to 
the class, hotel and per diem costs, etc .. 

2. Program costs may be applicable to both credit courses and programs and non
credit training and programs. 

3. Program costs shall be identified prior to the course/program offering and provided 
in a timely and informative manner to course/program subscribers. 

4. In those instances where the University has incurred non-refundable program 
costs, such costs shall also be non-refundable to program participants. · 

S. For certain programs and course offerings, where market conditions allow, 
assessments to program participants and/or sponsoring agencies may include a 
reasonable return on investment which shall be used to support the University's 
mission. 
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Segee ot Policy; 

This policy applies to .all extended programs which incur program costs regardless 
of the course/program location. 

ResooosibiJitY toe .Implementation; 
. .. 

The Provost and Vice President for Academic Affairs or designee has 
responsibility for determining the appropriate costs to be assessed. The Vice President 
for Business and Finan~ or designee has responsibility for collection. 

Authority for Creation or Revision 

Minutes of the Board of Regents, June 17, 1997; para •• S246M 

Motion carried. 
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.5247M ACQmsmoN OF REAL PROPERTY 
617 CROSS STREET, YPSILANTI, MICIDGAN 

Section 22 

Regent DeMattia moved and Regent Griffin seconded the recommendation to approve the 
acquisition of a two-story residential building located at 617 Cross Street, Ypsilant~ Michigan at a 
sale price of $125, 000 

Motion carried . 

• 5248M REPORT: INTERNAL AUDIT 

Section llB 

Regent DeMattia moved and Regent Stephens seconded that the Board receive and place on 
file the Internal Auditor's activity report for the period of March through May 1997. 

It is further recommended that the Treasurer to the Board of Regents proceed with soliciting 
proposals from qualified accounting firms to provide internal audit services. The firm determined to 
be able to provide optimum services will be presented to the Board for approval at the September 16, 
1997 Board of Regents meeting. 

Motion carried. 
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.5249M EDUCATIONAL POLICIES COMMIITEE MONTHLY REPORT 

Section 23 

Regent Pursell moved and Regent Griffin seconded that the Educational Policies Committee 
Agenda for June 17, 1997 and the minutes of March 18, 1997 be received and placed on file. 

Motion carried. 

.5250M POLICY REVISION: ACADEMIC PROGRAMS AND 
REQUIREMENTS (GENERAL CURRICULAR REQUIREMENTS) 

Section24 

Regent Pursell moved and Regent Griffin seconded that the academic policy reflected on page 
6 of 6.1.2. in the Eastern Michigan University Policy Manual be revised to reflect changes in the 15, 
30, 60, and 75 semester hour rules. These changes have been reviewed by the official Eastern 
Michigan University Input System. The revised policy is on the following page. 
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Chapter Name Chapter No. Page 

Academic Programs & Requ 

14111-I General Curricular Requirements I 

RESIDENCE REQUIREMENTS: 

Candidates for the bachelor's degree must earn at least 30 semester hours at Eastern Michigan 
University. These 30 hours may be taken on or off campus. 

·Of the last 30 semester hours, prior to the granting of the bachelor's degree, at least 10 hours 
must be taken in courses offered by Eastern Michigan University. These 10 hours may be taken 
either on or off campus. 

Students with credit from a junior or community college must earn a minimum of 60 semester 
hours exclusive of junior or community college credit. This rule is waved if a program-to
program articulation agreement is involved and the agreement is approved by the appropriate 
Eastern Michigan University departmental faculty, department head, and college dean and a 
Provosts' office representative. 

SCHOLARSHIP: 

No student will be graduated from any curriculum if his or her scholarship index (grade point 
average), based on the work of that curriculum, is less than 2.0. Credit earned at Eastern 
Michigan University must average at least 2.0. 

To be eligi'ble for graduation, a student must maintain a minimum grade point average of2.0 in 
each major and minor. 

CORRESPONDENCE CREDIT: 

No more than 15 semester hours of correspondence credit may be applied toward a bachelor's 
degree. 

Correspondence credit may not be applied to meet any of the residence requirements. 

Correspondence credit does not carry grade point credit and may not be used in the figuring of 
scholastic index (grade point average.) 

Authority for Creation or Revision 

Minutes of the Board Meeting, June 17, 1997; para. .52SOM 

Motion carried. 
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.5251M POUCY: NAMED ENDOWED FACUL1Y FUNDS 

Section 25 

Regent Pursell moved and Regent Griffin seconded that the Board of Regents approve the 
Policy on Named Endowed Faculty Funds. The policy is on the following two pages. 

Motion carried. 
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Policies, Rules 
~ 9-22-16 ~ and Regulations 

Effective Date Date of Revision 

Chapter No. Page 

I UNIVERSITY DEVELOPMENT ~I ~ ~ 
··~+1+ I NAMED ENDOWED FACULTY FUNDS I 

UNIVERSITY POLICY STATEMENT: 

Eastern Michigan University encourages the endowment of Named Faculty Funds in support of 
the academic mission of the University. Endowment opportunities include: named endowed 
distinguished chairs, named endowed distinguished professorships and named visiting scholar 
endowments. 

UNIVERSITY PRACTICE: 

University practices for implementing this policy include: 

1. Named Endowed Distinguished Chairs 
The purpose of endowed distinguished chairs is to attract outstanding faculty to Eastern 
Michigan University. Income from the endowment provides supplemental compensation to 
the chair holder as well as academic support funds, including but not limited to graduate 
assistant stipends, secretarial support and travel expenses. The minimum value of a named 
endowed distinguished chair must be $1,000,000 before funds will be available to use for 
the stated purposes. 

2. Named Endowed Distinguished Professorship 
The purpose of endowed distinguished professorships is to recognize current members of 
the faculty whose accomplishments are extraordinary in teaching, writing, research or 
service. Income from the endowment provides supplemental compensation for the faculty 
member as well as academic support funds. The minimum value of a named endowed 
distinguished professorship must be $500,000 before funds will be available to use for the 
stated purposes. 

3. Named Visiting Scholar Endowment 
The purpose of a named visiting scholar endowment is to attract nationally or internationally 
recognized visitors to the University for a limited time, generally from one week to one year. 
This endowment may be used for distinguished scholars, teachers, lecturers, research 
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Chapter Name Chapter No. Page 

UNIVERSITY DEVELOPMENT II s.,]'2:u- I 
itM+ 
I NAMED ENDOWED FACULTY FUNDS I 

investigators, artists, writers, executives-in-residence, or others who advance the academic 
and educational goals of the University. The minimum value of a named visiting scholar 
endowment must be $500,000 before funds will be available to use for the stated purposes. 

4. Method of Assignment 
The assignment of endowed distinguished chairs, distinguished professorships and visiting 
scholars to a college or department shall be made by the donor or the president of the 
University, or his or her designee. 

5. Method of Selection of Candidates 
The method of selection of candidates for endow_ed distinguished chairs, distinguished 
professorships and visiting scholars shall be specified in the endowment criteria by the 
donor or college/department benefiting from the endowment 

6. Naming of Endowment 
The president of the University, or his or her designee, shall be responsible for naming 
endowed distinguished chairs, distinguished professorships and visiting scholars. 
Consideration will be given to naming the endowment after any donor who contributes 50 
percent or more of the minimum required value of the endowment 

RESPONSIBILITY FOR IMPLEMENTATION: 

.The Vice President for University Relations is responsible for the implementation of this policy. 

SCOPE OF POLICY COVERAGE: 

This policy applies to all endowments created as named endowed faculty funds. 

Authority for Creation or Revision · 
---·-

Minutes of the Board of Regents, June 17, 1997, para .. S2S1M 
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.5252M 

Section 26 

POUCY: NAMING OF UNIVERSITY BUD..DINGS, BUILDING SPACES 
AND AREAS 

. Regent Pursell moved and Regent Griffin seconded that the Board of Regents approve the 
revised policy titled "Naming of University Buildings, Building Spaces and Areas." 

~ 
~ SepL~~ 3¥1161::1· 

Effective Date Date of Revision 
Policies, Rules 
and Regulations 

Chapter No. Page 

I UNIVERSrlYD= 
J Naming of University Buildings. Building Spaces and Ams I 

UNIVERSITY POUCY STATEMENT: 

University buildings, spaces and areas shall be names by the Board of Regents based upon 
recommendations made by the President of the University. Buildings, spaces and areas 
shall not be named by any person who is an oflic:er or employee of the University, but may 
be named for a person who has been retired or who has otherwise left such a position for a 
minimum of three years. 

11NIVERSrI'Y PRAcnCE: 

University practices for implementing this policy include: 

1. Buildings, spaces and areas may be named for an individual who has 
contnbuted in some significant way t(? the advancement of the University. 

2. In appro~ circumstances, the naming ofbuildings..spaces and areas should 
foster Eastern Michigan University's efforts to promote private support for the 
University. 

3. A building. room, wing. floor, etc., maybe named for a donor who makes a 
significant c:ontn"bution to the cost of the building. room, wing. floor, etc. A 
contn"bution of SO percent of the cost, or SO percent of the private fund-raising 
goal, of the building. room. wing. floor, etc., is suggested. but may be waived or 
modified upon the recommendation of the President of the University. 

4. A donor's lifetime giving to Eastern Michigan University maybe taken into 
consideration when considering a naming recommendation. 

S. Once approved by the Board ofRegents, the name ofa building. space. or area 
shall be considered pennanenL 
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Chapter Name Chapter No. Page 

UNIVERSITY DEVELOPMENT. ~ ll~iijjioh I 
1?+4+ 
I Naming or University R11ildinp. Building Spaces and Areas I 

RESPONSmlLITY FOR IMPLEMENTATION: 

The President of the University is responsible for the administration of this policy. The Vice 
President for University Relations is responsible for the implementation of this policy. 

SCOPE OF POLICY COVERAGE: 

This policy applies to the naming of all University building, structures, spaces and areas, including 
rooms, floors, wings, laboratories, roads, parks, plazas, open spaces, etc. 

Authority for Creation or Revision 

Minutes oftbe Board of Regents, September 22, 1976; para. .1692M 
Minutes oftbe Board of Regents, June 17, 1997; para. .5251M 

-39-



.5253M POUCY: MICHIGAN FREEDOM OF INFORMATION ACT APPEALS 
TO THE UNIVERSrn' 

Section 27 

Regent Pursell moved and Regent Griffin seconded that the Board of Regents approve the 
attached policy which, to the extent required, delegates to the President of Eastern Michigan 
University or his/her designee responsibility for processing and deciding appeals to the University 
made pursuant to the Michigan Freedom of Infonnation Act (FOIA). Further, the policy, to the extent 
required , grants to the President or his/her designee the authority to establish and amend as necessary 
an Appeals Procedure consistent with the provisions of the Michigan FOIA 

Effective Date 

• 
Policies, Rules 

~ ~ 
and Regulations 

_ June 17 1997 

•a+"·11
•

11@•a•1:•,.. 

Date of Revision 

Chapter No. Page 

I Administrative O 
and Authority 

j Michigan Freedom orinrormation Act Appeals to j 
Tile t1arversaty . 

UNIVERSllY POUCY STATEMENT: 

To the extent required, the Board ofRegents delegates to the President ofEastem 
Michigan University or his/her designee: 1) the respoDSl"bility for processing and deciding 
appeals to the University of final determinations by the University's Freedom of 
Information Officer denying all or a portion of a request made under the Michigan 
Freedom of Information Act; and 2) the authority to establish and amend as necessazy an 
Appeals Procedure consistent with the provisions of the Michigan Freedom of Information 
Act. 

RESPONSmnnY FOR IMPLEMENTATION: 

The President of Eastern Michigan University is responsi"ble for the overall implementation 
of this policy. 

SCOPE OF POLICY COVERAGE: 

This policy applies to all appeals of final determinations by the University's Freedom of 
Information Officer in regard to requests made under the Michigan Freedom of 
Information Act. 

Authority for Creation or Revision 
------------------- .. ----·-·- --- ---~- - -

Minutes or the Board Meeting, June 17, 1997; para. .S253M 

Motion carried. 
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, 

The Facp.lty Affairs Committee was canceled at the request of the Faculty Council. 

.5254M MEETING ADJOURNED 

Regent Thomas moved and Regent Pursell seconded that the regular meeting of the Board be 
adjourned at 2:35 p.m. The next meeting of the Board of Regents will be September 17, 1997. 

Motion carried. 

Respectfully submitted, 

..... GI.IA 'w, 1',7&UVH'6 ~ 

Secretary to the Board of Regents 
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