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EASTERN MICHIGAN UNIVERSITY
Board of Regents

Official minutes of the September 22, 1992, Board of Regents meeting.
The regular meeting of the Eastern Michigan University Board of Regents was
called to order by Chairman Derezinski at 2:08 p.m. in Room 201 Welch Hall,
Ypsilanti, Michigan.
Chairman Derezinski asked Secretary Reid for an attendance roll call.
The Board members present were:
Chairman Anthony Derezinski
Regent James Clifton
Regent Robert DeMattia
Regent Thomas Guastella
Regent Richard Robb
Regent Robin Sternbergh
Regent Gayle Thomas
The Board member absent was:
Regent Philip Incarnati
Members of the Administration present were:
President William Shelton
Executive Vice President Roy Wilbanks
Provost and Vice President Ronald Collins
Acting Vice President Patrick Doyle
Vice President Laurence Smith
Secretary to the Board of Regents and Executive Associate
to the President Juanita Reid
.4576M

MINUTES OF JULY 18, 1992

Regent Gu�stello moved and Regent Clifton seconded that the minutes of the
Special Meeting of the Board of Regents dated July 18, 1992, be approved.

Motion Carried.
• 4577M

MINUTES OF JUNE 25, 1992

Regent Guastella moved and Regent Clifton seconded that the minutes of the
Special Meeting of the Board of Regents dated June 25, 1992, be approved.

Motion Carried.
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.4578M

MOTION TO CHANGE AGENDA

Regent Robb moved and Regent Clifton seconded that the Resolutions be moved
ahead of the Communication section of the agenda.
Motion Carried.
.4579M

HISPANIC HERITAGE MONTH RESOLUTION

Regent Thomas moved and Regent Clifton seconded that the following
resolution be accepted:

Whereas, Hispanic Americans have played an important role in the
development of America's rich cultural heritage; and
Whereas, Hispanic Americans have distinguished themselves in the academic
fields of arts and sciences, humanities, education, business, industry, and
health sciences, among others; and

Whereas, Hispanic people have long played a distinguished role in the
history of the State of Michigan and have contributed to the diversity and
strength of the state; and

Whereas, Eastern Michigan University has formed a bond with Hispanic
communities in Florida and Texas and has sponsored Hispanic students from
these states to visit and learn about our University this year; and
Whereas, Hispanic Americans continue to play an important role at Eastern
Michigan University; and
Whereas, the president of the United states has established a White House
Initiative on Educational Excellence for Hispanic Americans and has
declared September 15 to October 15, 1992 Hispanic Heritage Month; and

Whereas, the governor of the State of Michigan has declared that the State
of Michigan will observe the White House Initiative;

Now, therefore, be it resolved, that the Board of Regents of Eastern
Michigan University declares September 15 to October 15, 1992 as Hispanic
Heritage Month and urges all Eastern Michigan University students, faculty,
and staff to join the president of the United States, the governor of the
State of Michigan, and the Michigan Commission on Spanish Speaking Affairs
in observing the importance of this month by appropriately recognizing the
many contributions of Hispanic people and participating in the Hispanic
Heritage Month celebration festivities.
Motion Carried.
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.4580M

NATIVE AMERICAN HERITAGE MONTH RESOLUTION

Regent Thomas moved and Regent Robb seconded that the following resolution
be accepted:
Whereas, Native Americans are an integra1 component of America's mosaic
culture and history -- past, present, and future; and
Whereas, Native Americans are so deep1y embedded in the richness of the
history, language, and tradition of the Great Lakes State; and
Whereas, Native Americans are distinguishing themselves in many academic
fields such as medicine, literature, arts and sciences, and Indian studies
while continuing to strive for equality, equity, and academic excellence;
and
Whereas, Eastern Michigan University has formed bonds in the past and will
in the future with Native American communities in urban and rural settings
in Michigan and other states; and
Whereas, Eastern Michigan University will participate and host the Native
American Annual Powwow on November 7 and 8, 1992; and
Whereas, Native Americans do play and will continue to play an ever
increasing and important role at Eastern Michigan University as students,
alumni, and faculty;

Now, therefore, be it resolved, that the Eastern Michigan University Board
of Regents urges all Eastern Michigan University students, faculty, and
staff to observe November 1992 as Native American Heritage Month by
appropriately recognizing the many contributions of Native Americans in our
state and nation, and by participating in the Native American Heritage
Month celebration festivities.
Motion Carried.
• 4581M

TERRI SUE LIFORD RESOLUTION

Regent Sternbergh moved and a11 other regents present seconded that the
following resolution be accepted:

Whereas, Terri Sue Liford was an outstanding student at Eastern Michigan
University, graduating with a Bachelor of Science degree in Communications
and Theatre Arts in April 1991; and

Whereas, through her work as a student teacher, Terri Sue Liford motivated
diverse groups of students to participate more fully in the teaching
learning process; and
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Whereas, Terri Sue Liford, a long time supporter of the performing arts at
Eastern Michigan University and throughout the State of Michigan, works
tirelessly in community theatre and local pageants, serving as a role model
for aspiring performers and encouraging those around her to a greater
appreciation of theatre and music; and
Whereas, Terri Sue Liford was chosen among twenty-eight contestants after a
challenging three-day competition, to wear the crown of Miss Michigan for
1992; and

Whereas, Terri Sue Liford, has demonstrated that challenges, such as
cancer, can become a positive motivation to live life fully;
Now, therefore, be it resolved, that the Eastern Michigan University Board
of Regents congratulates Terri Sue Liford for her recent award and for the
honor and distinction she has brought upon herself, her family, and Eastern
Michigan University and wishes her every success as an ambassador for the
State of Michigan.
Motion Carried.
.4582M

OFFICER MATHIAS BUCKSON and ANITA MEGYESE
HUMANITARIAN DEED RESOLUTION

Regent Robb moved and Regent Clifton seconded that the following resolution
be accepted:
Whereas, Mathias Buckson and Anita Megyese are employees in the Department
of Public Safety, officer and secretary respectively; and
Whereas, Mathias Buckson is Red Cross certified in
Resuscitation; and

Cardiopulmonary

Whereas, Karen Maggard, an emp 1 oyee in the Department of Public Safety,
began choking on a piece of food which impeded her ability to breathe; and

Whereas, Officer Buckson responded to the call for help and performed the
Heimlich maneuver which dislodged the particle thus allowing Ms. Maggard to
breathe;
Now, therefore, be it resolved, that the Eastern Michigan University Board
of Regents does hereby recognize Mathias Buckson and Anita Megyese for
their quick response and effective action in a life threatening situation
in saving Karen Maggard's life.
Motion Carried.
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PRESENTATIONS BY THE BOARD

Regent Derezinski and President Shelton presented plaques to the following
students who received Congressional and Presidential Scholarships and the
Harry S. Truman Scholarship Foundation award. Ms. Nicole Black received
the William D. Ford Congressional Scholarship and Ms. Laurie Waterloo
received the Carl D. Pursell Congressional Scholarship. The following
students received Presidential Scholar awards for 1992: Mr. Adam Collet,
Ms. Deborah Gryniewicz, Ms. Janice Habarth, Mr. James Lancaster, Ms.
Kathryn McGuckin, Ms. Jillian Milz, Ms. Bonnie Wieland, and Ms. Angela
Zepp. Mr. Mark R. Gordon received the 1992 Harry S. Truman Scholar Award.

COMMUNICATIONS

Chairman Derezinski announced that there were eight requests to address the
Board and that the one-half hour for Communications would. allow
approximately four minutes to each speaker.
Mr. Michael Sharam, vice president of Student Government, spoke on the
needed renovation and expansion of the University Library. Mr. Sharam
would also like to see a new College of Education building.
Chairman Derezinski thanked Mr. Sharam for his remarks.
Mr. Jerry Gemignani, president of Student Government, spoke on the
University's Mission Statement and the Student Affairs Committee request
for a joint session with the Educational Policies Committee concerning the
Reserve Officers' Training Corps (ROTC) issue.
Chairman Derezinski thanked Mr. Gemignani for his remarks.

Mr. Jared Throneberry, representing Student Huron Restoration,
Incorporated, distributed a letter from Chief Leaford Bearskin, Wyandotte
Tribe of Oklahoma.
Chairman Derezinski thanked Mr. Throneberry for his remarks.

Mr. E. LeFond Moore, representing Gay Rights Advocates for Social Progress
(GRASP), gave background information on his military experience and his
personal beliefs about ROTC.
Chairman Derezinski thanked Mr. Moore for his remarks.

Mr. Lee Neubecker, representing the Gay-Lesbian-Bisexual Student Union
(GSU), requested the Board either change the mission statement or comply
with it as it relates to ROTC.
Chairman Derezinski thanked Mr. Neubecker for his remarks.

Mr. Frederick Champnella, representing EMU Huron Restoration, Incorporated,
spoke on the Huron logo issue and Central Michigan University's decision to
retain the "Chippewa" name.
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Chairman Derezinski thanked Mr. Champnella for his remarks.
Mr. James Martin, representing EMU Huron Restoration, Incorporated,
referred to a report submitted to him regarding the Campaign for Champions
and stated that the report included duplicate names in an effort to present
a picture of donors that was not true. Mr. Martin also spoke on the return
of the Huron name and symbol.
Chairman Derezinski thanked Mr. Martin for his remarks.

Ms. Jacquie Brock, representing EMU Huron Restoration, Incorporated, read a
press release from Central Michigan University.
Chairman Derezinski thanked Ms. Brock for her remarks.
PRESIDENT'S REPORT
Chairman Derezinski and members of the Board of Regents, the 143rd fall
session of Eastern Michigan University is underwayt John F. Kennedy once
observed, "My experience in government is that when things are
noncontroversial and beautifully coordinated, it must be that there is not
much going on." Well, for the most part, a great deal has been going on at
Eastern during the last several months and, thankfully, only a relatively
small part has been controversial. Our faculty, staff, and students are to
be commended for their participation in preparing our campus for a smooth
beginning of the academic year.
As you may remember, we had projected a 2.5 percent decline in enrollment
for this fall which reflected the demographic data from our primary service
area. It appears that we may actually experience an increase in headcount,
although the total number of student credit hours is slightly below last
fall's total. As of September 2, we had enrolled 24,644, an increase of 1
percent over comparative data from last year.

Our residence halls and apartment units are occupied at the projected
capacity and move-in day went smoothly, thanks to the help of many
returning students who assisted parents and first-year students. Once
again this year it appears that every person has brought two cars to the
campus, as traffic jams and long lines at the parking areas have been most
evident. Speaking of parking, we successfully completed the redesign and
resurfacing of several of the parking lots as proposed in the Campus Master
Plan. Other than a pedestrian passageway near Jones-Goddard, a11 of this
work was completed prior to the first day of classes.
The three major infrastructure projects--the renovation of McKenny Union,
the expansion of Rynearson Stadium, and the preparation of the Outdoor
Recreation area--progressed fairly close to schedule. We have already used
the stadium for our first football game and the final landscaping and
detail tasks have been completed. Good progress has been made on the
Outdoor Recreation area, and it should be ready for limited use later this
fall. The McKenny project was behind schedule, but seems to be near
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completion. As a final note about the campus, I believe that our grounds
have never been more attractive. The automated watering system (though not
particularly needed this summer!) is in operation, but most of the credit
for the campus appearance should be given to our physical plant staff.
Their efforts certainly contribute to the creation of an exceptional
learning environment.

On a less positive note, we did have an unfortunate incident outside one of
our first social activities on campus. The incident related to the firing
of a gun. Thankfully, no one was injured. We continue to face the
challenge of how to provide opportunities for social interaction among our
students and to maintain a safe and secure campus environment. Following
the incident, a committee with representatives from various units of the
University met and developed additional, and admittedly stringent,
guidelines for dances on campus. Basically, the dances will be limited to
currently-enrolled EMU students and there will be advance ticket sales
only. We have also informed area institutions that only EMU students will
be admitted. While these guidelines have not been embraced by all of our
students, we believe that this is the best course of action at this time.

In addition to many new students on campus, we welcomed 29 new faculty and
numerous new staff members to Eastern. We are delighted that EMU is the
university of choice for our students AND the workplace of choice for our
faculty and staff.
While these have been difficult times for higher education--indeed, all
education--in America and some painful decisions have been made, the
overall well-being of the institution has been preserved. We indicated
early in the process that our goal was not simply to survive, but rather to
emerge as a stronger institution. Eastern is positioned to realize that
goal even in difficult economic times. On the agenda today is the 1991-92
Budget Management Report and the 1991-92 Financial Statement and Management
Letter. These reports indicate that Eastern is fiscally stable in its
operations. Also, you will consider our 1993-94 Budget Strategy and
These documents reflect our directions and
Capital Outlay Request.
priorities for the coming year.
In our action plan for this year, we will identify numerous initiatives
which will increase the efficiency of the communications, operations, and
management components of the University. There are three goal statements
being presented to the Regents as part of our action plan. If we are to
achieve the maximum benefits from our limited resources, we must constantly
seek to increase the efficiency of our efforts.

Finally, Eastern will host a reaccreditation visitation team from the
Nationa 1 Council for Accreditation of Teacher Education (NCATE). Dean
Jerry Robbins will discuss this further. I would note, however, that this
is a most important accreditation for the University, perhaps second only
to that of the North Central Association. Dean Robbins and his faculty
have been working diligently to prepare for this visit, and we are
optimistic about the outcome.
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As I begin my fourth year at Eastern, I want to again express my
appreciation to the Board of Regents for its continued support and to the
faculty, staff, and students for making our University a special place. I
would be glad to answer any questions.
.4583M
Section 1

TREASURER'S REPORT

Regent Robb moved and Regent Clifton seconded that the Treasurer's Report
for the month of August 1992 be received and placed on file.
Motion Carried.
.4584M
Section 2

INTERNAL AUDIT REPORT

Regent Robb moved and Regent Clifton seconded that the Internal Auditor's
activity report for the month of September 1992 be received and placed on
file.
Motion Carried.
.4585M

Section 3

GRANTS/CONTRACTS REPORT

Regent Robb moved and Regent Clifton seconded that the 49 Grants and
Contracts totaling $1, 787, 664 for the months of July, August and September
be accepted.

Motion Carried.
.4586M

Section 4

CONSTRUCTION PROJECTS PROGRESS REPORT

Regent Robb moved and Regent Clifton seconded that the Board of Regents
receive and place on file the Construction Projects Progress Report for the
month of September 1992.
Motion Carried.
.4587M

Section 5

FOURTH QUARTER 1991-92 FISCAL YEAR GIFT INFORMATION REPORT

Regent Robb moved and Regent Clifton seconded that the gifts for the Fourth
Quarter of 1991-92 totaling $679, 516.44 be received with appreciation.
Motion Carried.

-8-

.4588M

1991-92 FISCAL YEAR GIFT SUMMARY REPORT

Section 6

Regent Robb moved and Regent Clifton seconded that the report summar,z,ng
gifts for the Fiscal Year of 1991-1992 totaling $2,344,167.47 be received
and placed on file.
Motion Carried.
.4589M

NATIONAL COUNCIL FOR ACCREDITATION OF TEACHER EDUCATION (NCATE)
REACCREDITATION VISIT UPDATE REPORT

Section 7
Regent Robb moved and Regent Clifton seconded that the Board of Regents
accept and place on file the report on the National Council for
Accreditation of Teacher Education reaccreditation visit.
Motion Carried.
.4590M

1991-92 AFFIRMATIVE ACTION AUDIT AND 1992-93 AFFIRMATIVE
ACTION PLAN

Section 8

Regent Robb moved and Regent Clifton seconded that the Board of Regents
accept and place on file the 1991-92 Affirmative Action Audit and 1992-93
Affirmative Action Plan.

Motion Carried.
.4591M

STAFF APPOINTMENTS

Section 9

Regent Robb moved and Regent Clifton seconded that the Board of Regents
approve 15 staff appointments.
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Enrollinent Converalon

SU,605

100

Har&hall, Davia

Unlveralty Coa.,utlnu PT-08

06/]0/92
Micro COllflllter
Support Speclallat II

$31,350

100

Swartzlander, lereaa

lnatltute for the
Study of Children &
f1111llea

PT·08

Project Coordinator 01/10/92

$24,315
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Harrie, Debre

C011f1Uter Science

P1·07

lnatructlonal leb
Coordlnetor

07/09/92

Sl4,0l5

100

Johnaen, Lorrie

lntercollaglate
Athletlca

PT-07

Aaalatant Athletic
Trainer

08/28/92

133,315

100

"
"
"
"
"

Miller II, Charles

Financial Aid

P1·07

financial Aid
Advlaor

08/14/92

$27,300

100

I

Sweat11111n, Donna

Unlveralty
Publ Icat Iona

Pl-07

Publlcatlona
A&1l1tant

06/30/92

$27,389

100

�II tt, Constance

Accounting

Pl-07

Accountant II

08/14/92

SlZ,159

100

Combs, Joyce

Contlnulng EducatIon PT-06

Program Assistant

07/24/92

Officer, Carrp.is
Police

08/15/92

$23,699

100

123,125

100

Greer, Orville

Public Safety

CP-01
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"
"
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APPT

Executive lecret•ry 06/)0/92

S28,411

100

Cl·05

Senior Secretery

06/10/92

121,156

100

Student Accountl1111

CS·04

Senior Account
Clerk

07124/92

116,578

100

Captain, Sally

haderahlp I
Counaell1111

CS·04

Secretary 11

04/0)/92

I 1,449

50

Cook, Dome

Acc0Ultl1111

CS·04

Senior Account
Clerk

06/)0/92

120, 1:SZ

100

Ewlne, Tanye

Cereer Servlcea

C5·04

Office Aaelatent II 07/2)/92

I 1,290

50

Heidenreich, Alexia

C5AEJ/HHIth
Phyalcal Ecticatlon
Recreation I Dance

C5·04

Secretary II

06/)0/92

116,578

100

"

HcCefferty, l••ley

Office of th•
Pre1ldent·flve Star
ProJ1ct

cs-04

Secretery II

08/06/92

112,4J4

100

511111.Jellan, Vicki

Achlealona

CS·04

Achl11lona Clerk

06/J0/92

116,J04

f•ylor, Cerldad

Unlver1lty Llbr•ry

CS·04

s,cret•ry ll·LOEX

07/15/92

Townsend, HarJorle

Ground8/Cuatodl•l

FN·10

Special ProJ.cta
Crewperaon

Moore, II. Jean

cuuodlal

FN·06

Alce, Dorothy

Dining Servlcea

lowland, Mildred

Dining Servlcea

lllli

PEPABJMENJ

run

lllll

Sutter, Vlr11lnl•

Prealdent•a Offlc•

CC·08

L hkey, Rebecca

Corpor•te Service,

Beebe, Donna
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100

u
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I 8,898

50
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A
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Other

07/06/92

122, 144

100

f

latlrlne

cuuodl•n

05/01/92

121,J51

100

F

letlrlne

fN·06

Cook

06/18/92

121,)51

100

f

DeceHed

fM-06

Cook

08/29/92

122, 157

100

f

letlrlne
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.4593M
Section 11

FINANCE COMMITTEE MONTHLY REPORT

Regent Robb moved and Regent Clifton seconded that the working agenda for
September 22, 1992 and the minutes for May 19, 1992 be received and placed
on file.
Motion Carried.
.4594M

EMU - FOP (PATROL OFFICERS) COLLECTIVE BARGAINING AGREEMENT

Section 12

Regent Robb moved and Regent Sternbergh seconded that the Board of Regents
approve the Collective Bargaining Agreement between Eastern Michigan
University and the Eastern Michigan University Police Officers' Chapter of
the Michigan Fraternal Order of Police Labor Council. It was further
recommended that the President and the University's Bargaining Committee be
authorized to execute the Agreement on behalf of the Board of Regents.
Motion Carried.
.4595M

Section 13

1991-92 FINANCIAL STATEMENT AND MANAGEMENT LETTER

Regent Robb moved and Regent Sternbergh seconded that the Board of Regents
receive and place on file the University's audited 1991-92 Consolidated
Financia 1 Statements and the Arthur Andersen and Company Memorandum on
Accounting Procedures and Internal Controls.

Motion Carried.
.4596M

Section 14

1991-92 BUDGET MANAGEMENT REPORT

Regent Robb moved and Regent Sternbergh seconded that the 1991-92 Budget
Management Report be accepted and placed on file.
Motion Carried.
.4597M

Section 15

1993-94 BUDGET STRATEGY (Appropriations Request)

Regent Robb moved and Regent Sternbergh seconded that the Board of Regents
approve the 1993-94 Budget Strategy for the preparation of the FY94
appropriation request to the Department of Management and Budget.
Motion Carried.
-14-

.4598M

Section 16

1993-94 CAPITAL OUTLAY REQUEST

Regent Robb moved and Regent Clifton seconded that the proposed 1993-94
capita 1 needs tota 1 ing $79. 5 mi 1 1 ion be approved by the Board of Regents
for submission to the Governor's Office for consideration during the
upcoming legislative appropriation cycle.
Motion Carried.

.4599M

Section 17

EDUCATIONAL POLICIES COMMITTEE MONTHLY REPORT

Regent DeMattia announced that Section 18 and Section 19, Compensatory Time
Policy and Work Week/Work Schedule Policy respectively, were tabled and
would be resubmitted by administration for the December 1, 1992, Board of
Regents meeting.

Regent DeMattia also announced that a request was received from Student
Government for discussion on the issue of ROTC. Regent DeMattia directed
the administration to present at the next EPC meeting an action plan and
timeline on the ROTC issue for discussion and input from students, faculty,
and staff.
Regent DeMattia moved and Regent Robb seconded that the Educational
Policies Committee Agenda for September 22, 1992, and the minutes of
May 19, 1992 be received and placed on file.
Motion Carried.

Section 18

COMPENSATORY TIME POLICY

Board action on approval of the Compensatory Time Policy was postponed
until the December Board meeting.

Section 19

WORK WEEK/WORK SCHEDULE POLICY

Board action on approval of the Work Week/Work Schedule Policy was
postponed until the December Board meeting.

-15-

.4600M

Section 20

TRAVEL POLICY AND PROCEDURES

Regent DeMattia moved and Regent Robb seconded that the Board of Regents
approve the revised Travel Policy and Procedures.

Effective Date-

Policies, Rules
and Regulations

Date of Revisio�
Chapter No_

Page

ftAVBL POLICY

POLICY STATE.1!BRT:
Eastern Michigan University will reimburse University Employees for
actual and reasonable expenses incurred in conjunction with pre
approved
travel
or
entertainment
on
University
business.
Reimbursement for such expenses will be made in accordance with
University Travel Procedures.
Travel by privately owned, leased or chartered aircraft (other than
commercial) in conduct of University business is prohibited unless
expressly authorized in advance by the Executive Vice President.

tJHIVBUI'rY PRAC:ICE:
University practices for implementing this policy include:
1.

Travel at University expense must be pre-approved by the
traveler's supervisor and the divisional Vice President or
his/her respective designee.

2.

Employees authorized to travel at University expense are
required to do so in accordance with official University
travel procedures which require, among other things, that
travel arrangemen�s be facilitated by a University designated
"Primary Travel Agency".

3.

When travel is funded by a grant or contract, the use of travel
funds will be governed by the more restrictive of either grant,
contract, or University policy.
-16-

Chapter Name·
J

BUSDmSS'

Chapter No.

Page

J':mHCllLO���

'--���������-.!1:t�,· 1:11:- !!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
I

'BAVBL POLl:CY

RBSPOBSl:Bl:Ll:ff:

The President or his/her designee(s) has overall responsibility for
implementation of this policy and for amending and/or revising the
official University Travel Procedures as necessary to insure
compliance and consistency with this policy.
SCOPB OJ' POLl:CY COVBDGB:
The Travel Policy applies to all University employees who incur
pre-approved travel and entertainment expenses in conjunction with
University activities.

l

Authority for Creation- or Revisiorr

'
Minutes of the Board of Regents, January 27, 1964: para • . 12M.
Minutes of the Board of Regents, December 18, 1985: para • . 3211M.

Motion Carried.

-17-

j

.4601M

FACULTY AFFAIRS COMMITTEE MONTHLY REPORT

Section 21

Regent Sternbergh moved and Regent Robb seconded that the Faculty Affairs
Committee Agenda for September 22, 1992 and the minutes of May 19, 1992 be
received and placed on file.
Motion Carried.
.4602M

STUDENT AFFAIRS COMMITTEE MONTHLY REPORT

Section 22
Regent Thomas moved and Regent Robb seconded that the Student Affairs
Committee Agenda for September 22, 1992 and the minutes of May 19, 1992 be
received and placed on file.
Regent Thomas noted that discussions in the committee meeting included ROTC
concerns, the library, and the effects of Reauthorization on Financial Aid.
Motion Carried .
• 4603M

GUIDELINES FOR ADDRESSING THE BOARD OF REGENTS

Section 23
Regent Robb moved and Regent Clifton seconded that the Board of Regents
approve the revised Guidelines for Addressing the Board of Regents in
accordance with Michigan's Open Meetings Act, of the Michigan Compiled
Laws, Act No. 267 of the Public Acts of 1976, Sections 15.261 to 15.275, as
amended.

-18-

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS
GUIDELINES FOR ADDRESSING THE BOARD OF

REGENTS

(Adopted by the Board of Regents on February 23, 1988, in
accordance with the Michigan Compiled Laws Sections 15.261
to 15.275 of Act No. 267 of the Public Acts of 1976, as
amended.)
1.

2.

3.
4.
5.

Eastern Michigan University Board of Regents will hold
regular and special meetings as established by the
Contact the Board of Regents Office for the
Board.
dates, times, and locations of the board meetings
(313) 487-2410.

Individuals who express a desire to address the Board
must declare their intent by completing the "Request to
Address the Board of Regents" form and submit it to the
secretary to the Board, 202 Welch Hall, prior to the
beginning of the "Communications" section of the
meeting. They will be asked to identify themselves by
name, address, and organization they represent, if any .
Individuals who represent an organization
will be
asked to state whether their views . represent the
official views of that organization.
The Secretary to the Board will inform individuals, who
express a desire to address the Board, of when to
expect the topic ( s) to appear on the board meeting
agenda.

The "Communications" section of the meeting agenda is
reserved for comments from the public.

The "Communications" section of the agenda will be
limited to thirty (30) minutes.
The amount of time
allotted to each individual to speak will depend upon
the number of requests. Normally, no individual should
speak more than 15 minutes if there are no more than two
speakers. If there are three speakers, the time would
be reduced to 10 minutes, and for more than three
speakers, the time would be reduced to 5 minutes each.
In those instances in which more than three persons wish
to present their views
to
the
Board and all
represent
a
single organization or unit, the
presentation will be limited to one spokesperson for 15
-19-

GUIDELINES FOR ADDRESSING THE BOARD OF REGENTS
Two

PAGE

6.

7.
a.

minutes or three presenters for 5 minutes each.
Depending on the number of requests to address the
Board, the JO-minute limitation may be extended to
permit every person who wishes to address the Board such
an opportunity.

Participants in the "Communications" section of the
meeting should take into consideration rules of common
courtesy. Presenters should keep in mind that all
statements made and all documents distributed at the
public meeting shall be considered public documents and
become part of the public record.
It is the
responsibility of each presenter to ensure that all
statements made are accurate and based on fact.
All
written statements/documents should be given to the
Secretary to the Board for distribution to Board members
and the press.

Because of the nature of contested cases and the risk
of conducting a de novo hearing, the Board should
refrain from receiving additional input in such cases.

The Board may ask clarifying questions. As a general
rule, however, the Board of Regents will reserve
comment/action during the meeting at the risk of
interfering with internal appeal processes, contractual
rights, and/or legal issues or outcomes.
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EASTERN MICHIGAN UNIVEHSITY
Seara of Regems

Request to Addrffl toe Board ot Regents
I wauid like tc speak to tne Eastern Michigan University Board of Regerns at their
meeting on

(Cate OT MeeungJ

NAME ----------------------------------------------�

AOCRESS

-------------------------------PHONE -----------

Cm' ______________________ STATE ________ ZIP ----I wctJid like to SCeaJ< acout (Subject) �----------------------------

I recresent the rollOW1ng orgaruzation (if any}

�-----------------------

I am me offidai scoKescerson tor tne aocve crganizanon. Yes

Please renm, te:

Office ct the Seara ct Reoerns
=astern Micrjcan t.Jniversnv
202 Wetcn Hail

Motion Carried .

Ypsliami. Ml 48197
- 2 1-

No

--

.4604M

BOARD OF REGENTS BY-LAWS AMENDMENT - ARTICLE VIII
INDEMNIFICATION

Section 24

Regent Robb moved and Regent Sternbergh seconded that the Board of Regents
approve the Amendment of Article V I I I - Indemnification of the Board
By- Laws.

Illdmmification
Subj ect to all o f the other
s . 01 J)U'n: 'l'O iihPNDt.
previsions of this Article , the Board of Regents shall indemnify
any person who was or is a party or is threatened to be made a
party to any threatened , pending or completed action , suit or
proceeding,
whether
civil ,
criminal ,
administrative
or
investigative ( other than an action by or in the right of the
Board , against expenses ( including attorneys • fees ) , judgments ,
tines and amounts paid in settlement actually and reasonably
incurred in connection with such action , suit or proceeding if such
person acted in good faith and in a manner he or she reasonably
believed. tc be in or not opposed to the best interests o f the Beard
o f Regents , and with respect to any crilllinal action or proceeding,
had no reasonable cause to believe his or her conduct was unlawful .
The tm:m.nation of any acticn , suit or proceeding by judgment ,
order , settlement , convicticn , or upon a plea o f nolo contendere or
its equivalent , shall net , of itself , create a presumpticn that the
person did not act in good faith and in a manner whic= he or she
reasonably believed. tc be in er not opposed to the best interests
o f the Board of Regena , or with respect tc any criminal action or
proceeding that the person did not have reasonable cause tc believe
that his or her ccnduc:1: was unlawful .
To the extent that a
8 . 02 rmns OP SVCCZSSJ'UL DD'DSB .
person has been successful on the merits or otherwis e in defense o f
any action , suit o r proceeding referred to in Section a. 0 1 o f these
Bylaws , or in defense of any claim, issue or matter therein , he or
she shall be indemnified against expenses ( including atto�eys •
fees ) actually and reasonal:>ly inc-..ir=ed by him or her in conne�ion
therewith .
8 . 0 3 DZffllMDD'rIOB '?DT DmmD'J:O.TIO?I IS PROPD.
Any
indemnification under S ection a . 0 1 of these Bylaws (unless ordered
by a court ) shall :Ce made :Cy the Board of Regents only as
authorized in the specific case upon a determination that
indemnification of the person is proper in the circumstances
because the applicable standard of conduct set fo rt!l in se�ion
8 . 0 1 has been met . Such detecination shall :Ce made in either o f
th e following ways :
(i)
By the Board .by a maj ority vote of a quorum ccnsisti.::g cf
Regents who were not par:ies to such action , suit or proceeding : er
( ii ) If such quorci is not o.btainal:>l e , or , even if o.btainal:>le ,
a quorum o f disinterested Regents so directs , :Cy inde�endent legal
counsel in a written opinion .
-22-

8 . 04 BDBNSB AI>VUtCE .
Expenses incurred in defending a
civil or criminal action , suit or proceeding described in Section
a. 01 of these Bylaws may be paid by the Board of Regents in advance
of the final disposition of such action, suit or proceeding as
authorized in the manner provided in Section 8 . 03 , upon receipt of
an undertaking by or on behalf of the person involved to repay such
amount unless it shall ultimately be determined that he or she is
entitled to be indemnified.

s . os J«JIIXLUX r,mnno1. A present or former memper of the
Board of Regents shall not be held personally liable to Eastern
Michigan university for monetary damoaes for breach of the Board

mgJ?er • s fiduciary duty. This liability limitation shall not apply
to any of the foll�wing:
Eastern

C i) A preach of the Board member ' s duty of loyalty to
Michigan university;
( ii) Acts or omissions not in good faith or that involve

intentional misconduct or know ing violation of law ;
( iii ) A transaction from which
improp er personal benefit ;

or

the Board member derived an

( iv ) An

act or omission occurring before January

(v )

act

An

L

19 8 8 ;

or omission that is grossly negligent .

Eastern Michigan University assumes all liability to any
person other than the university for all acts or omi ssions of a
present or former Board member occurring on or after January 1 .
198 8 .

8 . 0 6 DtSURUtCE .
The Board of Regents may purchase and
maintain insurance on behalf of any person who is or was a member
of the Board or an officer , employee or agent of the Board , against
any liability asserted against him or her and incurred by him or
her in any such capacity or arising out of his or her status as
such, whether or not the Board would have power to indemnify him or
her against such liability under these Bylaws or the laws of the
State of Michigan.

Motion Carried .
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.4605M
Section 25

EXECUTIVE SESSION

Regent Sternbergh moved and Regent Cli fton seconded that the Board of
Regents convene in Executive Session to discuss the President's evaluation.

A roll call vote was taken.
Motion Carried.
.4606M
Section 26

PRESIDENT'S COMPENSATION

The Board reconvened in regular session at 3:30 p.m. Regent Clifton moved
and Regent Robb seconded that the Board of Regents increase the President's
salary by seven (7) percent for the period September 22, 1992, through
June 30, 1993, and that the President's contract be extended to June 30,
1995.
Regent Robb complimented President Shelton on an excellent job done this
past year.
Regent
things
report
sense.

DeMattia commented that the
that have gone well -- the
from the Auditors and that
He indicated there is much

President should be complimented for the
campus beautification and the favorable
shows good leadership and good business
to be proud of, thanks to the President.

Regent Sternbergh mentioned that contrary to concerns expressed about
do 1 1 ars raised last year, fundraising was up 22%, and that the actual
number of contributors was up an even greater amount.

Chairman Derezinski commented that it has been a wonderful three years with
the president and that relationships between the president and the Regents
have been outstanding. Regent Derezinski stated that the support had been
mutual and congratulated the President on a job very well done.
President Shelton thanked the Board for their expressians of support and
the generous salary increase. President Shelton reminded the Board of his
announcement that should a pay raise be offered, he would return it. His
position had not changed. He reiterated his appreciation for the Board's
support and confidence and that he was proud to be part of Eastern Michigan
University.
Motion Carried .
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.4607M

MEETING ADJOURNED

Regent Sternbergh moved and Regent Cl i fton seconded that the meet i ng be
adjourned at 3 : 40 p . m.
Respect i vely submi tted ,
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