}"'

. .

---

...-·----=-·

FOCUS EMU

Volume 37, Number U
Oct. 16, 1990

Produced by
Public Information
and Publicatio n s

Shelton to unveil ·a1ueprint 1so· Drug and alcohol
during Homecoming ·go weekend policy strengthened

EMU President William E.
Shelton's "Blueprint 150: Building
the Learning University" and the
rededication of Sherzer Hall will be
among the highlights of Home
coming Day, Saturday. Oct. 27, at
EMU.
The Celebration of Excellence at
10 a.m. in Bowen Field House will
feature Shelton's "Blueprint 150"
address. in which he'll outline his
plans for the University with an eye
to its 150th anniversary in 1999.
His address will launch the "Year
of Learning Together," the initial
phase of his pl;m. during which all
members of the Uviversity com
munity will participate in designing
and developing the concept of
Eastern as a premier learning
university.
The rebuilt Sherzer Hall, which
was destroyed by fire last March,
will be rededicated and officially
reopened with a ribbon-cutting
ceremony at 11:15 a.m. in the
Sherzer lobby.
This year's Homecoming and

Parents' Day Parade theme is "A
Partnership for the 21st Century
EMU and the Ypsilanti Communi
ty." In keeping with this theme, the
parade will include numerous
University and community-spon
sored floats, as well as traditional
bands. The parade will begin at
2:45 p.m. in downtown Ypsilanti at
Huron Street and Michigan Avenue.
It will proceed to campus, passing
the new Owen College of Business
Building, turning north on
Hamilton to Cross Street and win
ding up in the McKenny Union
parking lot.
The 1960s will be especially
remembered as the Class of 1965
reunites for its 25th anniversary at
the alumni reunion luncheon at
noon in Hoyt Dining Center.
Featuring the EMU Pep Band and
cheerleaders, the luncheon will be
followed by a brief Alumni As
sociation board meeting and
program.
Homecoming day also will re
unite members of the Class of 1940

as they celebrate their Golden Years
with brunch at McKenny Union.
Other activities will include
walking tours of the EMU campus
from I to 4 p.m. and informal
tours through historic Sherzer,
Welch and Starkweather Halls from
noon to 3 p.m. There will be open
houses in the new Owen College of
Business Building and Corporate
Education Center as well as in the
remodeled Pierce Hall, Eastern
Eateries and Dining Commons I,
also from noon to 3 p.m.
Two special workshops for parenting new college students will be
featured concurrently at I p.m. in
Quirk and Sponberg Theaters, a
diving exhibition is planned at 1:15
p.m. in the Olds 50-meter pool and
a chemistry magic show will be
presented at 2 p.m. in St rong
Auditorium. A forensics showcase
also will be featured at 2:15 p.m. in
Quirk.
The "Ultimate Tailgate Party"
will begin at 4 p.m. at Rynearson
Stadium and will be followed by

cam pus caPSu Ies._____
Still Time To Donate
To WEMU Fund-Raiser

EMU's public radio station,
WEMU-FM (89.1), will end its an
nual on-air fall fund-raiser today
(Oct. 16). but there's still time to
donate.
WEMU officals call this fall's
five-day campaign "very impor
tant" because the financially strap
ped station recently was forced to
eliminate several of its National
Public Radio programs due to lack
of funds.
The $35,000 goal for this fall's
event is estimated by station of
ficials to be the sum the station
needs to maintain current program
ming and avoid further cuts.
To make a pledge or donation to
WEMU anytime, call 7-2229. The
special campaign pledge number is
7-8936.

'Fun Flicks Video'
Returns Oct. 22

The Office of Campus Life will
bring "Fun Flicks Video" back to
campus Monday, Oct. 22, from 4
to 10 p.m. in the Eastern Eateries.
Fun Flicks Video gives students
the opportunity to "star" in their
own M-TV music videos by super
imposing the performing students
onto celebrity videos.
The cost is $5, which includes a
copy of the videotape.
For more information. call Bill
Barnett at 7-3045.

White House Fellow
Applications Sought

The President's Commission on
W hite House Fellowships currently
is accepting applications for its
W hite House Fellow program.
Designed for U.S. citizens in the
early stages of their careers, the
highly competitive annual program
provides 11 to 19 one-year appoint
ments as full-time federal govern
ment employees assigned to the Ex
ecutive Office of the President, the
Office of the Vice President or a
Cabinet Member.

W hite House Fellows represent a
wide range of professional, ethnic
and ideological backgrounds. Par
tisan politics play no role in the
selection of fellows.
Fellows are paid at or near their
ordinary salaries and may be as
signed to areas outside of their pro
fessional specialties to provide a
broad experience. Each fellow also
makes one foreign trip and travels
to a major U.S. city to meet with
business and community leaders
during the appointment.
To be eligibile to apply, appli
cants must have excelled in their
careers, but be in the early stages
of a career; must have demonstrated
leadership ability; and must have
participated in voluntary community
service. Current federal employees
are not eligible to apply.
The application deadline is Dec.
15. For application materials. write
to: President's Commission on
W hite House Fellowships, 712
Jackson Place N.W., Washington,
D.C.. 20503.

Health Care Benefit Open
Enrollment Begins Oct. 22

The annual open enrollment for
health care will begin Monday,
Oct. 22, and will continue through
Friday, Nov. 9.
During that time, employees may
change their health insurance pro
viders. as well as make additions
and changes to their current plans.
Staff wishing to change carriers
must have completed enrollment
forms delivered to the Benefits Of
fice no later than Nov. 9.
A health fair will be held Mon
day. Oct. 29, from 11 a.m. to 2
p.m. and 4:30 to 6 p.m. and
Thursday, Nov. I, from II a.m. to
2 p.m. in the McKenny Union
Lobby. Representatives from the
health care providers EMU offers
will be available to answer
questions.
The Benefits Office is preparing
a detailed booklet for distribution
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which explains the University's
health plans. As some plans have
recently made changes, employees
should carefully review their plans
to make sure they still meet per
sonal and family health care needs.

Homecoming Queen And King
Talent Competition Oct. 24

The talent section of EMU's 1990
Homecoming Queen and King com
petition will be held Wednesday.
Oct. 24, at 8 p.m. in Roosevelt
Auditorium.
The program is free and open to
the public.
For more information, call Bill
Barnett at 7-3045.

Cancer Specialist
Lectures Continue

EMU Biology Professor Stephen
Liu will continue his lecture series
featuring several area cancer
specialists Monday, Oct. 22, when
Dr. Allen Lichter, chairman of
radiation oncology at the University
of Michigan Medical School,
speaks on "Radiation Carcinogenises
and Radiation Therapy."
Recognizing the wide interest in
cancer information, Liu has opened
the series, part of his BIO 461
course, to the public. The lectures
are held from I - 2:20 p.m. in
Room 122 of the Mark Jefferson
Science Building.
For more information, call P ro
fessor Liu at 7- lllO.

EMU To Celebrate United
Nations On Day Oct. 24

EMU will observe Wednesday.
Oct. 24, at United Nations Day
with a brief flag-raising ceremony
at the flagpole near Ford, Boone
and Pierce halls at I p.m.
Ypsilanti Mayor Clyde King will
read a proclamation from the City
of Ypsilanti and EMU College of
Education Dean W. Scott Wester
man will read one on behalf of the
University.

Revisions in EMU's already
stringent drug and alcohol policy
were approved by the Board of
Regents at its regular meeting Sept.
25 to assure compliance with the
Drug Free Schools and Communities Act Amendments of 1989, effective Oct. I, 1990.
The policy states the University's
commitment to promoting and
maintaining a work and academic
environment that is free from illegal alcohol and drug use and abuse
and prohibits students and
employees from reporting to work
or working under the influence of
alcohol or drugs.
The policy prohibits employees
from consuming, possessing, distributing or being under the influence
of alcoholic beverages on University property or while on University
business, except at University functions where alcohol use is approved. Employees, students and
campus visitors at least 21 years
old or older, who consume alcohol
at University functions or while on
University business where such use
is approved . are expected to use
"
_
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An informal reception will be
held immediately following the
ceremony (approximately 1:15 p.m.)
in the Conference Room of Stark
weather Hall focusing on the theme
of multi-national relations.
Comments will be made by Dr.
Rao Tummala, head of the ORIS
department, Dr. John Graham,
director of the Coatings Research
Institute, and Chris Corteg, EMU
soccer coach.
Refreshments will be served and
the University community is invited
to attend. For more information,
call the Office of Academic Pro
grams Abroad at 7-2424.

Benefits Office Schedules
Universal Life Enrollment

The Benefits Office has sche
duled open enrollment for partici
pation or changes in the optional
Universal Life Insurance benefit
(Benefits 360) provided through
Aetna Life and Casualty Insurance
Co.
The voluntary Universal Life in
surance program provides an ex
cellent supplement to EMU's em
ployee benefit of term life
insurance.
Benefits 360 gives employees the
option of purchasing permanent life
insurance coverage for themselves
and/or their families. It allows
employees, through pay rol, deduc
tion, to purchase additional life in
surance as well as establish a tax
deferred savings plan. The plan will
build steadily increasing cash value
which will earn compunded interest.
To be eligible for the benefit,
staff and faculty must be employed
by EMU for at least one year and
be at least 21 years old.
An Aetna representative will
schedule campus appointments dur
ing the week of Nov. 5-9 for in
terested employees. To schedule an
appointment, call Rose Korpalski.
Aetna case manager, at (313)
637-6361. The appointments will be
held in Room 201 King Hall.

alcohol responsibly and not engage
in illegal, unprofessional or disrup
tive behavior."
Furthermore, legal-age students
and campus visitors may possess
and consume alcoholic beverages
only at approved University func
tions or in residence hall rooms of
other legal-age students and those
under 21 are prohibited from alco
hol consumption or possession at
any time.
Students, employees and campus
visitors also are prohibited from
possessing, consuming, manufac
turing, dispensing or being under
the influence of illegal drugs or
engaging in improper self-medica
tion while on University ·property
or on University business.
Those who violate the policy will
be subject to "prosecution and
punishment by civil authorities and
to disciplinary proceedings by the
University."
In addition, the policy assures the
confidentiality of those who volun
tarily avail themselves of drug or
alcohol counseling or rehabilitation
services and ensures that such
counseling or rehabilitation will not
be used against an individual in any
way.
The policy further states that
employee or student violators will
be referred to services to determine
whether they"re substance abusers
nt nued n page 4
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African
American
Dept.
OK'd

The Board of Regents, at its
regular meeting Sept. 25, approved
the creation of a new African
American Studies Department and
i:eceived a report outlining its
implementation.
According to the report, elevating
EMU's existing Afro-American
studies program to departmental
status will strengthen the capacity
of the current program to offer a
"comprehensive instructional, re
search and service program on the
African American experience." It
also will institutionalize African
American studies "on a basis equal
to other <;niversity disciplines" and
will complement the "University's
diversity and globalization agenda."
The department will begin full
operations after a department head
is named later this semester. EMU
currently employs two full-time
African American studies faculty
members, recently hired a third and
will hire one more during each of
the next three years.
The departmental budget over the
next three years will be $157,458
more than the program's current
operating budget. Those costs will
be absorbed through a reallocation
of existing resources in the Acad
emic Affairs Division.
In August, the regents approved
the implementation of a new bach
elor of arts degree program in
African American Studies.
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Salary increase pool set for
employees under merit pay

The EMU Board of Regents
Sept. 25 approved a salary increase
pool equal to 5 percent of all
budgeted non-bargained-for salaries
to be distributed as raises for those
employees through the University's
new merit pay program.
Through the pool, approximately
222 Administrative Professional
employees and 10 Confidential
Clerical employees will receive
varying percentage salary increases
based on established University
procedures under the merit pay
program. Those increases will be
retroactive to the start of EMU's
fiscal year, July I, f990.
The board also approved revised
salary schedules for the AP and
CC employee groups reflecting 3
percent and 4 percent increases,
respectively.
With the salary schedule in
creases, the AP ranks will offer an
nual salaries ranging from $14,255
for the minimum pay at the lowest
ranking position of AP03 to
$139,470 for the maximum salary at
the highest ranking position of
AP17.
Confidential Clerical salaries will
range from $14,120 as the minimum
salary for a CC03 to $43,337 as the
maximum salary for a CC09.
It is anticipated that the 3 percent
salary schedule adjustment will
slow the rate of increase in the AP
salary structure while the merit pay
program will allow employees with
in that rank to advance within their
respective ranges.
The new AP salary schedule also

has new grade ranges for academic
administrative positions (AP13Academic and AP14-Academic).
Those special designations were
added to reflect the unique nature
of those positions, including the
wide variations in market value of
different academic specialties. The
increased ranges were deemed nec
essary to attract and retain compe
tent academic administrators and to
provide equitable application of the

' .The

merit pay program increase matrix.
The annual salaries at those two
levels will range from $60,365 as
the minimum salary for AP13-Acad
emic to $98,901 as the maximum
salary for AP14-Academic.
It is projected that the AP and
CC merit pay increase program
will cost the University $627,600
including fringe benefit costs in
1990-91.
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President's Perspective_

These are ex
citing and in
vigorating days
at Eastern
Michigan Uni
versity! There
has always been
something spe
cial about the
fall semester on
a university
campus. The enthusiasm of new
and returning students. the re
freshed spirit of the faculty and
staff, a new polish on the facilities
and grounds, the nip in the air and
turning of the leaves, and a very
busy schedule of activities combine
to create a sense of community.
Recently l reviewed my calendar
for the past several weeks and was
reminded again of the diversity of
experiences and opportunities on
the campus.
The campus came together to
celebrate Hispanic Heritage Month
through a series of programs and
events. We kicked off our fall
United Way campaign with an am
bitious goal. Our football team
played a Big Ten opponent for the
first time in the modern history of
our program. A luncheon was held
for members of the faculty and
staff who have volunteered to serve
as mentors for students. The Board
of Regents approved bargaining
agreements for three groups. The
various colleges and administrative
units participated in activities
associated with the beginning of the
semester. The women's volleyball
team established the longest win
ning streak ever with an 18-0 re
cord. Several departmentshosted
professional meetings on campus.
Our University joined the city in
welcoming Dimitri Ypsilanti to the
area. I had the opportunity to ad
dress the Ann Arbor Rotary Club
on the future of Eastern Michigan
University . . .and these are only a
representative few of the diverse ac
tivities of recent weeks.
One event deserves special recog
nition. The week of Oct. 1-7 was
designated as INVESTING IN
ABILITY WEEK by Gov. Blan
chard. Several activities were

scheduled on campus to increase
our understanding of the special
challenges facing some of our stu
dents and staff. A challenge was
issued by the EMU-AAUP Execu
tive Committee to the University
administration to perform one day's
work with a handicap assigned by
students. It sounded like a reason
able thing to do, and, after all, I
could adjust my schedule. The
challenge was accepted. On Oct. 2,
approximately 30 faculty, staff, and
administrators met on the second
floor of McKenny Union. Mary Jo
Wimmer, a student and president of
EMU's ARRIVAL organization,
gave a brief welcome and wished
us luck. Though the group tried to
be casual, I sensed a feeling of ap
prehension as we glanced at wheel
chairs, crutches, and numerous
other assisting devices waiting to be
used. Then came the first sur
prise-in addition to our regularly
scheduled activities, the handi
capped students assigned us a route
through the campus which repre
sented a typical student day. The
second surprise followed imme
diately as it was announced that
some of us were to have two handi
caps. The third surprise for me was
that most of my schedule for that
day could not be changed.
In a wheelchair with a partial
hearing impairment, I struggled to
the freight elevator in McKenny to
weave through the food preparation
area and out to the "the real
world." A student assistant was
assigned to most participants, but
for safety purposes only. You had
to do the work. I returned to the
office for a Cabinet meeting, but
soon noted how distracting the
hearing impairment could be. It
was very difficult to maintain a
train of thought and soon I was
focusing on finishing the Cabinet
meeting as quickly as possible.
Since I had several other meetings
that day, I asked Pam (my student
assistant) to return to the office at
II a.m. for the assigned trek
around campus. I knew it could be
completed in less than an hour and
I would be back in the office.
We left Welch and headed for the

Library. I could not believe how
hard it was to keep the wheelchair
in a straight line. Every crack in
the sidewalk presented a challenge.
After the Library, we went down
"'Library Hill" to Pray-Harrold.
Going downhill is a frightening ex
perience as I nearly lost control of
the chair. After a stop at the dean's
office on the fifth floor, we pro
ceeded to Dennis Beagen's office in
Quirk. It is very imponant to know
which entrance to use in many of
the buildings. Steps represent a for
midable barrier to someone in a
wheelchair. A brief visit provided a
momentary break from the tremen
dous physical effort needed to pro
pel the chair.
My hands were sore and dirty,
my shoulders ached, and my shirt
was wet with perspiration, but there
was only one more stop-Boone
Hall. As most of you know, I run
regularly and pride myself in being
in good shape. The trek from
Quirk to Boone is all uphill! l
stopped several times along the way
and wondered if I could physically
make it. It was probably the most
physically demanding challenge I
have ever faced-and Pam patiently
watched! It was with a sense of re
lief and joy that we finally reached
Boone. Our assignment included
going into the restroom in Boone.
Obviously the restrooms were not
designed for handicapped accessi
bility in the early 1900s. Finally
back to Welch after more than an
hour and 40 minutes!
The rest of the day is almost a
blur, but I had lunch with a regent,
met with several staff members,
and welcomed a group to campus.
Thankfully, the challenge came to
an end at 4 p.m. in McKenny as
we reassembled to discuss our day.
There had been a substantial in
crease in awareness in the group.
We talked about both the physical
and mental challenges faced during
the day. We talked about the seem
ingly little things which take on a
whole new perspective. We talked
about the various ways people res
ponded to us as we moved about
campus. We talked about what had
Continued on pcge 4

continuing Education
1990·91 plan OK'd

The EMU Board of Regents
Sept. 25 approved a 1990-91
operating plan for the Division of
Continuing Education and author
ized its implementation.
In June 1988, the board approved
a plan for Continuing Education
under which all of its expanses,
both instructional and adminis
trative, would be covered by pro
gram and course tuition and fees.
As such, the Division of Continu
ing Education is completing its se
cond year of self-funded operations.
Although self-funded, revenues
and expenditures for the division
are included in EMU's 1990-91
General Fund Operating Budget.
The projected tuition revenues
from 1990-91 continuing education
courses is $2,794,279 and the pro
jected divisional expenses are
$2,641,381. Under the division's
self-funded plan, year end net
revenue, projected at $152,648 this
year, will be carried forward into
the next fiscal year. With antici
pated salary adjustments and a
carry-forward balance from
1989-90, the division expects to
finish fiscal year 1991 with a
positive balance of $173,093.
The division's total student credit
hour tuition income for 1990-91 is
projected at $2,674,029 while the
remaining projected revenue will be
funded through correspondence
course enrollments totaling
$120,250.
Projected expenses for the divi-

sion include $1,552,495 in instruc
tional expenses and $1,088,886 in
administrative costs.
The 1990-91 plan calls for a
small increase in the number of
sections offered over 1989-90. The
division expects to offer 530 sec
tions of Off-Campus programming,
290 sections of Weekend University
courses, 110 sections in its Adven
tures-in-Education program (pre
viously called Package Programs),
70 sections of Academic Programs
Abroad (previously called Travel
Study and the Office of Interna
tional Studies) and 650 enrollments
are anticipated for correspondence
courses.
The division expects to serve a
total headcount of 15,370 students
during 1990-91 and generate 35,040
student credit hours.
Today's plan also calls for the ad
dition of three new staff positions,
a director of marketing and com
munication and two program asso
ciates.
During the first year of the divi
sion's self-funded status, 1988-89, it
offered 37,379 total student credit
hours of programming and ended
the year with a net balance of
$294,785. During the second year,
1989-90, the division offered 33,572
credit hours of programming and
ended the year with a deficit bal
ance of $7,321. That deficit, how
ever, was covered by the first year's
positive balance which was carried
forward.

Promotions ___

Several employees in the Career
Services Center were promoted as a
result of job reclassifications by the
Board of Regents Sept. 25.
Dr. Joanne Burns, career plan
ning coordinator, was promoted to
manager of career planning; Bar
bara Jones, employer relations
associate, was promoted to manager
of corporate relations; and career
development assistants Gloria
August and Jocelyn P. Clark were
both promoted to career develop
ment associates.
Burns, 57, holds a bachelor's de
gree from St. Norbert College and
master's, specialist's and doctoral
degrees from Michigan State Uni
versity. She began her career as a
fifth grade teacher in the Cudahy
Public Schools in Cudahy, Wis. She
was administrative assistal'lt to the
president and placement director at
St. Norbert College from 1956 to
1964 and joined the EMU staff as a
counselor in 1964.
Burns served as chair of EMU's
Women's Commission from 1988 to
1990 and is a past president of
EMU's Faculty Women's Associa
tion and the Michigan Association
for Women Deans, Administrators
and Counselors. She is a national
certified counselor, national cer
tified career counselor and also will
be a licensed professional counselor
when the new Michigan counselor
licensure bill becomes effective in
October.
Her many memberships include
the American and Michigan Asso
ciations for Counseling and Devel
opment, the National Career Devel
opment Association, and Michigan
Career Development Association, of
which she's an executive board
member.
As manager of career planning,
Burns will design, implement and
evaluate the career planning pro
gram and oversee the production of
the annual follow-up report.
Jones, 38, holds a bachelor's de
gree from Northern Illinois Univer
sity and a master's degree from
EMU.
Jones first joined EMU's Career
Services in 1977 as an education
placement secretary. She was pro
moted to student employment of
ficer in 1980 and became an em
ployer relations associate in 1985.

An Ann Arbor resident, Jones is
very active in the community. She
serves as co-director of the Human
Resources Forum, is founder and
vice president of the Human Re
sources Network and is a member
of the Washtenaw County Juvenile
Advisory Board, the Ann Arbor
Chamber of Commerce, the Ameri
can Cancer Society Board of Direc
tors, the Ann Arbor Women's Re
publican Club Board of Directors,
the Salvation Army Auxiliary and
the W.J. Maxey State Training
School for Boys Advisory Council.
Currently, she is campaign manager
for Peggy M. Haines, Washtenaw
County clerk/register, who is runn
ing for re-election this November.
As manager of corporate rela
tions, Jones will design, develop,
implement and evaluate the corpo
rate relations program within
Career Services and oversee the
operation of the on-campus recruit
ment program.
Clark, 32, holds a bachelor's de
gree from EMU and began work in
Career Services as a senior secre
tary in 1982. In 1986, she was pro
moted to career development assis
tant. She has served as president of
the EMU chapter of Phi Gamma
Nu, professional business fraternity.
August, 49, began work in
EMU's Career Services in 1984 as
a student employment supervisor.
She earned a bachelor's degree
from EMU in 1986 and was pro
moted to career development assis
tant in 1987. She expects to com
plete her master of liberal studies
degree in social science at EMU
this December.
She is a member of the Michigan
and Midwest Cooperative Education
Associations, the Association of
School, College and University
Staffs and the Michigan and Mid
west College and University Place
ment Associations. She also is a
member of EMU's Alumni Board
of Directors and the Ypsilanti
Choral Association, having served
as that association's president in
1987.
As career development associates,
Clark and August will assist in the
pla n ning and development of the
placement activities of the Career
Services Center.
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Pocus on Faculty_______________
Figart uses Fulbright to study workplace equality in Europe
By Debra Mclean
Western Europe, like the United
States, is struggling to achieve
women's equality in the workplace,
but the kinds of programs those
countries are developing sharply
reflect their sexual stereotypes, ac
cording to an EMU economist.
Dr. Deborah Figart, assistant pro
fessor of economics, spent most of
1989-90 as a Fulbright Scholar in
Europe where she studied women's
equality issues in public sector
employment in five of the European
Community nations.
"In many ways, Europe is ahead
of us," she said, "and in many
ways, we are ahead of Europe."
Policies for equal pay, equal op
portunity and equality in social
security schemes have been man
dated to member nations of the EC
since its founding in 1957. Figart
found. however, that the more com
prehensive "positive action" pro
grams many EC nations are
adopting, designed primarily to ad
dress the multiple demands of
working parents, strongly reflect
those countries' attitudes about
women.
Positive action programs address
not only equality in hiring and pro
motions (much l ike the United
States' affirmative action), but also
issues like parental leave, child
care, part-time work with pro-rated
benefits and extended leave or
··career break" arrangements.
"It"s important to have policies to
help balance work and family lives.
and that's something we're strug
gling with in the United States, but
there are two different approaches,"
Figart said. "You either encourage
women to stay at work and you
have adequate child care facilities,
or you encourage them to drop out.
Which one is better really depends
on what a society thinks."
In Ireland. for example, where
Catholic doctrine has shaped much
of the culture, "positive action"
programs like career breaks have
flourished.
While that may sound great to
many working parents, Figart
believes they really further the sex
ual stereotype that women are
responsible for running the home.
"Career breaks and parental
leaves are beginning to be policies
that European countries are
adopting, but primarily women are
taking them," she said. "Career
breaks allow women to take from
one to three years off and have the
right to return to their jobs or a
similar job with the same pay. That
is just reinforcing the sexual divi
sion of labor in the household. It
says, 'Look, women are the pri
mary caretakers (of children), so
let's let them leave.' "
Denmark, on the other hand,
"has decided that it is important
for both men and women to work
in the labor force full time and to
be committed to the labor force for
their entire work lives," Figart
said. The "positive action" policies
in that country are not "drop-out"
policies, but concentrate more on

providing adequate child care.
"That's totally different than en
couraging women to drop out of the
labor force and take care of child
ren," Figart said. "A lot of it is the
role of the church, especially in
Ireland and Spain and a little bit in
Portugal and Greece. The sexual
stereotypes in those countries are
much different than the sexual
stereotypes in Germany or
Denmark."
While sounding attractive, drop
out policies mostly used by women
undermine workplace equality,
Figart said, because the attendant
implication that men and women
have different roles in the home
often follows them to the
workplace.
··A lot of times. the division of
labor in the home has carried over
to division of labor in the labor
force, which is one of the reasons
why we (in the United States) have
a lot of occupational sex segrega
tion and why women are paid less
than men on average," she said.
"What they do at home is (viewed
as) 'different' and what they do in
1he labor force is (viewed as)
"different.'
"If you're going to have (drop
out policies), maybe the govern
:nent, as a model employer, ought
to think about ways to encourage
men to take these leaves," she
added.
Denmark's progressive policy can
partly be attributed to the fact that
90 percent of its citizens belong to
trade unions, Figart said, because
European unions have played a
pivotal role in pushing for work
place equality. Union membership
in most European countries is at
least double the United States' 18
percent.
"Being a member of a trade
union is much more a fact of life in
Europe for professionals," she said.
"It's almost l ike changing your

residence from Michigan to
Arizona, the difference in terms of
the way you grew up in Michigan
probably being a union member
(compared to) Arizona, which is a
right-to-work state."
That powerful union lobby, Figart
said, makes for many differences in
the way Europe and the United
States address workplace equality.
"The whole philosophy about
how equality is being approached
in Europe right now and how we
approach it is different," she said.
"In Europe there's an extremely
strong trade union movement, so
labor. the government and employ
ers can sit down as social partners
and bargaining is more centralized.
A very small part of our labor
force is unionized, so we approach
things very differently.
"In the United States, we treat
people more as individuals," she
continued. "We care about i n 
dividual women's affirmative ac
tion, individual women's career
development; we are much less
concerned with women as a whole
or trade union bargaining units as a
whole.''
Another main difference between
Europe and the United States is
that sexual discrimination law
suits-particularly class-action
suits-do not make it to European
courts.
"On class-action suits for dis
crimination, we're way ahead (of
Europe)," Figart said. "Many
(European) countries don't have
class-action suits. A trade union
cannot bring a suit on behalf of a
group of employees, so it's much
harder to bring things to the courts
in the EC countries."
On the other hand, Figart added,
Europe's wider spectrum of politi
cal representation in national
parliaments has meant more e<1ual
rights legislation is passed.
"We litigate more so a lot of our

equality gains have come
through . . . the courts, while Europe
has a lot more laws and more trade
union power to influence national
parliaments," she said. "We are
afraid to put things into legislation.
The Europeans, historically, have
been less afraid to legislate, but
getting them to implement their
legislation is real difficult."
One way that's done is through a
special committee of the EC which
meets regularly to monitor how the
three major equality directives of
the community are being handled
by the member nations. "They do
annual reports, so how a country is
doing shows up in print," Figart
said.
With 1992 fast approaching,
European unions now are concen
trating on getting the EC to adopt

the European Social Charter, a list
of minimum rights and privileges
for workers throughout the common
market which includes further
equality initiatives for women.
"European unions were initially
opposed (to the common market)
because Europe 1992 is really a
Europe for business. It's really a
way for firms to move all over, to
hire labor from all over and to
make a lot of money. European
labor. . .is very concerned about
that," Figart said. "The.Social
Charter has run into problems, but
I'm hopeful that some kind of com
promise can be worked out between
now and 1992 to go along with the
Europe business is going to enjoy. I
think some guaranteed minimum
rights for the Europe of
workers... is important."

The EMU Board of Regents
acted on the following agenda items
at its Sept. 25 meeting. The
regents:
- approved forwarding a pro
posed master of arts degree pro
gram in foreign languages to the
State Council of Academic Vice
Presidents for its review.
The degree, which was among
EMU's degree offerings 10 years
ago but was eliminated, already has
been approved through Eastern's in
ternal approval system.
The degree will offer concentra
tions in French, German and

Spanish with a cultural immersion
experience to be required of all
candidates. That experience will
consist of at least six weeks in a
country which has the student's
target language as its principal
language of communication.
The degree is intended to help
improve foreign language instruc
tion in high schools as well as the
instruction of business executives in
foreign languages and culture.
- accepted 32 educational
grants totaling $3.4 million. in
cluding a $640,789 grant from the
United Auto Workers-Chrysler Na-

tional Training Center for a skills
assessment program provided by
EMU's Center for Organizational
Risk Reduction.
Other large grants included
$391,398 from the UAW-General
Motors Human Resource Health
and Safety Training Center for
hazardous waste operations and
emergency response training;
$256,239 from the W.K. Kellogg
Foundation to develop a South
eastern Michigan Regional Ground
water Education Center at EMU;
$212,984 from the U.S. Department

of Education, providing approxi
mately 72 percent of the total
budget for the development of a na
tional student action team network
to help prevent collegiate drug and
substance abuse; and $201,000 from
IBM Corp. to enhance teacher pre
paration through the use of avail
able technology.
Also received were grants of
$162.502 from the Ford Motor Co.
Plastic and Trim Products Division
in Milan for quality science train
ing; $144,000 from the Michigan
Office of Minority Equity for a

select student support services pro
gram; $124,909 from the U.S. De
partment of Education, providing
93 percent of the total budget for a
field-intensive teacher training proj
ect; and $119,923 from Ford Motor
Co.-Sandusky for quality science
training and consulting.
When compared with the same
period last year, the board has re
ceived two less grants, a decrease
of 5.8 percent, but the amount of
the grant awards has increased by
approximately $1.5 million or 82.7
percent.

F.MU photo by Brian ford<

Dr. Deborah Figart, assistant professor of economics, spent most
of 1989-90 as a Fulbright Scholar in Europe where she studied
women's equality issues in public sector employment in five of the
European Community nations. "In many ways, Europe is ahead
of us," she said, "and in many ways, we are ahead of Europe."
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or chemically dependent. If a prob
lem exists, the individual will be
referred for assistance; however, the
referral will not limit the Universi
ty's ability to pursue appropriate
disciplinary action, up to and in
cluding tennination of employment
or expulsion when an employee or
student has violated this or any
other University policy.
To help implement the policy, the
University will disseminate the
policy annually to students and
employees; conduct educational
programs aimed at substance abuse
prevention; annually provide in
fonnation regarding and encourag
ing the use of counseling, treatment
and rehabilitation services for
employees and students with sub
stance abuse problems; provide a
description of all local, state,
federal and University sanctions
regarding illegal substance abuse,
possession, consumption and dis
tribution; and conduct a biennial
review of EMU's drug and alcohol
abuse prevention and compliance
program, implementing changes if
needed.
EMU also requires that any
employees working on federally
funded projects who are convicted
of violating any criminal drug
statute while working notify their
supervisor within five days, who in
turn will notify the federal agency.
When alcohol is served or sold at
University functions, the following
will apply: alcoholic beverages
shall not dominate the advertising
or be the primary focus of an
event; food and non-alcoholic alter
natives will be available; pre
cautions will be taken to ensure
that alcohol is inaccessible to
'under-age persons; and the group
will comply with the rules and
regulations of the Michigan Liquor
Control Commission.
Responsibility for implementation
of the policy rests with the Univer
sity president with management
delegated to the executive director
of human resources, the assistant
vice president for academic affairs
and the dean of students.

Events

Research ________ Openings____

Ford Foundation Fellowships for Minorities
The National Research Council will award Ford Foundation fellowships for
minorities through two separate programs: The Predoctoral and Dissertation
Fellowship for Minorities Program and the Postdoctoral Fellowships for
Minorities Program.
The Predoctoral and Dissertation program seeks to identify individuals
of demonstrated ability who are members of minority groups that have
been underrepresented in the nation's Ph.D. population, and to provide op
portunities for them to engage in advanced study leading to the Ph.D. or
Sc. D. degree. Awards will be made for study in research-based doctoral
programs in the behavioral and social sciences. Approximately 55 predoc
toral and 20 dissertation fellowships will be awarded during 1991. The
deadline for submitting applications is Nov. 9. 1990.
The Postdoctoral Fellowships for Minorities Program identifies in
dividuals of high ability who are members of minority groups that have
been traditionally underrepresented among the nation's behavioral and
social scientists, humanists, engineers. mathematicians. physical scientists
and life scientists and enables them to engage in postdoctoral research and
scholarship in an environment free from the interference of their normal
professional duties.
Approximately 25 fellowships will be awarded in 1991. The deadline date
for submitting applications is Ja11. II, 1991.
For further information and application materials, write: The Fellowship
Office, National Research Council, 2101 Constitution Avenue, Washington.
DC 20418.
NSF Visiting Professorships for Women
This program awards grants to enable women scientists and engineers
experienced in independent research 10 serve as visiting professors at
academic institutions in order to achieve the following objectives: to pro
vide opportunities for women to advance in their careers in engineering
and science and to encourage women students to pursue careers in science
and engineering by providing greater visibility for women scientists and
engineers employed in industry, government and academic institutions.
The deadline for submitting proposals is Nov. 15, 1990. For further in
formation, contact Linda Swift at 7-3090.

To be considered for vacant positions. all Promotional Openings Application Forms
MUST BE SUBMITTED directly to the Employment/Affirmative Action Office and
received no later than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following vacancies. The
expiration date for applying for these positions is Monday, Oct. 22, 1990. Detailed
job descriptions may be reviewed in Room 310 King Hall. Posting Boards across
campus also highlight necessary and desired qualifications. Location of these boards
are main traffic areas in: King Hall. McKenny Union. Roosevelt Hall. Business and
Finance Building. Sill Hall. Pray-Harrold. Rec/IM Building. Physical Plant. Mark
Jefferson. Hoyt Meeting Center. DC I. and the University Library.
Vacancy information may also be obtained by calling our 24-hour Jobs Line at
487-2462.

CLERICAL/SECRETARIAL

(Minimum Biweekly Rate)
CSAA91025 - CS-03 - $54 1 .22 - Secretary. Institute for the Study of Children and
Families (Word processing experience and/or
ability and willingness to learn)
CSAA91026 - CS-04 - $600.52 - Secretary II. Student Teaching
CSSA91009 - CS-04 - $600.52 - Secretary II. Admissions (Word processing ex
perience and/or ability and willingness to learn)
CSAA91027 - CS-05 - $679.02 - Senior Secretary. Interdisciplinary Technology
(Word processing experience and/or ability and
willingness to learn)
CSBF91020 - CS-06 - $744 . 07 - Senior Account Specialist. Payroll

ADMINISTRATIVE/PROFFSSIONAL
(Annual Salary Range)
APAA91004 - AP-13 - $48.863 $79.698
APEX91004 - AP-14 - $56.193 $91,657

PROFFSSIONAL/TECHNICAL

(Biweekly Salary Range)
PTEX91017 - PT-07 - $ 862.85 $1.266.60
PTSA91018 - PT-07 - $ 862.58 $1.266. 60
PTSA910l9 - PT-08 - $ 983.71 $1.505.55

FACULTY

President

Homecoming

Continued from page 2

Continued from page I

been done on campus to improve
access for handicapped students.
We talked about what needed to be
done. Finally, we took off our
braces, removed the ear plugs,
turned in our crutches, stood up
out of our wheelchairs and left the
room to go "back" to our normal
lives. Yet l believe that everyone
participating learned much more
than we expected. This was a very
special day for us.

the Homecoming football game
against Central Michigan University
at 6 p.m. Game tickets will be
available from 8 a.m. to 3 p.m. at
the Parents' Day/Homecoming In
formation Center in Bowen or after
3 p.m. at Rynearson. Halftime will
feature the EMU and CMU bands
and the crowning of EMU's Home
coming King and Queen.
Ending the day will be a Mil
lionaire's Party, sponsored by the
EMU Black Alumni Association at
9 p.m. in Hoyt Dining Center.
For more information, call Cam
pus Life at 7-3045 or the Alumni
Relations Off)ce at 7 -0250.

Academic Department Head. Department of Psychology
Executive Director. University
Computing
Technical Writer - 50 percent.
Corporate Services
Financial Aid Adviser. Financial
Aid
Career Development Associate.
Career Services

FAAA9l024 - Assistant Professor, Health. Physical Education. Recreation and Dance.
Fall 1991
FAAA91025 - Assistant/Associate Professor, A�sociated Health Professions. Winter 1991
FAAA91026 - Assistant Professor. Ceramics. Art. Fall 1991
FAAA91027 - Assistant Professor. 3-D Design. Art. Fall 1991
FAAA91028 - Instructor or Assistant Professor, Art Slide Librarian. Art. Fall 1991
FAAA91029 - Assistant Professor, Graphic Design. Art. Fall 1991

LECTURER

LCAA91001 - Temporary Lecturer/Poly Chemist. Jan. I. - Dec. 31. 1991, Interdisciplinary Technology

FOOD SERVICE/MAINTENANCE

(Minimum Hourly Rate)*
FMSA91015 - FM-06 - $5.92 - Custodian. Dining Commons I. Monday - Friday.
10:30 p.m. - 6:30 a.m . . Housing and Dining Services
FMSA91013 - FM-06 - $5.92 - Custodian. Munson Hall. Tuesday - Saturday, 6:30 a.m.
- 3 p.m . . Housing and Dining Services
(Repost)
FMSA91014 - FM-OI - $4.93 - Pot/Pan/Baker Helper. Tuesday - Saturday. Eastern
Eateries. Housing and Dining Services
(Repost)
*Pay rates stated above do not include shift differential. The pay rate reflects the
probationary rate for a newly hired EMU employee. Current bargaining unit
members will be paid according to pay rates specified by the current AFSCME con
tract for the pay grade.
An Affirmative Action/Equal Opportunity Employer

Wee k __________________________________
of the Oct. 1& · Oct. 22

Tuesday

16

OPEN CLASSROOMS - As part of National Higher Education Week, faculty and staff
are invited to visit various open classrooms around campus today through Friday. For a list
of open classes, call Mary Lilley at 7-2237.
MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon
MEETING - The EMU Greek Council will meet, Reception Room, McKenny Union, 4 p.m.
MEETING - EMU Student Government will meet, Tower Room, McKenny Union, 6 p.m.

Wednesday

17

MEETING - UAW Local 1975 will meet, Main Lounge, McKenny Union. noon
SOCCER - The team will host Macomb Community College, EMU Soccer Field, 4 p.m.
MEETING - The EMU Black Faculty and Staff Association will meet, Reception Room,
McKenny Union, 5:15 p.m.

Thursday

18

BREAKFAST - A breakfast in celebration of National Higher Education Week will be
hosted by EMU President William Shelton. Special guests will include various community
leaders. For more infonnation, call Neeta Delaney at 7-0407, Guild Hall, McKenny
Union, 7:30 - 9:30 a.m.
CONFERENCE - The Michigan Consumer Education Center al EMU will host a con
ference titled "Consumers and the Environment" today and tomorrow. Registration is $75
for the general public for both days and $35 for students. Special rates also are available
for people interested in attending only one day of the seminar. Call 7-2292 for more infor
mation, Holiday Inn West, Ann Arbor, 9 a.m. - 9 p.m. Thursday; 9 a.m. - 3:30 p.m.
Friday
SEMINAR - Counseling Services will present "Managing Depressing Events: Keeping
Things in Perspective" as part of its Adult Student Life seminar series. For more informa
tion call 7 - lll8, Gallery II, McKenny Union, noon - 1 p.m.
MEETING - The EMU chapter of the American Association of University Professors
will meet, Reception Room, McKenny Union, 3 p.m.
MEETING - The EMU Panhellenic Council will meet, Faculty Lounge, McKenny
Union, 5:30 p.m.
MEETING - The EMU Gospel Choir will meet, Alumni Lounge, McKenny Union. 7 p.m.
MEETING - The EMU FanAction Club will meet, Tower Room, McKenny Union, 7 p.m.
THEATER - The Communication and Theater Arts Department will present "The Mad
woman of Chaillot," a comic poetic fable by French playwright Jean Giraudoux. Tickets
are $4. For ticket infonnation, call the EMU Arts and Entertainment Box Office at 7- 1221.
Quirk Theatre, 8 p.m.

Friday

19

MEETING - The EMU lnterfraternity Council will meet, Faculty Lounge, McKenny
Unio1�. 3 p.m.

CROSS COUNTRY - The men's and women's teams will host the EMU Classic, Huron
Golf Club, 4 p.m.
RECEPTION - A reception for "The Exploration of Jewelry and Sculpture Exhibition
1990" will be held, Jewel ry Studio, Briggs Hall, 6-9 p.m.
CONCERT - The Department of Music will present a concert of the Universtiy Choir
and Symphony Orchestra, Place to be announced, 8 p.m.
THEATER - The Communication and Theatre Arts Department will present "The Mad
woman of Chaillot," a comic poetic fable by French playwright Jean Giraudoux. Tickets
are $8 for the general public, $6 for students and $5 for Mainstage members. For ticket
information, call the EMU Arts and Entertainment Box Office at 7-1221, Quirk Theatre, 8 p.m.

Saturday
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SOCCER - The team will host Ball State University, EMU Soccer Field, II a.m.
FOOTBALL - The team will play at Bowling Green State University, Bowling Green,
Ohio, 7 p.m.
THEATER - The Communication and Theatre Arts Department will present "The Mad
woman of Chaillot," a comic poetic fable by French playwright Jean Giraudoux. Tickets
are $8 for the general pubilc. $6 for students and $5 for Mainstage members. For ticket
information, call the EMU Arts and Entertainment Box Office at 7-1221. Quirk Theatre, 8 p.m.

Sunday

21

WORKSHOP - Staff Benefits will host an orientation workshop for new EMU employees.
Call 7-3195 to sign up, 205 Welch Hall, 8:30 a.m.
MEETING - The EMU Interfraternity Council will meet, Faculty Lounge, McKenny
Union. 3 p.m.
MEETING - The EMU Graduate Council will meet, Starkweather Hall, Conference
Room. 3:15 p.m.
CROSS COUNTRY - The men's and women's teams will host the EMU Invitational,
Rynearson Stadium, 4 p.m.
VOLLEYBALL - The team will host the EMU Tournament today and tommorrow.
Bowen Field House. to be announced

Monday

22

MEETING - The EMU English Club will meet, 6130 Pray-Harrold, 5 p.m.
MEETING - The Association of Black Social Workers will meet, Gallery I. McKenny
Union, 2 p.m.
MEETING - Women in Communication Inc. will meet, Gardener's Room, McKenny
Union, 6:30 p.m.
MEETING - The EMU Gospel Choir will meet, Alumni Lounge, McKenny Union. 7 p.m.

