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Former student Gov't
leader Taylor dies
By Kirk Carman
Former EMU
Student Govern
ment President
David H. Taylor
died Tuesday,
March 23. after a
long illness. He
was 30.
Taylor was
EMU's student
body president in 1984, vice presi
dent in 1983 and also served as
Student Senate president. He
graduated in 1984 with a degree in
telecommunication, regularly made
the EMU Dean's List and had
received the EMU Recognition of
Excellence and numerous campus
leader scholarships.
"David's death creates a deep
sadness for all of us who knew him
and unfortunately will deprive the
University not only of a loyal sup
porter, but also of a future alumni
leader." said Laurence N. Smith,

Continuing Education is sponsor
ing three conferences in August,
which are available in a variety of
credit or non-credit packages.
"Men and Relationships" will be
held Aug. 1-3; "School Discipline
and Classroom Management" will
be Aug. 9-12; and "Transforming
Our Public Schools Through Com
munication, Leadership and Staff
Development" will be Aug. 9-12.
For more information, call Conti
nuing Education at 7-4045.

EMU vice president for University
Marketing and Student Affairs, who
works closely with student leaders.
··on a very personal level. I will
miss David as a friend," Smith
added.
Taylor was chairman of numerous
student government committees, in
cluding Eastern Students Promote
Eastern, Minority Affairs, Student
Affairs and Student Leadership
Group. He also belonged to the
Stoic Society, University Am
bassadors, University Choir and the
Graphic Design Group.
In addition, Taylor belonged to
EMU's national champion forensics
team, performed in EMU Theatre
productions and lobbied in Lansing
and Washington, D.C., with the
American Student Association Ad
visory Committee of EMU, which
represents college student concerns
nationally.
"There was a whole generation
of student leaders who worked with
Continued on page 4

Three faculty members received
1992-93 Distinguished Faculty
Awards at a Celebration of Faculty
Excellence ceremony March 31 in
the McKenny Union Ballroom.
The award winners are Dr. Kate
Mehuron, assistant professor of
philosophy. who received the
Teaching I Award for faculty who
have been at EMU less than five
years; Dr. James S. Magee, pro
fessor of political science, who
received the Teaching II Award for
faculty who have been at EMU
more than five years; and Dr.
Richard H. Abbott, professor of
history, who received the Scholar
ly/Creative Activity Award.
Distinguished Faculty awards are
presented annually at EMU and
carry a cash award of $2,500 each.
The recipients are nominated by
other faculty members. deans, de
partment heads, directors or three
students. An EMU Faculty Council
committee chooses semi-finalists
and the winners are chosen by an

28. and continue for 16 weeks.
Cost for the luncheon is $5 per
person.
RSVP to Denise Kaercher or
Stacey Cheff at 7-2483.
Anyone interested in the league
who cannot attend the luncheon
should also call Kaercher or Cheff
to get more information on the
league.

is available for use at staff meetings
and other departmental events.
For more information, call Re
cycling Coordinator Sandie Jones at
7--0210.

Ford To Host 'Students
Of Students' Exhibit

An exhibition featuring the art
work of former and current EMU
art education students and their
students will be held Wednesday,
April 7, through Friday, April 23,
in Ford Gallery.
Invited to show work in the exhi
bition were 32 current and former
EMU students who are teaching in
public schools (K-12). They also
were asked to invite one of their
own public school students to show
in the exhibit.
Sponsored by the Department of
Art. the exhibit will open with a
reception Wednesday, April 7, from
5 to 7 p.m. in Ford Gallery.
The exhibit, which is free and
open to the public, will be open 9
a.m. to 5 p.m. Monday through
Friday and 9 a.m. to 7 p.m. on
Tuesdays.
For more information, call
7-1268.

Women's Golf League
Plans Kickoff Lunch

Women interested in playing in a
Wednesday evening golf league at
the Huron Golf Club are invited to
an informational kickoff luncheon
Wednesday, April 7, at noon at the
golf course clubhouse.
League play tentatively is sche
duled to begin Wednesday, April

Tornado Sirens To Be
Tested On Wednesdays

The Department of Public Safety
will test the campus tornado sirens
the first Wednesday of each month
beginning April 7 and continuing
throughout tornado season.
The last test will be in August.

Collegium To Host
Susan Gubar

The Collegium for Advanced
Studies will host guest speaker Dr.
Susan Gubar Thursday, April 8, at
1:30 p.m. in McKenny Union's
Main Lounge.
For more information, call Dr.
Daryl Hafter at 7-0066.

Green And W hite
Game Is April 7

The annual Green and W hite
football game, marking the end of
spring drills, will be Wednesday,
April 7, at 6 p.m. at Rynearson
Stadium.
Tickets are $3 each.
For ticket information, call
7-2282.

Campus Recycling Video
Shows EMU Efforts

An EMU-produced recycling
video, "The Journey of Polly
Paper: An EMU Fable"," takes a
humorous approach to recycling at
the University by following a single
sheet of paper from its first use
through the recycling process where
it becomes part of Focus EMU,
which is printed on recycled
newsprint.
The four-minute video, produced
by John Rice of Media Productions,

Public Information
and Publications

Three faculty are named as
1992·93 Distinguished Faculty
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Children's Institute
Camp To Begin June 21

The Children's Institute currently
is accepting registrations for its
summer day camp, designed for
children entering kindergarten
through fifth grade in the fall.
Called "Flights of Imagination,"
the camp's sessions will center
around the themes of "Dreamers,"
for young campers; "Explorers,"
featuring challenging educational
activities for second and third
graders; and "Dream Weavers and
Explorer Guides," featuring older
children acting as role models for
younger children.
Five sessions will be held June
21-25, June 28-July 9. July 12-23,
July 26-Aug. 6 and Aug. 9-19.
In addition to the scheduled
theme events, children also will
swim frequently in the University
pool and participate in other recrea
tional and outdoor activities, as
well as field trips.
Each session will be held Mon
day through Friday from 9 a.m. to
4 p.m., with a half-day option
available from 9 a.m. to noon or I
to 4 p.m. Day care also will be
provided each day before and after
camp from 7:30 to 9 a.m. and 4 to
5:30 p.m. Children also can be
enrolled to attend two. three or four
days per week at a lower rate.
The cost is $170 per two-week
session for the full day ($85 for the
June 21-25 session), with a $40 per
session addition for children requir
ing the extended morning and after
noon day care. A 10 percent dis
count will be offered to families
who enroll a second child. Child
ren can be enrolled in any or all
sessions.
For more information or to
register, call 7-1126.

From left, Distinguished Faculty Award winners Kate Mehuron,
Richard Abbott and James Magee.
external committee composed of
faculty and administrators at other
universities.
In receiving her award, Mehuron
was cited for creating a challenging
classroom environment where her
students speak to her as a peer,
challenge what she says and strug
gle to convince her of other points
of view.
Mehuron joined EMU's History
and Philosophy Department faculty
in 1989. She holds a bachelor's
degree from the College of Santa
Fe (1977), master's degree from the
University of Denver (1983) and a
second master's degree (1986) and
doctorate (1989), both in philoso
phy. from Vanderbilt University.
Her areas of specialization in
clude 19th and 20th century con
tinental thought (Nietzsche, Der
rida); literary and hermeneutical
perspectives of Paul Ricoeur, M.M.
Bakhtin and Paul de Man; ancient
philosophy; and contemporary
French feminist theory.

Magee was cited for his commit
ment to superior teaching, concern
for his students both in and out of
the classroom and his use of ui;--to
date examples of political life to il
lustrate various aspects of politics.
Magee has been on EMU's
political science faculty since 1972,
after serving 10 years on the fa
at Grinnell College, where he i
was department chairman for ft
and a half years. At EMU, �a
was department head from 1972 to
1975 and vice president for aca
demic affairs from 1975 until 1977
when he returned full time to
teaching.
Magee holds a bachelor's degree
from Hamilton College (1955) and
a master's degree and doctorate
(1963) from Princeton University.
He also studied at the London
School of Economics as a Fulbright
scholar in 1955-56 and at the
School of Advanced International
Continued on page 4

Elderwise Program
starts spring series
By Becky Minsley
EMU's Elderwise program will
kick off its spring program series
Wednesday, April 7, from 9 a.m. to
noon in the Senior Health Building
of the Catherine McAuley Health
Complex with an open house
featuring a video on Jackson Hole,
Wyo., the Grand Tetons and
Yellowstone National Park.
Elderwise, a collaboration bet
ween EMU's Continuing Education
Division and gerontology program
in conjunction with area seniors, is
a program created to meet the lear
ning needs of Southeastern Michi
gan's senior citizens 50 years of age
and older. Housed in the Catherine
McAuley Health Center, Elderwise
offers workshops, seminars, classes
and other enrichment activities at
low fees for area senior citizens.
Nancy Boyd. vice-chairperson of
Elderwise's Curriculum Committee,

emphasizes the important blend of
educational and social benefits the
Elderwise program offers partici
pants.
"I think the Elderwise program is
very, very vital because it's impor
tant for people to keep their minds
active, to learn new things, and
meet new people," she said. "It
really offers an opportunity for
people to build a network of ac
quaintances and friends. People
share ideas and get new perspec
tives, and you get to meet people
you might not ordinarily have
met-people from different areas,
people with different life ex
periences, people in different age
groups."
Elderwise's first spring class will
begin Tuesday. April 13, at 10 a.m.
with Ford Madox Ford's "The
Good Soldier: A Tale of Passion."
Continued OD page 4
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199!·94 base budget estimated at s122 million
In an upbeat presentation March
30, EMU President William Shelton
said that despite no increase in the
University's state appropriation for
1993-94, there will not be any
faculty or staff layoffs in the com
ing year.
"I am firmly convinced that we
can have no further reductions in
faculty and staff and maintain the
quality of our programs, so we are
committed to at least the current
level of staffing," said Shelton dur
ing the University's final open
budget hearing.
The only way staff reductions
would occur, Shelton said, is
through program eliminations and
none are planned.
Shelton added that even though
Michigan Gov. John Engler has
recommended no increase in
EMU's appropriation for 1993-94
or the following year, Michigan's
universities are doing better than
many other states where drastic
cuts are occurring; moreover,
Shelton said EMU continues to im
prove despite its modest levels of
funding.
"We are not treading water," he
said. "We made a lot of changes in
difficult economic times and we're
a better institution because of it.
There will be program improve
ments in this budget process."
The March 30 budget hearing in
cluded detailed presentations from
EMU's budgeting staff on what to
expect next year for operating
costs, enrollment projections and
above-base funding.
Al Levett, director of budget
management, said EMU's estimated
operating base budget-the cost to
fund all current programs and
services-will be $121,796,750, a 1.3
percent increase over this year.
The increased costs are attributed
to salary and contractual adjust
ments ($561,369), rising utilities
costs ($407,518), scholarship and
award increases ($357,788), in
creased graduate assistant costs
($210,810, which includes 20 new

1993-94
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assistantships), rising insurance
costs ($95,497), debt service
($23,175) and one-time-only fees for
other contractual adjustments total
ing $87,700.
"It must be clearly understood
that short of programmatic reduc
tions or elimination and reduction
of benefit�, there can be no avoid
ance of this base increase," Levett
said. "(And) with a flat state ap
propriation, the entire cost of these
adjustments must be born by tui
tion."
Levett added that a tuition in
crease of approximately 3.4 percent
would fund the increased operating
base, but that does not include any
personal service cost increases that
could result from the negotiations
currently underway with all but one
of the University's six bargaining
units.
The distribution of the base

budget, unchanged from this year,
will be as follows in 1993-94: the
largest share, 33.7 percent ($41
million), funds faculty and lecturer
salaries; 19.3 percent funds
operating costs; 16.9 percent ($20.6
million) for employee fringe
benefits; 13.6 percent ($16.57
million) for administrative/profes
sional/technical staff salaries; 7.7
percent ($9.3 million) to fund sup
port staff salaries; 4.5 percent for
transfe�; 3.4 percent ($4.1 million)
to fund student help; and 0.9 per
cent to fund miscellaneous, tem
porary worker and overtime costs.
The operating base includes staff
ing levels, also unchanged from
1992-93, totaling 1,001.61 full-time
equivalent faculty and lecturer posi
tions (796.54 ranked faculty and
205.06 lecturers). 380.60 full-time
equivalent administrative/profession
al/technical positions and 436.5

clerical and AFSCME positions.
Those figures bring total full-time
equivalent employment at EMU for
the 1993-94 year to 1,818.27 posi
tions.
Personal service (employee)
costs. including student help and all
benefits, now account for 76.14 per
cent of the operating base or
$92,739,089, which is above EMU's
management target of 74 to 76 per
cent.
By division, costs in Academic
Affairs will total more than two
thirds of the 1993-94 operating base
at 68.7 percent. followed by the Ex
ecutive Division at 12.9 percent,
Business and Finance at 10.9 per
cent, Marketing and Student Affairs
at 6.2 percent and the President's
Office and Board of Regents at 1.3
percent.
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EMU still lags behind
others in SS&M funds

Despite an aggressive plan to
reach parity with our sister institu
tions, EMU continues to rank last
in spending for instructional sup
plies, services and materials
(SS&M), according to Director of
Budget Management Al Levett.
In a presentation made during the
final open budget hearing March
30. Levett said EMU continues to
fall behind other universities in in
structional SS&M funding.
Discretionary SS&M monies fund
basic operating costs for University
departments. such as phone bills,
office supplies and postage costs.
After a 1989 EMU study showed
that EMU's SS&M support was far
below its sister institutions, the
University began increasing funding
with a goal of achieving parity.
At that time. SS&M support per
full-time-equated faculty was
$1,626, compared to the state
average of $4,000 and the regional
average of $3,000.

With $900,000 added to the
SS&M budget since 1989-90. how
ever, and more than half of that
allocated to Academic Affairs,
Levett reported that EMU continues
to be well behind other schools.
During the 1991-92 fiscal year,
the instructional SS&M support per
FTEF at EMU was $1,715, com
pared to the state average of $4,216
and the regional average of $3,115.
SS&M support per full-year
equated student was equally low,
averaging just $83 compared to the
state average of $281 and the
regional average of $146.
"The increased allocations for
SS&M have not succeeded in re
ducing the shortfall in operating
support for our instructional depart
ments," Levett said. "Scheduled
and uncompromised increases in
SS&M funding must be made if we
are to make progress in our goal of
funding parity."

Benefits c
nearly SI
EMU Budget Director Georg
Johnston said the University's
employee benefits costs will in
crease $884,602 in 1993-94, wit
health insurance remaining as t
most costly benefit EMU provi
"From 1986 to 1992, benefits
a percent of salaries at Eastern
have gone from 23 percent to 2
percent, with health care costs
ing fastest," said Johnston at th
final open budget hearing Marc
30. "Health care has gone from
percent to almost 9 percent of
budget. We can no longer let th
go unrecognized in the budget
ning process."
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EMU's four divisions made their
cases for above-base funding for
several program improvements dur
ing open budget hearings in March.
Above-base proposals are re
quests for funding beyond the
operating budgets each division
receives each year.
The proposals presented as divi
sional prioriti�s for 1993-94 total
$1,509,981 in above-base requests
and $1,396,011 in non-recurring
funds for program improvements.
Many of those projects likely will
be funded in the 1993-94 year, ac
cording to Budget Director George
Johnston.
EMU President William Shelton
also said at the final open hearing
March 30 that funding program im
provements is a priority for the
1993-94 budget planning process.
W ith a flat appropriation from
the state, however, funding for both
increased operating costs and pro
gram improvements will have to
come from increased tuition.
Each division has identified pro
gram improvement needs and then
prioritized those needs in light of
the limited increased funding
available to the University.
Following are the program im
provements presented as divisional
priorities during the open budget
hearings.
The Academic Affairs Division
has identified above-base program
improvements totaling $1,161,225
and $112,378 in non-recurring costs;
the projects specifically presented
as priorities for 1993-94, however,
totaled $651,777 plus $3,000
non-recurring.
Those projects.are: Nonh Central
Association mandated assessment,
$150,627 (plus $3,000 non
recurring); Library acquisitions,

$200,000; College of Business
microcomputer lab, $83,378;
Graduate School admissions,
$56,174; student help, $122,219; and
a CATE Lab coordinator, $39,379.
The Business and Finance Divi
sion has identified $536,578 in
above-base needs plus an additional
$937,221 in non-recurring costs;
that division's identified priorities
total $288.018 in above-base and
$800,000 in non-recurring.
Those projects are: campus safe
ty/security, $51,344; cashier's staff
ing (resulting from the Higher Edu
cation Reauthorization Act),
$53,607; campus energy manage
ment system, $131,223 (plus
$600,000 non-recurring); a mid
night DPS lieutenant, $51,844; and
cogeneration-control s upgrade,
$200,000 (non-recurring).
The Executive Division has iden
tified $324,464 in above-base needs
plus $996,703 in non-recurring
costs, of which it identified as
priorities two projects totaling
$81.243, plus $511,826 in non
recurring funds.
Those projects are: ISIS Project,
$51,243 in above-base plus $511,826
nonrecurring; and Intercollegiate
Athletics game operations above
base funds totaling $30,000.
University Marketing and Stu
dent Affairs has identified
$848,197 in above-base needs plus
$139,682 in non-recurring funds.
The projects specifically identified
as priorities for 1993-94 totaled
$488.943 plus $81,185 in non
recurring costs.
Those projects are $153,583 (plus
$23,185 non-recurring) to fund
various new requirements of the
Higher Education Reauthorization
Act; $211,666 for select student sup-

Top 1993·94 Above-Base Funding Needs
As Prioritized By Divisional Leadership
Listed below are the projects ectch division has identified as
top priorities for above-base funding consideration in the
1993-94 budget.
Academic Affairs
NCA Mandated Assessment
Library Acquisitions
COB Microcomputer Lab
Graduate School-Admissions
Student Help
CATE Lab Coordinator
Business and Finance
Campus Safety/Security
Cashier's Staffing
Energy Management System
Midnight DPS Lieutenant
Cogeneration-Controls Upgrade
ISIS Project
Athletics Game Operations

health care, social security and
others, totals $16,133 for each
administrative/professional staff
member; $13,476 per faculty mem
ber; $11,368 per professional/tech
nical staff member; $9,578 for each
AFSCME member; and $8,803
each year per clerical staff
member.
The average salaries in those
employee groups and the average
percentage of those salaries the
University pays for benefits are:
$59,431 for APs (with 27.15 percent
added to that cost for fringe bene
fits}, $46,840 for faculty (plus 28.77
percent for benefits), $32,423 for
PTs (plus 35.06 percent), $24,110
for AFSCME (plus 39.73 percent),
and $20,142 for the average clerical
salary (plus 43.70 percent of that
for benefits costs per employee).
Human Resources and the
Benefits Office are exploring ways
to control benefits costs, said
Director Ted Heidloff.

Higher Education Reauthorization
Select Student Support Services
Tracking
Retention
Foreign Student Support Services
KCP Lecture Services
Admissions Telequalification
Regional Recruiter
Total

port services; $15,000 above-base
(plus $58,000 non-recurring) for
retention tracking; $24,271 for
foreign student suppon services;
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ing the average for
elow.
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Tuition and appropriation funds
may soon provide equal revenue

W ith no increase in EMU's state
appropriation expected for 1993-94.
tuition will again have to make up
the difference in rising costs, accor
ding to EMU budget officials.
"I predict that appropriation and
tuition and fees will soon be
equal." said Budget Director
George Johnston, during the
University's final open budget hear
ing for the upcoming year held
March 30.
Johnston pointed out in his pre
sentation that EMU's public univer
sities moved long ago from state
supported status to state-assisted. In
the 1959-60 budget year, state funds
totaled 78 percent of EMU's budget
while tuition funded just 20 per
cent. By 1974-75, the appropriation
had fallen to 65.7 percent of the
budget and by 1991-92 it was 54.2
percent of operating reJenues. For

the 1993-94 year, the state ap
propriation is expected to yield 52
percent of EMU's operating costs
while tuition and fees will yield
44.7 percent.
In a difficult economy, however,
EMU President William Shelton
pointed out at the hearing that a
flat appropriation is far better than
a reduced one. "Higher education
in Michigan is doing better than a
lot of states and we're doing better
than many of our sister institutions
who are going into their third and
founh rounds of budget cuts," he
said. "In a difficult economic time,
we're doing very well."
Shelton added that tuition in
creases over the next two years are
inevitable because of the flat ap
propriation. but EMU's tuition has
remained among the most affor
dable in Michigan.
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For resident undergraduates en
rolling in lower division (100- and
200-level) courses, EMU currently
ranks 14th out of Michigan 15
universities in tuition costs.
Many faculty members in the au
dience at the budget hearing,
however, asked Shelton why EMU
doesn't enact a tremendous tuition
increase to move the University
closer to the "middle of the pack."
Johnston, however, pointed out
that EMU's tuition increases over
the years have increased "very con
sistently" with per capita income in
the area, thus keeping Eastern af
fordable for the population it's try
ing to serve.
Johnston added that an 8 percent
tutition increase in 1993-94,
yielding $4.2 million. would still
keep EMU's tuition in the lower
third of the state's schools.

$35,000 for King/Chavez/Parks lec
ture services; $23,125 for admis-
sions telequalification; and $26,296
for a regional recruiter.

Enrollment
projection
is down
slightly
EMU officials are planning for
about I percent fewer students next
fall compared with fall 1992, accor
ding to Paul Moniodis, director of
institutional analysis and reponing.
Moniodis said the University is
planning for 25,635 students next
fall, compared to 25,836 this past
fall, representing a 0.78 percent
decline in enrollment.

The University is planning
for 25,653 students next
fall, compared to 25,836
this past fall, representing
a 0.78 percent decline in
enrollment.
It is projected that those students
will generate 250,280 credit hours
during the fall semester, a 0.8 per
cent decline from this fall's
252,353.
Since 1983, Moniodis said, EMU
enrollment planners have been
about 1.5 percent below actual
enrollments with their estimates.
The disparity has resulted in last
minute course additions.
Now, he said, 5,000 more credit
hours are automatically added to
the estimated enrollments to close
the gap that had been occurring.
"That (underestimating) has real
ly been the underlying cause of
enrollment scheduling problems
we've experienced," Moniodis said.
"Although each year EMU has add
ed the courses necessary to meet
student demand."
Based on current tuition rates,
revenue from tuition and fees in
fiscal year 1993 is estimated to be
$48,960,453, plus an additional
$3,337,476 from Continuing Educa
tion, totaling $52,294,929.

4 Tuesday, April 6. 1993
Library Shortens Hours
Over Spring Recess
The University Library will
have reduced hours over spring
recess as follows: Thursday,
. April 8, 7:45 a.m. - 10 p.m.;
, Friday and Saturday, April 9
I and 10, 9 a.m. - 5 p.m.; and
Sunday, April 11, regular hours
resume, I p.m. - midnight.

Taylor
Continued from page 1

and were influenced by David
which resulted in what some have
termed to be the 'Golden Age' of
Student Government at Eastern
Michigan University," Smith said.
"As a young campus leader he had
great gifts not only for program
ming and for leadership, but also
for working with students as well
as faculty. administration and board
members."
In the 1984 EMU yearbook,
Taylor said he was proud of EMU's
student government. 'Tve seen it
move from a group full of conflict
with no direction to an organization
that is credible, active, visible on
campus and that makes a signifi
cant contribution to EMU," he
said. Taylor also was concerned as
student president with issues such
as academic advising, registration
and computing.
1
Originally from Walled Lake,
Taylor was living in Stamford, Ct.,
when he died. He was employed by
R.H. Macy and Company in New
York as a personnel manager.
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Events

FOCUS EMU

Research����- Openings ____

Strengthening Institutions Program
The Department of Education has announced its Strengthening Institutions Pro
gram. The purpose of this program is to provide grants to eligible institutions of
higher education to improve their academic quality, institutional management, and
fiscal stability to enable them to become self-sufficient. This grant should be seen
as an opportunity for those institutions to support those element� of the National
Education Goals that are relevant to their unique missions. The Secretary plans to
publish a Notice of Proposed Rulemaking for the Strengthening Institutions Program
based on the reauthorization of the Higher Education Act of 1965. Grants are a
warded for a five-year period.
Application deadline is April 26, 1993. For more information. contact the Office
of Research Development at 7-3090.
Instructional Materials Development
All projects supported by the National Science Foundation\ Materials Develop
ment Program are expected to be designed for the success of all students. regardless
of background or ability. They should promote students' positive attitudes toward
science. mathematics. and technology. as well as positive perceptions of themselves
as learners. By incorporating investigative, hands- o n science and mathematics. they
should facilitate changes in the basic delivery of classroom instruction. Although
some projects may be envisioned as demonstration models, the majority of funded
projects are expected to contain comprehensive plans for dissemination. so that upon
completion, materials will be poised for utilization by teachers and students across
the nation.
Deadlines for submission are May I and Nov. I, 1993. For more information.
contact the Office of Research Development at 7-3090.
Technical Assistance Grants: Americans with Disabilities Act
The Department of Justice is seeking projects that will inform individuals with
disabilities and covered entities about their rights and responsibilities under Titles II
and Ill of the Americans with Disabilities Act of 1990 (ADA) and to facilitate
voluntary compliance with the Department's regulations implementing Titles II and
Ill. The term "covered entities" refers to businesses. institutions. state or local
governments or their agencies, or other organizations that have responsibilities under
Title II or Title Ill of the ADA.
Grants will be awarded to selected applicants who propose cost-effective and effi
cient approaches of disseminating information about, and encouraging voluntary
compliance with. the requirements of the ADA. Only submissions that propose proj
ects of national scope or significance will be considered.
The Department is particularly interested in receiving. but is not limiting this
solicitation to. proposals that: reflect an ability to begin project activities in an ex
pedited manner, represent joint ventures between covered entities and persons with
disabilities. specifically address how members of minority communities will be in
cluded within the population targeted by the applicant for receipt of technical
assistance, and/or provide technical assistance to entities that have responsibilities
under Title II of the ADA.
For more information, contact the Office of Research Development at 7-3090.

To be considered for vacant positions, all Promotional Openings Application
Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 4:45 p.m. on the expiration date.
NOTE: LATE OR INCOMPLETE FORMS WILL NOT BE ACCEPTED.

The Employment/Affirmative Action Office announces the following vacan
cies. The expiration date for applying for these positions is Tuesday, April 13,
1993. Detailed job descriptions may be reviewed in Room 310 King Hall.
Posting Boards across campus also highlight necessary and desired qualifi
cations. Locations of these boards are main traffic areas in: King Hall,
McKenny Union. Roosevelt Hall, Business and Finance Building, Sill
Hall. Pray-Harrold, Rec/IM Building, Physical Plant, Mark Jefferson,
Hoyt Meeting Center, Dining Commons I. University Library, Pierce, and
the Owen College of Business.
Vacancy information also may be obtained by calling our 24-hour Jobs Line
at 487-2462. Employment/Affirmative Action office hours are Monday
Friday 9 a.m. to 4:50 p.m. TDD phone number is 487-0127.
CLERICAL/SECRETARIAL
(Minimum Bi-Weekly Salary)*
CSAA9333 - CS-03 - $529.38 - Secretary, Leadership and Counseling,
Ability to work in high volume area
and familiarity with Macintosh and
Microsoft Word, M-F. 9 a.m. - 6 p.m.
CSEX9304 - CS-05 - $664.15 · Senior Secretary, 50 percent, University
Planning and Budget, word processing
experience and/or ability and willing
ness to learn
CSAA9334 - CS-05 - $664.15 - Senior Secretary, Registrar's Office,
word processing experience and/or
ability and willingness to learn
PROFESSIONAL/TECHNICAL
(Minimum Bi-Weekly Salary)*
PTBF9306 - PT-06 - 819.89 - Accountant I. Accounting
ATHLETIC COACHING
(Minimum Semi-Monthly Salary)
ACEX9306 - AC-12 - $1,121.03 - Assistant Head Coach. Women's Basket
ball, Athletics
*The pay rates stated above reflect the probationary rate for a newly hired EMU
employee. Current bargaining unit members will be paid according to pay
rates specified by the current UAW 1975 and AFSCME contracts.
An Affirmative Action/Equal Opportunity Employer

Distinguished Faculty
Continued from page I

Studies of Johns Hopkins Universi
ty in 1958-59.
Abbott received his award for his
numerous publications, including
several books, on U.S. history, the
Civil War and Reconstruction and
U.S. military history.
Abbott has been on EMU's His
tory and Philosophy Department
faculty since 1966, after serving
three years on the faculty at Old
Dominion University.
His works include "Ohio's War
Governors" (Ohio State University
Press, 1962); "Cobbler in Con
gress: Life of Henry Wilson,
1812-1875" (University Press of
Kentucky, 1972); "The Republican
Party and the South, 1855-1977"
(University of North Carolina
Press, 1986); and "Cotton and
Capital: Boston Businessmen and
Anti-Slavery Reform, 1854-1868"
(University of Massachusetts Press.
1991).
He also has contributed several
articles to edited collections and

various journals and written several
book reviews.
Abbott holds a bachelor's degree
(1958) from Grinnell College, a
master's degree (1959) from the
University of Missouri and a doc
torate (1965) from the University of
Wisconsin.
The March 31 ceremony also rec
ognized several faculty members
with $100 Scholarly and Artistic
Recognition Awards.
Scholarly Recognition Awards
(and their project titles) went to the
following people: Dr. Krishnaswamy
Rengan. professor of chemistry,
"Ultrafast Chemical Separations";
Dr. Anne G. Nerenz, associate pro
fessor of foreign languages and bil
ingual studies, "Sans Doute? Lec
tures Choisies": Dr. Lorraine
Wilson. associate professor of nurs
ing education, "Pathophysiology
Clinical Concepts of Disease Pro
cess": and Dr. Robert C. Grady III.
professor of political science,
"Restoring Real Representation."
An Artistic Recognition Award
was presented to Donald C. Hart_-

mann. assistant professor of music,
for his faculty voice recital.
The ceremony also recognized
several recipients of EMU sab
batical leaves for the upcoming

year and recipients of the Universi
ty's Faculty Research Fellowships.
Spring-Summer Research Awards
and Graduate School research sup
port funds.

Elderwlse
Continued from page I

The class will run for five con
secutive weeks.
Other spring courses will include
"Eat W hat You Grow/The Joy of
Gardening," "Photography For the
Fun of It." "Masterpieces in
Music," and classes on theater per
formance. current events, the his
tory of antique jewelry, exploring
cultures, the American circus.
Abraham Lincoln. the healing
power of humor and designing note
cards.
Costs to attend the courses range
from $8 to $30 for members and
$12 to $40 for non-members.
In addition to classes, Elderwise
will offer two slide series. "The
Romance of the Michigan Rivers"

Wednesday. May 12, from I to 2:45
p.m .. and "Doors Talk" Thursday,
May 27, from I to 2:45 p.m. The
cost for one slide series is $5 for
members and � for non-members,
or for both side series together. $8
for members and $12 for
non-members.
Elderwise also will offer Friday
social events, a summer camping
trip and a day at Pinckney Pines.
For more information on Elder
wise membership. or to register for
programs and courses, call the
Elderwise office on Wednesdays
between noon and 4 p.m. at (313)
572-2035, or contact Arlene
Phillips at EMU's Office of Conti
nuing Education, 7-0409.

Week ____________________________
of the

Tuesday

April & • 1 2

6

CONCERT - The Department of Music will present a concert by the EMU Percussion
Ensemble. For more information, call 7-2448, Recital Hall, 8 p.m.
MEETING - The administrative staff of the College of Technology will meet. 206 Sill, 8 a.m.
WORKSHOP - Career Services will present a Strong Interest Inventory workshop. Call
7-0400 for more information or to register, 425 Goodison, 2 p.m.
WORKSHOP - Career Services will present a Professional Experience Programs/Cooperative
Education orientation workshop. Call 7-0400 for more information, 4th Floor Goodison, 2 p.m.
WORKSHOP - Career Services will present a resume writing workshop for education ma
jors. For more information, call 7-0400, 405 Goodison. 5:15 p.m.

Wednesday

7

ART EXHIBIT - The Art Department will present the Students of EMU Students show,
featuring current and past art education students and their current K-12 students showing their
work. For more information, call 7-3388, Ford Gallery, Ford Hall, M-F, 9 a.m. - 5 p.m.

MEETING - The Faculty Council will meet Alumni Room, McKenny Union, 3 p.m.
WORKSHOP - Career Services will present an advanced interview/job search strategies
workshop for education majors. Call 7-0400 to register, 405 Goodison, 5:15 p.m.

Thursday

8

.

.

MEETING - A meeting will be held for Orientation group leaders. For more mformat1on,
call the Office of Campus Life at 7-3045, Main Lounge. McKenny Union. 8 p.m.

Friday

9

SPRING RECESS - All University offices and departments will be closed today and no
classes will be held, All campus, all day

Monday

12

,

.

. ... .

DEANS FORUM - The FCIE will present a forum for faculty to discuss "mterdtsc1phnanty" with the academic deans. Registration is required. Call 7-1386 for more information,
Guild Hall, McKenny Union, noon

1

'

