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EMU employees face possibility of paying city income tax in future
Those who work at Eastern Michigan University may be paying a city income tax next
year.
The city of Ypsilanti, which has struggled to maintain basic services and has cut several
others in the last few years, is strongly considering putting the proposal of a city income
tax before voters next winter or spring in an effort to generate funds to operate
efficiently.
"The campus community
has mixed emotions," said
Brian Filipiak, who's seen
the issue from both side of
the fence. Filipiak works at
EMU in teacher education
and he also happens to be
an Ypsilanti City
Councilman. "I've had
people walk up to me
who've read the stories and
heard Ypsilanti's in trouble.
Some have said they're
willing to support it, willing
to help out. Others are very
angry about it. They've
vowed to fight it or not
support local businesses.
That would be painful. You
can't please everyone in
this situation. We have a
city to run and have to
figure out how to pay for
it."

TAXED TOWN: Due to a plethora of reasons that have
dwindled the municipality's revenue base, the City
of Ypsilanti has struggled to maintain basic services
and has cut many others in the last few years. To
bolster operating revenues, city officials are now
strongly considering placing a city income tax
proposal on a ballot in February or May 2007.

Under the proposal, the city would enact an income tax rate of 1 percent for city
residents and a 1/2 percent for non-residents. For EMU employees, that means a city
resident who works at the University would pay the former income tax while an EMU
employee who commutes from Ann Arbor or Detroit, for example, would pay the latter.
The income tax, which would "sunset" or cease after five years, could generate
approximately $4 million annually, according to Plante & Moran, the regional
management consulting and certified public accounting firm the city hired to conduct an
income tax study. However, the city would actually collect something closer to $2.5
million annually, said Ypsilanti City Manager Ed Koryzno.
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The city of Ypsilanti, which has struggled to maintain basic services and cut
several others in the last few years, is strongly considering putting the
proposal of a city income tax before voters next winter or spring in an
effort to generate funds to operate efficiently.
"The campus
community
has mixed
emotions,"
said Brian
Filipiak, who's
seen the issue
from both
side of the
fence. Filipiak
works at EMU
in teacher
education and
he also
happens to be
an Ypsilanti
City
Councilman. TAXED TOWN: Due to a plethora of reasons that have
dwindled the municipality's revenue base, the City
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and has cut many others in the last few years. To
up to me
bolster operating revenues, city officials are now
who've read
strongly considering placing a city income tax
the stories
proposal on a ballot in February or May 2007.
and heard
Ypsilanti's in
trouble. Some have said they're willing to support it, willing to help out.
Others are very angry about it. They've vowed to fight it or not support
local businesses. That would be painful. You can't please everyone in this
situation. We have a city to run and have to figure out how to pay for it."
Under the proposal, the city would enact an income tax rate of 1 percent
for city residents and a 1/2 percent for non-residents. For EMU employees,
that means a city resident who works at the University would pay the
former income tax while an EMU employee who commutes from Ann Arbor
or Detroit, for example, would pay the latter.
The income tax, which would "sunset" or cease after five years, could
generate approximately $4 million annually, according to Plante & Moran,
the regional management consulting and certified public accounting firm
the city hired to conduct an income tax study. However, the city would
actually collect something closer to $2.5 million annually, said Ypsilanti City
Manager Ed Koryzno.
If the Visteon Ford plant - Ypsilanti's largest property tax contributor closes, as expected, in mid-2007, the $4 million figure would drop to
around $3.5 million, Koryzno said. Coupled with a property millage rollback
that would be aiven to citv homeowners to offset a portion of the city

income tax residents would pay, as well as some city administrative costs,
revenues collected from the tax would actually be approximately $2.5
million, he said.
"It's hard to gauge what the feedback will be until we complete our
education model," Koryzno said of a series of town meetings that began
last year to educate the public about the issue and the city's budget woes.
"We've had people talk for it and against it. Certainly, no one wants to pay
more taxes. But, without an additional influx of taxes, the city faces cuts.
There's no end in sight (to cuts) at this point."
Bolstering police staffing, catching up on deferred
maintenance to police vehicles (in some cases, as much
as seven years), and paying approximately $800,000$1 million for a new aerial fire engine (the current one
is close to 30 years old) and replacing a 25-year-old fire
truck are some of the immediate services that need
funding, Kory;rno and Filipiak said. During the past five
years, the city has made cuts by not filling vacant
positions, eliminating most recreation and deferring
maintenance on city vehicles.
Filipiak

"We've put things off," Filipiak said.

By state law, municipalities are required to produce balanced budgets. For
2006-07, the city has to cut $500,000 to balance its budget, Filipiak said.
That number rises to $700,000 in 2007-08 and another $400,000 has to
be trimmed in 2008-09. One issue that has raised the ire of residents is
the possibility of the City Council cutting its $83,000 subsidy to the Ann
Arbor Transportation Association (AATA), which would result in the loss of
two of four, or half, of the city's public bus transportation routes. More
than 100 people showed up for the City Council's April 4 meeting to air
their views on the issue - one that wasn't even officially listed on the
Council's agenda.
Joe Ohren, an EMU political science professor and director of the master's
program in public administration, served as mediator/facilitator at Ypsilanti
town hall meetings where the issue of a city income tax was discussed. In
the past 15 years, Ohren has counseled more than 60 different
communities - on everything from consensus building to strategic
planning - across the state and region.
While many may be quick to surmise the city hasn't
been good custodians of its budget to put it in this dire
position, Ohren disagrees. In a March 29 interview with
Bob Eccles on WEMU 89. 1 FM, Ohren said the city has
been proactive, forming a management team years ago
to put in proposed budget reductions annually. The city
has been making budget cuts each of the past five
years.
"The city has done everything right in one sense,"
Ohren said during the interview.

Ohren

However, he said the city is facing the "perfect storm" from a financial
sense, "facing a confluence of inhibiting factors simultaneously."
These include:
• Voters passed Proposal A in 1994, which limited property tax
increases to the rate of inflation. This occurred at a time when
property values were greatly increasing, Filipiak said.

"The longer a property owner holds onto a property, the greater the
difference between the taxable value of that property (the tax that would
be available if there were no inflationary cap), and the taxed value of that
property (the purchase-price taxable value, limited to the rate of
inflation)," Filipiak explained. "Once a property sells, the new owner is
taxed on the current (and likely higher) value, which would mean higher
revenue to pay for city services, police and fire protection."
However, such revenue gains are offset by the Headlee Amendment. The
Headlee Amendment, passed by voters in 1978, limits the tax collection of
a community to roughly the rate of inflation, and it also places a cap on the
overall tax rate a community can use to collect property taxes. The city
can't raise property taxes because it is already at its state-mandated
maximum.
So, while the sale of property would then increase the taxable value of the
community, the overall tax rate in the community is then forced
"lower" (to roughly the rate of inflation) to offset the increase in taxable
value, Filipiak said. The net effect is no practical increase in the revenue
collected by the local government. Many city services, meanwhile, 3re
rising faster than the rate of inflation, he said.
• The Ford Visteon plant, the largest single property tax contributor to
the city at $483,000 annually, is scheduled to close in the future. If
the machinery, or personal property, is still present in the building
Dec. 31 of this year, the city would be able to collect those taxes in
summer 2007, Koryzno said. By 2008, the city will only be able to
collect real property taxes from Visteon by virtue of their building
sitting on the property, he said.
• Eastern Michigan University, like other nonprofit organizations in
Ypsilanti, does not pay property taxes. The University occupies
almost one-third of the land within city limits, Filipiak said.
• Underfunding from the state for providing the cost of city fire
protection.
• State funded revenues for cities in Michigan have been reduced by
approximately $1 billion in the past four years. In 2000-01, Ypsilanti
received $4 million annually from the state as part of its budget.
Today, that figure constitutes $3.1 million of the city's overall $13
million budget, Koryzno said.
• By state constitution, cities or municipalities cannot levy a local
sales tax, Filipiak said.
• The city also is 90 percent developed, meaning whatever new
development occurs has to be redevelopment, Ohren said.
"We're a mature, built-out community. If we were like the township with
acres and acres to develop, we wouldn't be in this position. But, we don't,"
Filipiak said.
Koryzno is hopeful some property tax relief for the city will come in the
form of the Water Street project - a proposed mixed-use commercial and
residential redevelopment on 35 acres bordered by Michigan Avenue, Park
Street and the Huron River. Koryzno also cited the recent construction of
Peninsular Place - a new apartment complex that houses many EMU
students near campus - on the property of an old paper mill as a good
redevelopment project that will produce property taxes for the city.
As a result of these roadblocks, the city is exploring a city income tax.
More than 20 other Michigan cities - including Detroit, Flint, Port Huron,
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Pontiac, Jackson, Lansing and Saginaw - currently have city income taxes.
"The city, I think, is doing the right thing," Ohren said. "It's saying to the
community, 'If you want these services, the only way that we can provide
these services is if we adopt the income tax."'
"The city's not going to be living the high life when it collects the tax,"
Filipiak said.
Only voters in the city will be asked to vote on this question.
Approximately 500 of EMU's roughly 2, 700 employees are Ypsilanti city
residents and would be eligible to vote, said Ohren, who added he realizes
he is not going to be popular with many of his colleagues on campus when
he makes the following argument:
"That's 2,200 faculty and staff - and I'm one of them - that come into
this University every day, use the city streets, rely on the city's fire or
police protection every day, take advantage of the services that are offered
by the city and do not pay a single dime to the city to support those
services," Ohren said. "So, there's a question of equity, I think, that needs
to be taken into account."
On the downside, Ohren said a city income tax will "increase the cost of
doing business" in the city. The city's Blue Ribbon Commission
recommended tying a city income tax to the reduction of the property tax
by 2 mills, something Ohren said he believes the City Council will follow.
If the proposal passes, employees who work in the city will pay income
taxes, a situation that Ohren surmised will lead to employees to request
salary increases to cover the cost of the city income tax.
At the March 7 City Council meeting, the income tax proposal was not
listed as an agenda item. However, during a review of the minutes of the
February City Council meeting, council members were initially unclear
whether they just discussed placing the proposal on the November ballot
or if an official vote was actually taken.
After some discussion, Council members said, during the February
meeting, there was a request of a show of hands for those who would be in
favor of placing the proposal on the ballot. Based on that show of hands,
the Council is leaning toward placing the issue on the ballot.
However, Filipiak said the City Council has not yet taken an official vote on
the issue, as it continues to mull a ballot date. The City Council is
concerned the proposal will get lost in the shuffle during the November
mid-term elections - when city officials originally considered placing the
issue on the ballot - and are now strongly considering placing the issue on
a February or May 2007 ballot.
Under state law, the state of Michigan allows municipalities to conduct
special elections on particular days in February, May, August and
November, Filipiak said. If the voters passed the referendum, the city
would not be able to begin collecting the tax until July 1, 2007, Filipiak
said.
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Visioning Task Force
seeks campus input

By Ron Podell

Since last December, the University Visioning Task Force has been meeting
to formulate the future direction of Eastern Michigan University. This
month, the task force, led by EMU President John Fallon, reached out for
input from campus to help define the University's future vision.
Fallon hosted two open campus forums - April 10 in the Tower Room of
McKenny Union and April 11 in Mark Jefferson - to gather feedback for
what eventually will be a five-to-seven-page document that will represent
a clear vision of EMU's future and what the University plans to pursue with
great vigor to define itself. The Task Force was framed on three key factors
that researcher and author Jim Collins identified in his book, "Good to
Great," as distinguishing elements of companies that managed to be the
very best in the country. These companies determined what they could do
better than anyone else in the world; what they could be positively and
consistently passionate about; and what drove their economic engines.
"We're getting perilously close to the point where we can't support
everything we're doing," Fallon told a large audience at the April 10 open
forum. "We're on a trajectory that's not sustainable over the long haul. We
need a guiding document, in this case something called a visioning
statement."
"This is the point we need campus input. The document is not written. It's
in a stage of development," said Daryl Barton, president of the Faculty
Council, and co-chair of the task force with Fallon. "We clearly have to
decide where we're going. That's what we're here for. We can no longer be
all things to all people."
Key areas that received much discussion were EMU's future as it portends
to its focus on research and where the University should go in terms of
ultimate enrollment.
Ultimate enrollment at EMU, if conducted in an "orderly, incremental
fashion" could eventually be 30,000 students within five years, Fallon said.
Targeting students of blue-collar families; nontraditional students
returning to college to finish a degree or obtain education to start a new
career; and increasing students at EMU's satellite centers and its overseas
sites are ways this goal can be reached, he said.
However, the question was asked where all of these students would come
from at a time when Michigan's public school enrollment is declining.
Fallon acknowledged the possibility of slower growth coming from state
high schools. But, he pointed to the increasing number of older,
nontraditional students; adults in mid-career who have been laid off from
automotive plants and other manufacturing jobs; and international
students as a strong pool to boost enrollment.

"Growth is expected in a non-conventional way. But, this process is
anything but complete," Fallon said.
Marty Shichtman, professor of English language and literature, inquired as
to whether it would be wiser for EMU to be more selective of its students at
the undergraduate level as a way to improve retention and, eventually,
graduation numbers.
"In the short term, it's not a pretty picture. In the long term, your
retention improves," Fallon said, admitting "If more able students are
allowed through the front door, we'll have less (students) not reaching the
back door."
However, for the short term, Fallon surmised it's better for EMU to admit
more students even if retention numbers only modestly increase as a
result. This will ensure the University more revenue at a time the state can
offer only a minimal increase in general funding for higher education, he
said.
During a portion of the PowerPoint presentation under the category, "Best
in the World," Fallon said that teaching would be recognized as the
principal method of education and that a primary outcome for the
University will be that all its graduates would be prepared to be effective
teachers, whether in the classroom or in an office environment.
The issue raised concerns from some faculty, who worried whether
emphasis on research would be lessened, or worse, eliminated.
Kevin Kuehn, an associate professor of biology, said nothing presented at
the forum provided a vision for the future of academic research on
campus.
Our students can't compete with the University of Michigan on a volume
(research) basis, no," Kuehn said, alluding to a statement Fallon made at
his investiture that EMU should not compete with the University of
Michigan. "But, individually, we can do some great things in research."
Glenn Walker, professor of biology, also said EMU should not think it
cannot compete with the University of Michigan in terms of research.
"We have extraordinary faculty. We want to be better if given the
opportunity," he said.
Faculty said much of their research is conducted with active participation of
students, a method that allows students to apply classroom concepts in the
lab or field. This does not occur at every university, they said.
"It's clear we're not abandoning research," Barton said to ease concerns.
Other areas discussed include:
Core Values. These include diversity, innovation, engagement, access and
value, shared governance, and ethics and integrity.
"They're different than the six from the institution's (strategic) planning

context used in previous years," Fallon said.
Passion. This includes the growth and development of an active and

engaged undergraduate studies program that will serve working class and
nontraditional or new majority students.

Image/Identity/Visibility. This includes developing a University brand
that is considered user-friendly, diverse, creates a family atmosphere,
shows EMU is involved as a leader in numerous college-based initiatives,
provides a competitive athletic program and provides quality experiences
for students.
Teaching/Learning. This includes providing a classroom level of teaching

and learning that is active, applied, innovative and collaborative.

Community Engagement/Public Service. This includes the University

being involved in partnerships and alliances with the community and
businesses, both locally and regionally. This would extend to students
participating in public service activities.

Campus Facilities/Grounds. This includes the renovation of academic

buildings, including Pray-Harrold and Mark Jefferson.

Technology. This includes making all programs and courses Web

supported and enhanced; provide and support technology tools, such as
student labs, Smart classrooms and wireless facilities.

Innovation/Entrepreneurship. This includes creating a culture that
supports, encourages and enhances innovation at every institutional level.
This could include the development of a Center for University Innovation
and Entrepreneurship, Fallon said.
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Distinguished
Faculty: Jones
changes image of
math for her
students

By Ron Podell
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Before administering mathematics exams, Joan Cohen Jones will often
sport a jeweled tiara and wave a magic wand with imaginary "math dust"
to relax her students.
However, it didn't take any magic for Jones to be honored as the 2006
recipient of the Ronald W. Collins Distinguished Faculty Teaching II Award.
The award, which includes a plaque and a $3,500 check, is given to a
faculty member who has taught five or more yecrs at EMU.
"It was really
quite an honor,"
said Jones, an
associate
professor of
mathematics,
who has taught a
number of math
courses at
Eastern Michigan
University since
1998. "I've been
teaching quite a
while and quietly
doing my thing.
To be recognized
by my colleagues
and have
students write
letters of support
means a lot. I
always work very ..-..-
hard and try to
improve my
MATH WIZ: Joan Cohen Jones, an EMU associate
teaching."
professor of math, was the recent recipient of the
2006 Ronald W. Collins Distinguished Faculty
And make a
Teaching II Award. In addition to teaching future
subject elementary teachers the necessary concepts of
mathematics mathematics, she also makes an unpopular
that is often not subject fun for her students.
a favorite of
students fun and interesting. Most of her students are going to be future
teachers, so they need to know math concepts, she said.
To make the applications practical and demonstrate their value in everyday
life, Jones will often use children's literature to make her point. One
children's book, "Measuring Penny," is about a pet dog.
"The book measures his tail and his nose, how high he jumps, how much it

costs to feed him and how far he has to run to his food bowl," Jones
explained. "When my students see this, they see the real-world
connections."
To teach symmetry, she will have her students look at patterns on Navaho
rugs and pajntaubs, or Mexican flower cloths. Coupled with a dose of
understanding and constant encouragement toward her students, Jones
has been able to make a subject that most don't like or have not been
successful at into something enjoyable.
It's a road Jones once took herself.
"I almost failed algebra in ninth grade. My parents got me a tutor," Jones
recalled. "I almost failed my first semester of geometry in the 10th grade."
She found help in the form of one of her friends' mothers, who just
happened to teach geometry.
"Sitting in the comfort of her living room, it all of a sudden made sense to
me. I got an 'A' on the test," she said. "The next semester, I had a good
teacher and she kept encouraging me. I found I liked math, too, once I
started understanding it."
Because her teachers kept reinforcing the notion that she would major in
math in college, Jones did just that. She received her doctorate in
mathematics education and master's in mathematics, both from Georgia
State University; and her bachelor's degree in mathematics from Herbert
Lehman College of SUNY.
That encouraging push is something Jones continues with her teaching
today. She learns about her students' perceptions of math by having them
write a math autobiography, detailing their experiences and emotions
toward math. This helps her gauge how to approach her students.
"Many of them had an experience with 'Lightning Larry,"' she said,
describing a typical math teacher as someone who would write a problem
on the chalkboard with one hand and just as quickly erase it with the
other, giving students no time to grasp math problems. "People seem to
think of math teachers as being very strict and mean."
Jones said she creates a relaxed, open atmosphere in which students often
work in groups to encourage dialogue. And she admits the tiara and wand
routine, for the uninitiated, often results in bewildered looks and stifled
laughter.
Jones said she doesn't mind as long as her routine loosens up her students
to perform well on tests. And, more importantly, make them less afraid of
math.
"If they are frightened of math, that will show through in their teaching,"
Jones said.
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finds value in
service to campus,
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A full teaching load, involvement in multiple organizations both on campus
and in the community, a seat on a lo:al school board and two sons is more
than most persons would want to ju�gle. For Kar=n Menke Paciorek, who
bears that load, she doesn't mind berng that bus'!',
"I'm not the kind of person that wants to sit and do nothing. It drives me
crazy," said Paciorek, professor of early childhood education. "Whether I'm
in the car or sitting at a baseball game, I'm alwa·,s thinking about what I
can be doing next."
Paciorek was named this
year's recipient of the
Ronald W. Collins
Distinguished Faculty
Award for Service to the
University. She was
awarded a plaque and a
$3,500 honorarium at the
Celebration of Faculty
Excellence Awards March
29.
"It's a credit to what we
do here at Eastern," said
Paciorek. "I'm very
fortunate that the
University recognizes and
supports my service."
Paciorek earned a
bachelor's degree in early
childhood education at
the University of
Pittsburgh, a master's
degree at George
Washington University
and a doctorate at
Peabody College of
Vanderbilt University.
She came to EMU in
1981, when her husband,
Michael, got a job here.
In 1997, she was
promoted to full
professor.

SUPER S c: RVICE: Karen Paciorek (above,
right), an EMU professor of early childhood
educatio n, takes a moment to answer a
question from one of her students.
Paciorek. who is involved in a plethora of
activities and organizations on campus and
in the community, is the winner of the
2006 Ronald W. Colins Distinguished
Faculty Award for Service to the
University.

In her 25 years at the University, Pa.::iorek has been involved in many
programs and committees across ca-npus. She's been an adviser for

students, a mentor for new faculty members and has served on the
Strategic Planning Committee, the Graduate Council, the Departmental
Instruction Committee, the EMU Children's Institute Development
Committee, doctoral committees and the Early Childhood Faculty Search
Committee. She also co-chaired, with her husband, the University
Faculty/Staff Campaign, a program that raised more than $450,000 last
year, most of which will result in scholarships for students.
"It's really easy to be involved here because I have very supportive
colleagues," said Paciorek.
In addition to faculty and staff programs, Paciorek also is involved in her
students' activities. Whether it's football games or plays, she's there
supporting the students.
"If all I did was teach my classes and go home, I wouldn't feel this much of
a connection to Eastern," said Paciorek.
One event she really enjoys is commencement. Paciorek has served as
Marshal of Students in the past and will serve as Marshal of Faculty this
year.
"I really think it's part of my responsibility to be there," said Paciorek, who
tries to attend at least one commencement a year. "I can't imagine turning
them out without seeing that final part."
In addition to her service here at EMU, Paciorek has served both her
profession and her community. She's been the president of the Michigan
Association for the Education of Young Children and has published research
in the field of early childhood educat on. Paciorek also has served on the
board of directors for Wolverine Human Services, an organization that
provides care and education to youth who have been abused or are
delinquent; and on the board of directors of the Karla Fund, a program that
gives two books to every baby born at St. Joseph's Mercy Hospital and
information to the parents about the importance of reading.
"The organizations I am involved with have a natural connection to what I
do here at EMU," said Paciorek. "My service enriches my teaching."
Paciorek also sits on the school board for Northville Public Schools, an
unpaid position that involves a commitment of 5-20 hours each week.
She's been on the board for four years and is running for reelection this
spring.
"My service really does help my students. Since I teach teachers, I learn so
much from these experiences," said Paciorek. "For example, I can use my
experience on the school board to tell my students what schools are
looking for when they interview teachers."
With all her activities, Paciorek doesn't plan on slowing down anytime
soon. She is excited to see what kinds of projects she can be involved with
in the future.
"When people ask me to participate, I know I can say 'no,"' said Paciorek
of her many service projects. "But, if I'm not busy, I'll do it. It's what I
enjoy."
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Gary Telgenhoff sees dead people - and often in the most gruesome ways
i maginable.
Apr i l 18, 2006 issue
EMU alum
Telgenhoff tells
tales of life as a
forensic pathologist

From a severed head to a decomposed, melting body folded up in a plastic
drum to a man who lacerated h i mself to death while under the influence of
drugs, Telgenhoff has seen just abou;: everything as a deputy medical
examiner in Clark County, Nevada. T 1at knowledge and experience has led
"Dr. T," as he's known on the set of ' C.S.I." Crime Scene Investigati on," to
serve as a forens i cs consultant on the hit television show.

By Ron Podell

"Prerequisites for this
job include a dark sense
of humor, a strong
stomach and curiosity,"
Telgenhoff said wh ile
showing a slide of a man
whose neck had been sl i t
and tw i sted by a 600pound t iger.
Telgenhoff, who received
his master's degree in
biology and phys i ology
from EMU in 1989, was
the guest speaker at a
lecture sponsored by the
biology department in
Pease Auditorium Apr i l
12.
Telgenhoff, who lived
the rock and roll lifestyle
as a member of the Whiz
Kids, an Ypsilanti-Ann
Arbor band i n the early
1980s cred ited EMU
with �aking a difference
i n hi s life. He joked that
after a decade on the '
road, he had to figure
out his future because "I
knew I wouldn't look
good in stretch pants at

WHO � RE _YOU?: Gary Telgenhoff, a medical
examiner m Clark C �unty, ��vada, and a
consultant for the hit telev1s1on show,
"C.S.I.," p�ers throu � h a transmission
electron microscope m Mark Jefferson.
Telgenhoff, who received his master's
degree i n �io_logy an� ph�sio_logy from
Eastern N1ch1gan University m 1989,
hosted a lecture in Pease Auditorium April
12. T �lg�hoff discussed his career, his
contr ibuti ons to the TV show and some of
the more ghoulish crime scenes he's
encountered.

50."

Because he had an interest in b i olo9' and chemistry in high school and h i s
undergraduate days, he started taki,g some master's courses i n those
subjects at EMU. Between encourag:!ment from h i s professors and his

realization he had a knack for the medical profession, he pursued his
master's degree and eventually went: to medical school.
"The education I received here was very valuable to me. The only reason I
came back was to see you guys again and say, 'thank you',"Telgenhoff
said, particularly crediting biology professor Glenn Walker and professor
emeritus George Simone.
While at medical school, Telgenhoff said he learned rather quickly that he
did not want to deal with sick people.
"I got tired of hearing them (patients) whine. I wanted to get away from
doctors. Nurses were cool, and they do most of the work," he said.
Following what he termed his rebel persona, he took to forensics and spent
five years doing his pathology residency. He eventually found a new home
in Las Vegas, Nevada. While he was living there, he said he met Anthony
Zuiker, "a goofy guy who drove a trolley for minimum wage and tips at
The Mirage." Zuiker was always taking notes at crime scenes and consulted
Telgenhoff often, even calling him at home late at night, inquiring about
medical terms and crime scene processes.
Telgenhoff didn't hear from his friend for six months.
"He showed up at my door with a pilot for "C.S.I." and a gift bag for me.
He said CBS had bought the first 10 episodes for $ 1 million," Telgenhoff
recalled. "I told him if I'd known that, I would have treated him better."
Zuiker, the show's producer, did reward Telgenhoff by giving him a job as
a forensics consultant on the program. One of Telgenhoff's original songs
even made its way into one of the early episodes.
"I consult every week. I check the scripts to see whether there are any
blatant errors," he said.
While the show has been a consistent hit, Telgenhoff said C.S.I. work is
nowhere near as glamorous as portrayed in the television program.
"They (C.5.I.s) are collectors of evidence. What don't they do? Most things
you see on TV," he said. "They don't interview witnesses. They don't look
into a microscope. They don't do autopsies. They don't run tests. They
don't solve crimes."
Solving crimes is a team effort that includes work from homicide
detectives, entomologists, ballistics and trace experts, toxologists and
C.S.I.s.
The work may not be glamorous, but some of the crime scenes Telgenhoff
has encountered have been nothing less than bizarre.
He recalled being called to the scene of a Las Vegas storage unit, where a
strange liquid was leaking from under the door. Upon further investigation,
a large plastic container that was essentially melting and "stunk to high
heaven" was discovered and sent to his lab as is on a gurney. The greasy
tub of goo was allowed to drain for hours before its contents were "rolled

out on the table like a big Christmas cheese ball," he said.
Noticing a piece of plastic sticking out from the sphere, he pulled it off.
When the plastic was eventually removed, a form of a mummified human
being slowly unfolded.
"It (body) was in there three years. Tl1e Las Vegas sun was going 120
degrees every day. It was probably 150-160 in the storage unit,"
Telgenhoff said. "Imagine what that can do to a body in a Tupperware
storage container."
A piece of plastic wrap also was found wound around the dead person's
mouth area. While the daughter had repeatedly told neighbors that her
mother had moved back to California, the mother's social security checks,
which kept coming to the Las Vegas address, were still being cashed.
Telgenhoff surmised the daughter had suffocated her mother, but he said
there was not enough proof. He made the call that the cause of death was
undetermined, a decision that was unpopular with Las Vegas police who
pushed for the case to be declared a homicide.
"All I had was grease and a skeleton. I wasn't going to make something
up" to placate the police, he said.
While that case remains unsolved, Telgenhoff said C.S.I. work and his role
as a deputy medical examiner serves as an "extra set of checks and
balances that can help make or break a case . "
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Feah1re
Improving campus safety and remodeling a residence hall lounge and dorm
room were the big winners of this yea r's Innovagency Awards.
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Student Affairs
employees honored
for innovation

By Ron Podell

The "Best of the Best" innovation awa rds were presented to 12 winners at
a luncheon April 10 in McKenny Union s Alumni Room. This year's winners
were chosen from a pool of 25 submissions.
"We had 12 'Best of the Best' ideas funded this year. That's the most we've
ever had," said Vice President for Student Affairs Jim Vick.

"<Best of the <Besifor 2006"

In 2000, Student Affairs
launched the Innovagency
as a multi-layered approach
©S� JnnO'()ation)lwaras
to fostering a culture of
innovation within the
Division of Student Affairs.
The innovation committee,
renamed the Innovagency in
2001, is charged with:
developing new programs or
services; improving existing
programs or services;
1
generating new revenue
' :Mafjno tlie Connection"
streams; and providing
cost-saving strategies to the SIMPLY THE BEST: A dozen "Best of the
division and the University. Best" Innovagency Awards were handed

-....

The establishment of a

out during a Division of Student Affairs'
luncheon April 10.

Student Community Officer program and a police bicycle patrol were

granted funds that would beef up campus safety. The Student Community
Officer Program, proposed by Department of Public Safety Sgt. Todd
Lancaster, will receive $2,375. The program acquaints students with the
field of law enforcement as a future career choice. Students in the program
will receive training and assist police personnel by providing services to the
campus community in areas that do not require the attention of a sworn
police officer.

The Police Bicycle Patrol idea, proposed by DPS Sgt. David Shefferly,
would expand the existing police bicycle patrol program. This program has
had great success in increasing visibility in areas patrol vehicles cannot be
utilized. The program currently has three officers and three more could join
at a cost of $1,150 per added officer ($3,450 total).
Residence hall renovations also received strong support.
Health Education Coordinator Eric Ward and Kelly Basden, from Student
Government, proposed a refresh of a main lounge in a residence hall.

This new program would focus on increasing occupancy and retention for
housing by redeveloping a key logistical space - a main lounge in a
residence hall - that is typically underutilized. The space use would be
focused on activities and provide equipment for students to feel more
connected. The area also could be used as a selling point for residence hall
life during Fast Track. The proposal received $12,800, more than any other
project.
Along the same lines, Housing Director Becky Figura and Ramona Meraz,
assistant director of Campus Life Programs, proposed an Extreme
Room/Apartment Makeover, a takeoff of the popular television
program, "Extreme Makeover." Students would submit a brief letter
expressing their desire for a room/apartment makeover. With the help of
the physical plant and other sources, the winners(s) would have their living
space redone within certain parameters. The proposal received $750.
Ideas, their innovator (s) and the award amounts are as follows:
Cell phone savings, Cathie McClure, no cost. Cell phone bills would be
looked at all over campus. Thousands of dollars could be saved if everyone
on campus was placed on the same cell phone plan that included long
distance.
Wellness Program: Health and Fit11ess Challenge, Barb Figurski,
$1,000. Figurski devised a nine-week program for the entire campus
community. Participants may enter as an individual or a team, and would
attend workshops, classes can activities about health, nutrition and fitness.
Redesign Greek Judicial Services, Noah Borton, $2,300. Borton wants
to shift the paradigm used by EMU fraternities and sororities in handling
disciplinary cases from a reactive approach that depends on untrained
volunteers to a proactive approach that utilizes Greek students to handle
judicial processes.
Celebrating Leadership, Becky Figura and Kelly Basden, $ 1,000. The
purpose of this program is to connect high school leaders with campus
leadership and living on campus. Students would be invited for an
overnight experience and participate in activities designed to encourage
them to apply to EMU and live on campus.
Heads Up/Butts Out, Mary Jo Desprez, $2,420. Develop a business card
alert system that can be handed out to people who are smoking within the
25-foot perimeter of each EMU building. This alert card will inform smokers
of the new policy as well as offer smoking cessation courses.
Smart Messenger - Light Bar, Charles Mosher, $2,000. A Whelen Smart
Messenger Board, mounted on top of an EMU police vehicle, can provide
motorists with information, including why a road is closed, provide parking
information during special events, handle traffic control emergencies, put
out Amber Alerts and provide special messages for public relations events.
DSA Funds Database, Kevin Devine, $395. To help departments step up
its grants, Student Affairs would subscribe to
www.schoolfundingcenter.com for one year. The site offers a wealth of
information on funding, large and small, targeted to education.

Innovation Book Club, Kevin Devine, $200. Purchase two dozen copies
of author Richard Koch's "16X: Real Simple Innovation for 16 Times Better
Results." The book reinforces the hedgehog concept put forth in the book
"Good to Great." The books would be circulated among the division.
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Feature
Eastern Michigan University's public radio station, 89.1 WEMU, is
celebrating its 40th anniversary.
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WEMU exceeds
spring fundraising
goal of $120,000;
receives honor from
readers of Current
magazine

By Ward M u l lens

And while the cake is gone, the icing keeps coming.
WEMU exceeded its goal of $120,00 during its recent spring on-air pledge
drive and was voted "Best Radio Station" by the readers of Current
magazine (April 2006).
"To get this kind of support in a market of this
size speaks volumes about the programming and
audience loyalty," said WEMU General Manager
Art Timko.
WEMU raised $ 128,003 during the pledge drive,
$8,000 more than its goal of $ 120,000 and 10
percent more than its 2005 goal.
"Meeting and exceeding the spring fundraiser goal
is a testament to those who work on-the-air and behind the scenes to
sharpen WEMU's public service and community visibility," said Timko.
Current, which calls itself "Washtenaw County's Entertainment Source,"
asked readers to select the best in the categories of arts, entertainment
and recreation; dining and drinking; shopping and services; and looks and
wellness.
WEMU's Sunday Best show, hosted by arwulf, tied Martin Bandyke's show
on WQKL 107. 1 FM for "Best Radio Show" honors.
WEMU is a National Public Radio affiliate with a format of local news, jazz,
blues and roots music in addition to network news, information, talk and
cultural programming. The station, which currently reaches about 369,000
listeners, broadcasts to an eight-county area that includes all or part of
Washtenaw, Wayne, Oakland, Livingston, Jackson, Lenawee, Monroe and
Lucas (Ohio).
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Feature
William (Bill) Swisher, a professor of telecommunications and film at
Eastern Michigan University from 1965-93, died April 13 at Harbor Hospice
Residence. He was 77.
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Former EMU
professor of
telecommunication
and film dies

From 1965-72, Swisher was director of broadcasting and station manager
of WEMU 89.1. Swisher supervised the development of the radio station
from a 10-watt operation of limited hours to a fully functioning public radio
station.

By Ron Podell

"Bill Swisher was a friend and mentor to numerous students throughout his
tenure at Eastern. His passing affects former students and business
professionals throughout the country," said WEMU General
Manager/Director Art Timko.
During his time at EMU, he taught 13 different courses, including two
graduate classes.
Swisher received his master's degree and bachelor's degree, both from the
University of Michigan. After receiving his bachelor's degree in 1950, and
getting married that same year, Swisher was drafted into the U.S. Army.
He served during the Korean War and was stationed in Sendai, Japan. He
retired as a major in the U.S. Army Reserve and was the commander of
the 206th Public Information Detachment. After he was discharged, he
returned to Ann Arbor in 1953 and accepted a position with station WUOM,
where he worked as a writer, producer, news editor, announcer and as
program director.
Swisher belonged to the National Association of Educational Broadcasters,
Association for Professional Broadcasting Education and the Speech
Association of America. He also was a member of Grace Bible Church,
coached Little League baseball and was a past president and board
member of the Ann Arbor Figure Skating Club while his children were
members.
He was fond of animals, enjoyed reading and collected depression glass
and stamps.
Survivors include his wife, Phyllis; two children, Sandra Swisher and
Gregory Swisher; a brother, Robert Swisher; a niece and two grand nieces.
Funeral services take place Tuesday, April 18, 11 a.m., Grace Bible Church,
1300 S. Maple Rd., Ann A rbor.
Memorial contributions may be made in his memory to Arbor Hospice,
2366 Oak Valley Drive, Ann Arbor, Ml 48105, or Grace Bible Church.
Envelopes are available at the Nie Funeral Home & Cremation Service,
2400 Carpenter Rd.
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At its March 21 meeting, the Eastern Michigan Universaty Board of l<egents approved the 2007-08 general fund
scholarships, awards and grant proposals for the amount of $16,555,467. Of that total, $ 16,405,467 comes
through general fund revenues and the remaining $150,000 through general fee revenues. The general fund
scholarships, awards and grants proposal is presented a year in advance of the 2007 funding time lines due to
publication requirements and the recruiting cycle for the 2007 freslYnan class. Beneficiaries include the 2004-05
Presidential Scholars (pictured below), who will be seriors in 2007-08. The following is a breakdown of some
important scholarship numbers.
Scholarship Awards and Grants $10,046,267
Athletic Grants-in-Aid $5, 780,003
Federal and State Matches $729,197
Regents Scholarships 575
Presidential Scholarships 52
Men's Athletic Scholarships 146.6
Women's Athletic Scholarships 131

Source: Board of Regents meeting March
21, 2006
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N·ews Briefs
The following are news briefs about important activities and events happening
at Eastern Michigan University.
April 18, 2006 issue
News Briefs
By Ron Podell
• Budget
Conversations with
the President
• Student
Appreciation
Luncheon
scheduled April 19
• Halle Library
expanded hours
• Careers in Aging
Week
• Institutional Values
Award deadline
extended through
May 5
• EMU to host
Michigan
Interscholastic
Forensics State
Championships
• Move-out recycling
and reclamation
project

• Budget Conversations with the President:
Students, faculty and staff are invited to a series of
"Budget Conversations with the President." All
sessions will begin promptly at 8 : 30 a.m. in the
McKenny Union Ballroom and end at 9 :30 a.m. The
schedule and agenda for each meeting is: "Building
the University Budget - An Overview," Thursday, April
20; "The Year Ahead - Exploring Our Options," Friday,
April 21; and "Fire-Breathing Budget Dragons MPSERS, Enrollment, Health Care and Financial Aid,"
Monday, April 24.

Fallon

• Student Appreciation Luncheon scheduled April 19: Dining Services
and McKenny Union invite graduating students to attend its Student
Appreciation Luncheon Wednesday, April 19, 1 1 a.m.- 1 : 30 p.m.,
McKenny Union Ballroom. In addition to enjoying a special lunch buffet as
guests of honor, graduating students will be eligible to win a graduation
fee waiver ($90 value). Student tickets are $9.70 and staff tickets are
$10.95, and can be paid by cash, check or charge. To order tickets, e
mail Linda Panzica at lpanzica@emich.edu in the Event Planning Office
with the following information : department name & phone number, office
location, contact name/phone number/e-mail address, and a Banner
number or requisition number.
• Halle Library expanded hours: The Halle
Library will remain open until 2 a.m. 10 nights
this month due to finals. These days include:
Monday, April 17, through Thursday, April 20;
Sunday, April 23, through Thursday, April 27;
and Sunday, April 30. This service is being
offered on a trial basis per a request from the
Student Government Association. Actual usage
of the library will be recorded and used to
determine if this service should be offered again
in the future. Both sets of front doors to Halle
will be locked for entrance into the building at
midnight. To enter the building, students should
use their EMU ID in each of the swipe card
readers positioned on the wall near the
handicapped assist doors located on the far left.
For the safety of students and staff, a valid EMU
ID is required. For information, call 487-0020.
• Careers in Aging Week: The Gerontology Program hosts a series of
events during the 5th Annual Careers in Aging Week, scheduled through

Friday, April 21. A " Conversations with ..." series is scheduled Tuesday,
April 18, noon, College of Business; Wednesday, April 19, noon, College
of Health and Human Services; and Thursday, April 20, noon, Dining
Commons One. Professionals working in the field of gerontology will talk
with students about potential careers, including financial planner,
dietician, long-term care facility manager and researcher.
Representatives of each career will provide a brief overview of their
organization, the nature of their work, a personal account of why they
entered their field and what they enjoy most about their work. For
information, call Kristine Ajrouch, 487-1361 or 487-0012.
• Institutional Values Awards deadline extended: After careful
consideration, President Fallon has extended the IVA deadline to 5 p.m.,
May 5. Faculty and staff are encouraged to nominate a colleague for
these awards. For further information, visit
http://www.emich. edu/president/041106iva.html For questions about the
process, call 487-2211.
• EMU to host Michigan Interscholastic Forensics State
Championships: Eastern Michigan University's Communication and
Theatre Arts Department hosts the Michigan Interscholastic Forensics
State Championships May 5-6. More than 800 students and 120 coaches
and judges from nearly 100 Michigan high schools will be participating.
Most events will occur in Pray-Harrold, with some events in Quirk. An
awards ceremony is scheduled at approximately 7 p.m., Saturday, May 6,
in Pease Auditorium. For more information, call Patrick Barry, (734) 7161564, or pbarryjr@emich.edu.
• Move-out recycling and reclamation project: Moving out of the
residence halls or your apartment? Consider donating food, clothing and
furniture to area nonprofit organizations. Canned food and other non
perishables, clothes, loft lumber (2 x 4s), furniture, small appliances and
area rugs and carpets will be collected during finals to benefit community
help organizations. Non-perishable food items and clothes may be
dropped off in residence halls and McKenny Union from Tuesday, April
18, through Tuesday, May 2. Loft lumber, usable and clean furniture,
area rugs/carpets and small appliances can be donated at tents located in
the Walton/Putnam Courtyard, the east side of Wise Hall, the area
between Hill and Hoyt and the area between Village C and D
buildings.This program is sponsored by Housing and Dining Services, the
Residence Hall Association, the Physical Plant, the Department of Public
Safety, VISION/McKenny Union, Campus Life and Diversity Programs,
EMU Hillel and the following local human services agencies: Food
Gatherers, Friends-In-Deed, HERO (Homeless Empowerment Relationship
Organization) and the St. Vincent DePaul Society. For more information,
contact Peggy Harless, 487-3045, or Peggy.Harless@emich.edu ; or Aida
Beard, 487-2278 or Aida.Beard@emich.edu
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"I cortinue to teach here because
I am able to constantly improve
both the teaching assessment
and learning of students."

arbara Scheffer, R.N.

Professor
Scfiool of Nursing

I

began teaching at EMU more than 30 years ago when my kids v,rere little and I wanted to spend the summers
with them. When I started, I was fairly na"ive as to the academic w::irld, but really enjoyed the autonomy to design
and create learning environments that could be customized semes:er-to-semester based on the needs of the
students.
During my time at EMU, I have gone from being an instructor to a professor and, over the last three years, an
intermittent role as the interim director for the School of Nursing. : teach in the areas of critical thinking, nursing
process and mental health. I also teach graduate level courses for future nurse educators.
I came to teach at EMU because of its strong teaching focus. In fact, I learned, shortly after coming here, that my
grandmother obtained a teaching certificate from Michigan Normal College at some time in the early 1900s.
I continue to teach here at EMU because I am able to constantly improve both the teaching assessment and
learning of students. I think that the University has valued my knc wledge and expertise, and facilitated my ability
to grow. EMU also has given me the opportunity to collaborate wit, a longtime colleague, Gaie Rubenfeld, an
associate professor of nursing. Together, we have presented our r:search locally as well as nationally and
internationally. We have co-authored several publications and written two books on critical thinking in nursing.

Both books have won the American Journal of I\Jursing 'Book or the Year Award.
Originally from Michigan, I moved away and did not return to the state until I was 17. At that time, I attended the
University of Michigan for both my undergraduate degree in nursing and, later, my master's degree in psychiatric
nursing. In 2001, I received my doctorate of education in educational leadership from EMU. I am one of the first
100 students to complete EMU's, then-newly designed, doctoral program.
Serving as interim director in the School of Nursing over the last three years has been a privilege. It has provided
an opportunity to see a broader perspective, not only within our college and University, but regionally and
nationally. I think all faculty should experience this perspective to see both the inner workings as well as the larger
network of interactions that help create who we are. Returning to a full-time teaching role, I want to resume my
research and teaching related to critical thinking. I hope to also work with my colleagues in our college to explore
plans to develop a center of excellence in assessment of teaching and learning from an interdisciplinary
perspective.
It has been an interesting 30 years with many opportunities for personal and professional growth. I anticipated,
when I started, that I would leave teaching when I got bored, but I haven't gotten bored yet!

