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APs to pay some portion of healthcare insurance premiums starting in
2007
Come Jan. 1, 2007, administrative professionals at Eastern Michigan University will be
required to pay a portion of their healthcare insurance premiums if they wish to maintain
the same level of coverage they currently enjoy.
However, APs have the option of enrolling in a base Blue Cross Blue Shield Community
Blue PPO plan and continue to have their healthcare premiums paid by the University.
The tradeoff: slightly less benefits.
"We simply delayed this (charging portion of premiums)
as long as humanly possible," EMU President John
Fallon told a gathering of APs at a June 8 forum in
Administrative professionals at McKenny Union's Ballroom. "This is where the
Eastern Michigan University
University is today. We have to deal with it. The
recently learned they will have University must begin to expand cost-sharing in its
to pay a portion of their
benefit packages."
healthcare insurance premiums
beginning Jan. 1, 2007. That
Fallon said EMU is the last public entity in Washtenaw
portion is not yet known, but
County that fully covers the cost of healthcare
the employer monthly rates
premiums for its employees.
(on a pre-tax basis), based on
using FY2006 numbers as an
"We tried everything to prevent this day from coming,"
example, would be:
said Jeanette Hassan, director, benefits.

Premium Rates

Single $30.34
Two persons $68.29
Family $81.85

Community Blue PPO Option 1, as proposed, will not
require any cost share on the part of the employee.
However, employees will have a reduced level of
benefits, Hassan said.

Under Option 1, office visits would cost $15, up from
$10. In addition, many in-network procedures - such as outpatient surgery, lab test and
X-rays - would be covered at only 90 percent after payment of a deductible is met.
Deductibles in-network would be $250 for single people and $500 for families, Hassan
said. Medical procedures would only be covered at 70 percent if out-of-network providers
were used. Deductibles for using out-of-network providers would be $500 for a single
person and $1,000 for a family.
Retail prescription drugs would cost $10 for a generic brand, $20 for a preferred brand
name and $30 for a non-preferred brand name. A 90-day supply of mail order
prescription drugs would cost $30 for a generic brand, $60 for a preferred brand name
and $90 for a non-preferred brand name.
More on this story ...
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By Ron Podell

Come Jan. 1, 2007, administrative professionals at Eastern Michigan
University will be required to pay a portion of their healthcare insurance
premiums if they wish to maintain the same level of coverage they
currently enjoy.
However, APs have the option of enrolling in a base Blue Cross Blue Shield
Community Blue PPO plan and continue to have their healthcare premiums
paid by the University. The tradeoff: slightly less benefits.
"We simply delayed this (charging portion
of premiums) as long as humanly
possible," EMU President John Fallon told
Administrative professionals at a gathering of APs at a June 8 forum in
Eastern Michigan University
McKenny Union's Ballroom. "This is where
recently learned they will have the University is today. We have to deal
to pay a portion of their
with it. The University must begin to
healthcare insurance premiums expand cost-sharing in its benefit
beginning Jan. 1, 2007. That
packages."
portion is not yet known, but
the employer monthly rates
Fallon said EMU is the last public entity in
(on a pre-tax basis), based on Washtenaw County that fully covers the
using FY2006 numbers as an
cost of healthcare premiums for its
example, would be:
employees.

Premium Rates

Single $30.34
Two persons $68.29

"We tried everything to prevent this day
from coming," said Jeanette Hassan,
director, benefits.

Community Blue PPO Option 1, as
proposed, will not require any cost share
on the part of the employee. However, employees will have a reduced level
of benefits, Hassan said.
Family $81.85

Under Option 1, office visits would cost $15, up from the current $10. In
addition, many in-network procedures - such as outpatient surgery, lab
test and X-rays - would be covered at only 90 percent after payment of a
deductible is met. Deductibles in-network would be $250 for single people
and $500 for families, Hassan said. Medical procedures would only be
covered at 70 percent if out-of-network providers were used. Deductibles
for using out-of-network providers would be $500 for a single person and
$1,000 for a family.
Retail prescription drugs would cost $10 for a generic brand, $20 for a
preferred brand name and $30 for a non-preferred brand name. A 90-day
supply of mail order prescription drugs would cost $30 for a generic brand,
$60 for a preferred brand name and $90 for a non-preferred brand name.
"All wellness features (including routine physical exams and
immunizations) in the plan are covered at 100 percent. Why? It's
important to keep our employees healthy," Hassan said. "We want you to

go to your doctor early and catch things before you are sick."
Community Blue Option 2 is essentially the healthcare
plan EMU employees currently have, Hassan said. It's
just that, in the future, employees will have to pay a
premium to keep those same benefits, most of which
are covered at 100 percent (in-network) and for which
there is no deductible for using in-network providers.
Retail prescription drug costs would mirror those under
the Option 1 plan.
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Using current FY 2006 numbers as an example, a single
�·
person would pay $30.34 per month (on a pre-tax
Hassan
basis) in healthcare premiums to retain the benefits he
or she has now. The monthly cost for two people would be $68.29 and, for
a family, $81.85 per month. For comparison's sake, the University, during
FY2006, paid $381.56 in monthly healthcare premiums for single people;
$846.45 monthly for two persons; and $1,002.04 each month for a family.
"The PPO 2 plan will require cost-sharing, but will provide a higher level of
benefits," Hassan said. "We're not asking you to pay the full premium.
We're asking you to pay the difference between the premiums."
Hassan fully expects healthcare insurance costs to rise, possibly in the 512 percent range, for FY 2007.
"I'm anticipating EMU may be in the middle. It's just an unknown now,"
Hassan said.
Hassan urged AP employees to sit down at home and have a family
discussion about what healthcare plan best fits their needs.
"We want you to take control and be a true consumer," she said. "You
know your medical needs and expenses better than anybody."
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Campus Life and
Diversity Programs
undergoes
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The Department of McKenny Union, Campus Life and Diversity Programs
will undergo a reorganization that took effect July 1. Under the
reorganization, predicated in part on the impending move to the new
student center this fall, the functions of the current department will be
divided into three distinct areas - new student center, Campus Life
programming, and diversity and community service.
"The (current) operation is so much larger and complex now. It's being
broken into three areas: operations of the new student center, Campus life
programming and diversity and community service," said Jim Vick, vice
president for student affairs. "Now, we'll not only have a bigger building,
but a larger amount of programming and services."
"With the new
student center, we
will have new
opportunities. The
new building will
give students an
opportunity to
experience
community, access
convenient
services and go to
events together,"
said Glenna Frank
Miller, director of
McKenny Union
and Campus Life,
whose title will
change to
executive director
of the student
center.

A NEW LIFE ON CAMPUS: Due in part to the move
to the new student center (above) this fall,
the Department of McKenny Union, Campus Life
and Diversity Programs has undergone a
reorganization, which was effective July 1. As a
focal point of the reorganization, Campus Life
was divided into three distinct areas
The reorganization - operations, programming, and diversity and
is as follows:
community service.
• The student center will focus on operations of the new building,
which is slated to open Nov. 6. McKenny Union will be renamed
Charles McKenny Hall (its original name) after renovations, a
remodeled Dining Commons 3 that will be used for student dances,
and Roosevelt Auditorium events also will fall under these
operations. Carlos Costa, associate director of McKenny Union, will
become director.
• Programming will include Campus Life, Greek Affairs, student center
programming, new student orientation, excursions, leadership
development, campus lectures, c;tudent ambassadors and student
organization services. Melissa ( motti, associate director of Campus
Life, will be director of Campus Life.

• Diversity programs and community service will include the Center
for Multicultural Affairs, the Women's Center, the LGBT Resource
Center, and VISION, which includes Alternative Breaks, America
Reads, Best Buddies, Habitat for Humanity, JumpStart and other
community service activities. Human Resources posted the position
of director for diversity programs and community service June 19.
While the decision to reorganize the department is due, in part, to the
move to the new student center, much of the groundwork for
reorganization was laid in the past few years, Vick said.
In an attempt to combine programming and building functions, McKenny
Union and Campus Life operations fused in 1997. In 2004, the Division of
Student Affairs underwent a major reorganization to expand its delivery of
diversity programs and enhance its ability to respond to student needs.
That reorganization included dissolving the dean of students office with the
creation of the position of ombudsman. In addition, the position of
associate dean of students was eliminated and an associate director of
diversity programs within McKenny Union and Campus Life was created;
and two assistant deans positions, one overseeing Greek Affairs and the
other in charge of LGBT, moved to McKenny Union and Campus Life. The
first position was converted to a full-time program coordinator for Greek
Life and Student Organization Services. The second became an 80 percent
FTE program coordinator for the LGBT Resource Center.
"I would describe this reorganization as formalizing what has been
happening the last year or two," Vick said.
The $40 million new student center will be approximately 180,000 square
feet and will include a dining marketplace, bookstore, meeting space and
retail on the first floor. The second floor will include the Admissions
Welcome Center, a 24-hour computer lab, auditorium, a 650-seat
ballroom, galleries, lounges and relaxing spaces for students. The third
floor will house the Center for Student Involvement, meeting rooms, and
offices for Student Government, Diversity Programs, Campus Life, VISION,
Event Planning and the building administration.
"I think that the new student center will have a very positive impact on
campus as well as on the individual experiences of students at EMU," said
Student Body President Daniel Cicchini. "Our student center will be able to
cater to the unique needs of our residential and commuter student
populations. It also will centralize many services and activities which are
important to students. The student center will help generate excitement for
activities on campus and enhance the overall college experience of all of
our students."
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reat-ure
They took fingerprints and followed the clues; sang and danced to show
tunes; spoke persuasively in front of a crowd; and learned special effects
that make movie magic so loud.
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Summerquest offers
students
opportunity to
sample career
interests

By Leigh Soltis

High school students went to college early this year as part of EMU's
Summerquest program. Summerquest is a camp where students, entering
grades 10-12, pursued potential career interests, including CSI, theater,
forensics, and multimedia and 3-D computer modeling. The high school
students learned about their subjects of interest from EMU instructors and
students.
From June
25-July 1, the
students lived
and ate on
campus,
attended
classes during
the day and
participated in
planned
evening
activities,
including folk
dancing and
etiquette
classes.
A TRAIL OF CLUES: (above, from left) Shaaban Dari I
Fans of the
Elise
Denniysen and an unidentified student put their
show "CSI"
fingerprinting skills to use to determine who
experienced
the science of committed a mock crime. The two were part of a
group of area high school students who participated
crime scene
investigation in the CSI session track during EMU's Summerquest.
Photo by Carrie Halliburton
first-hand in
the CSI session of Summerquest. These students spent their week
performing experiments to figure out "whodunit."
Experiments were designed to analyze mock crime scenes, with activities
such as fingerprinting, making plaster molds of shoeprints, ink analysis,
testing water for chemicals, using a spectrophotometer to test the
concentration of poison in water and blood splatter analysis.
"This is hex-chromium, the toxic chemical from the movie 'Erin
Brockovich,"' Larry Kolopajlo, instructor of the CSI session, told aspiring
lab rats during the water chemical test. "It turns the water purple."
"I'm most interested in analyzing blood and fingerprints," said Shaaban
Dari, a freshman from Ann Arbor. "I want to get a job with the FBI."
While CSI students were confined to the classroom lab, students in the

theatre and forensics sessions had a little more room to spread their
creative wings. Theatre students spent eight hours a day acting and
singing, but that didn't seem to bother them.
"They work very hard, but they're also having fun," said Sandra Nelson,
assistant acting and musical director for the Summerquest program.
"Everybody likes each other and they have a lot of talent to bring."
"We're thicker than blood," said Bren York, a senior from Grand Blanc,
while hugging a fellow student. "What's something thicker than blood?
Syrup. We're thicker than syrup."
The theatre session not only taught singing and acting skills - such as
character analysis, and voice, articulation and performance techniques - it
also introduced the students to some of the behind-the-scenes aspects of
theater. Costumes, improvisation, lighting, directing, stage technology and
makeup were workshop topics.
At the end of the week,
the aspiring thespians
applied the skills they
learned in an hour-long
performance for friends
and family. The group
performed five songs,
including "The Impossible
Dream" from "Man of La
Mancha," and the title
track from "Oklahoma."
In addition, each student
performed a monologue.

PUTTIN' ON THE RITZ : Summerquest
theatre students finish makeup
preparations while receiving last-minute
instructions from Melanie Schuessler, an
assistant professor in communication and
theatre arts and costume designer for EMU
Theatre, before hitting the stage.

"Some may come in shy
but, by the end of the
week, they will have
grown in talent and
confidence and made
many fun friends," said
Nelson.

Photo by Wendy Kivi

The theatre students also
bonded with the forensics (competitive speaking) students, co-mingling
during warm-up sessions and certain workshops. One such workshop was
improvisation, taught by members from the sketch comedy group, "The
Corner," a contingent consisting entirely of EMU students and alumni.
The improvisation workshop included games that tested the students'
ability to think quickly. "Name three," for example, had the students
picking a category and asking another student to name three items in that
category. The game started out as simple as "name three colors," but
quickly progressed to things more familiar to the theater buff (name three
songs from "Rent") or the skeptic forensics student (name three
conspiracies). Any hesitation or use of "um" when answering disqualified
the player.
"Improv is important in forensics because, if you forget your lines, you
need to cover it up," said Richard Brophy, a junior on the EMU forensics
team who coached Summerquest participants.
Students practiced and prepared for forensics competitions at the high

school level. The camp included students at all experience levels, from a
student who had never competed before to a student who was two-time
defending state champion.
Jonathon Stowell, a senior from Flint, prepared an extemporaneous piece
that he performed for coaches Brophy and Erika Badour. Extemporaneous
speaking is a competition in which students are given three questions.
Students must answer one persuasively in a seven-minute speech. They
research the topic to find real-world examples that apply to their
argument. Stowell's speech focused on the impact of the two new Supreme
Court judges.
"They haven't influenced the Supreme Court much," said Stowell, arguing
that the Court has not seen any influential cases since the appointment of
the new judges, and that the opinions of the court have not seemed to
shift or become more aggressive. "The biggest change in attitude is that
this Court is much funnier than the last. According to the New York Times,
Samuel Alito is 19 times funnier than Sandra Day O'Connor."
Badour and Brophy offered constructive criticism about delivery,
arguments, pauses, tiebacks and relaxation techniques.
"I see a lot of my flaws in him," said Brophy. "When I'm removed from the
situation, I can look at it more objectively. It helps me improve as well as
him."
In addition, forensics students practiced prose, poetry, rhetorical criticism
and sales. They researched the topics individually and practiced their
speeches in front of other students and coaches.
"I see the students improving as people, not only as performers," said
Brophy. "I've really discovered that forensics is about passion, speaking
about what you truly believe in and not just what you think will be a
successful topic."
Unfortunately, some students weren't able to explore their passion at
Summerquest because some sessions they enrolled in were cancelled due
to lack of interest. These included TeenCERT, health careers, and
technology and African American studies.
However, students enrolled in these sessions turned setback into
opportunity. Many enrolled in the multimedia and 3-D modeling and
simulation class, a new addition to Summerquest this year. Multimedia and
3-D combines CAD software, used for designing and assembling products,
and multimedia software, used for animating and making movies. The
students built a staple remover on the computer, first creating the parts
and then assembling them. They used 3-D Studio Max to animate the
staple remover, and to create a moving logo.
Michelle Douglas, of Ypsilanti, originally signed up for the health careers
session, but ended up enrolling in the multimedia and 3-D career track.
"I thought it was something that I could learn and it's pretty fun," said
Douglas. "Although, I still want to be a pediatrician."
"They all came in with no experience using this kind of software before, but
they're having a great time," said Jeremy Catarino, an EMU graduate
student who assists the students at Summerquest. "It's a fun side of
computers."

Ryan Burdic, from Ypsilanti, signed up for this session because he wants to
work on movies in the future.
"This design software is good to know because movies are starting to use
this (for set design) instead of real buildings," said Burdic. "This class is
interesting and I've learned a lot."
Even though she doesn't plan to work with computers as a career, Douglas
believes that her Summerquest experience will help ease her transition
into college life. Like many of her fellow students, she said that the best
part of camp was making new friends.
"It's a way of meeting new people," said Douglas, who is considering
attending an out-of- s tate college. "It's a skill that will come in handy if I
don't know anybody there."
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The Eastern Michigan University Board of Regents approved three new
academic programs at its regular meeting June 20.
July 1 1 , 2006 issue

EMU Regents
approve three new
academic programs,
including integrated
marketing
communications
degree that is first
of its kind in
Michigan

By Ward M u llens

The programs are the bachelor of science in information assurance,
bachelor of arts/science in cross-disciplinary studies and the master of
science in integrated marketing communications.
The master of science in integrated marketing communications will be
entirely online and is designed for current professionals who wish to
develop their expertise in the field. It will be a 1 2-cou rse sequence taught
online in eight-week sessions.
"Being the first in the state to offer an IMC program will
provide a great opportunity to attract the very best
students. In addition, being a n online program will open
a national and even international ma rkets for us," said
David Mielke, dean of the EMU College of Business.
Mielke said that only one other school in the nation
offers the IMC program in an online format.
"This is really the new d i rection of marketing brands
and integrating marketing," Mielke said.

Mielke

The information assurance program is designed to prepare professionals
with the scientific, technical and management skills to ensure computer
and network security.
The cross-disciplinary studies program is designed to enable two distinct
student populations to earn a bachelor's degree. The first is the set of
students who wish to complete an undergraduate degree in connection
with the Governor's "Return to Learn" initiative. The second is the set of
students, currently served by EMU's individual ized studies program, who
discover very late in their academic careers that they are unable to
complete the program in which they are enrolled.
"This is a good example of colleges, and departments and schools in those
colleges, teaming up to address student interest and societal needs," said
Don Loppnow, provost and vice president for academic affairs.
Funding for the two undergraduate programs will come from reallocation
within academic affairs. Funding for the graduate program will come from
revenues generated by delivering this program online through continuing
education. - Ron Podell contributed to this report.
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The Eastern Michigan University Board of Regents approved a 4 percent
increase in room and board rates for its residence halls at its regular
meeting June 20.
July 11, 2006 issue
Student residence
hall rates to rise 4
percent

By Ward Mullens

The average cost increase for the academic year to live in the residence
halls will amount to $254 and is effective fall 2006.
The standard 20-meal, double occupancy room will increase from $6,356
to $6,612. Single occupancy room and board rates will be $8,446.
The increase in the rate
will help housing and
dining services meet its
budgeted occupancy
goals, meet debt payment
obligations, fund basic
facilities needs, maintain
current levels of service
and maintain a reserve
fund balance of at least
$1 million, said Jim Vick,
vice president for student
affairs.
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A BUMP FOR BUELL: Eastern Michigan
The average room and
University students returning to campus
board rate increase
this fall will pay 4 percent more in room
among state institutions
and board rates to live in the campus
that have already set
residence halls, including Buell Hall.
their numbers is 4.11
percent, with increases ranging from 3.4 percent to 7 percent. Central
Michigan University has the highest approved increase at 7 percent, while
Western Michigan University raised its rate by 3.4 percent.
Of the 10 state universities and colleges reporting, EMU's annual total cost
for housing and dining ($6,612) for 2006-07 ranks seventh and is below
the state average of $6,712.
"We've moved from the third-highest room and board rate to the seventh
highest, which is right about where we want to be," Vick said, noting costs
in southeastern Michigan are higher than in other areas of the state.
In an effort to be more competitive with apartment complexes in the area,
Vick also said rates for EMU's apartments would decrease an average of 2
percent. Individually, he said Cornell Apartments would increase 4 percent
due to the high demand, but that Westview Apartments would decrease 8
percent in an effort to boost occupancy. Rates at Brown-Munson
Apartments would remain unchanged.
"The competition is tough," Vick said. "On Normal, Cross and Summit
streets, you can see a lot of 'for rent' signs."
EMU currently has 14 residence halls and 530 apartments. More than
3,700 students will live in University residence halls and apartments for the

2006-07 academic year, including-an est1mated 1,800 first-time students.
- Ron Podell contributed to this report.
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Craig Fink, senior associate director of the Brown University Sports
Foundation for the past five years, has been named athletics development
director at Eastern Michigan University.
July 1 1, 2006 issue
Fink named
athletics
development
director

By N a ncy M ida

His appointment was effective June 26.
At Brown, the 34-year-old Fink managed the
Foundation's annual fundraising programs from 20012006. Under his guidance, the annual programs raised
nearly half of the Foundation's average yearly fund
raising total of $6 million, which came from 5,600
donors. As senior associate director, Fink was part of
the senior management team that helped develop the
strategy and early fundraising efforts for achieving a
goal of $80 million-plus for athletics as part of " Boldly
Brown," the $1.4 billion Campaign for Academic
Enrichment, which launched publicly in fall 2005.
From July to November 2005, Fink also served as
interim executive director.
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Fink received his MBA at the Eugene M . Isenberg School of Management at
the University of Massachusetts and his bachelor's degree in sports
management at the University of Massachusetts-Amherst.
After completing his undergraduate degree, Fink served as the assistant
sports information director and assistant baseball coach, before becoming
the sports information director at the U.S. Merchant Marine Academy from
1994-1996. He then worked at the Naismith Memorial Basketball Hall of
Fame in Springfield, Mass., from 1996-2000, where he was in a variety of
roles, including directing the annual induction ceremonies as the manager
of events and group programs. He then became the Northeast area sales
manager for zUniversity.com from 2000-2001 before joining Brown
University.
Fink is a member of the National Association of Athletic Development
Directors (NAADD).
A native of Brooklyn, N.Y., Fink and his wife, Kimberly, reside in Ypsilanti
Township with their two sons, Jack and Alex.
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views about
religion, politics and
U.S.
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An Eastern Michigan University professor, internationally known for his
expertise on Middle East issues, has released findings from the second of
two comprehensive surveys of Iraqi citizens that may help the U.S.
government's role in Iraq.
EMU sociologist Mansoor Moaddel (pronounced moe-ah-dell) of Eastern
Michigan University, and Ronald Inglehart and Mark Tessler, both of the
University of Michigan, recently completed the second of two surveys of
Iraqi public opinion, supported by grants from the National Science
Foundation. Their 2004 study examined Iraqi attitudes towards religion,
politics, gender and coalition forces. The most recent survey, completed in
April 2006, examined the growing feelings of insecurity and xenophobia,
support for secular politics and nationalism, and changes in public opinion
from 2004-2006.
"We found that Iraqi political values have become more
secular and nationalistic while, at the same time, Iraqis
expressed a higher feeling of mistrust of foreigners and
insecurity now than they did when we conducted the
first survey less than two years ago," said Moaddel.
"With the decline of violence and the establishment of
some degree of political stability, we expect the feelings
of insecurity to change. The killing of Abu Musab al
Zarqawi, leader of Iraq's foreign terrorists, will improve
morale and have a tremendous impact on the morale of
terrorists and insurgents."

Moaddel

The surveys used nationally representative samples of 2,325 Iraqi adults
and 2, 701 Iraqi adults respectively, which were carried out by the
Independent Institute for Administration and Civil Society Studies, a
survey research firm in Baghdad, Iraq.
Findings from both surveys reveal significant change among the Iraqi
public:
• Iraqis had widespread feelings of xenophobia and mistrust of
foreigners in 2004 and these feelings have increased. The
percentage of Iraqis who said they would not like to have Americans
as neighbors went up from 87 percent in 2004 to 90 percent in
2006.
• The comparable figures for the British increased from 87 percent to
90 percent; and from 84 percent to 90 percent for the French.
• People from other Islamic countries also became increasingly
unwelcome. The percentage of Iraqis who did not want to have
Iranians as neighbors increased, from 55 percent to 61 percent,
between surveys. These figures increased from 50 percent to 59
percent for Kuwaitis; from 59 percent to 71 percent for the Turks;
and from 43 percent to 61 percent for Jordanians.
• The increase in xenophobia parallels increased feelings of
powerlessness. pessimism about the future and insecuritv. This

change varied by ethnicity, rising from 41 percent to 48 percent
among Shi'is; from 77 percent to 84 percent among Sunnis; from 67
percent to 79 percent among Muslims who refused to be described
as either; and from 16 percent to 50 percent among Kurds.
• Despite increased political violence, there was no significant change
in the level of inter-ethnic trust among Iraqis. While the level of
trust between Shi'is and Sunnis declined, there was an increase in
the level of trust between Sunnis and Kurds.
• Among the most remarkable developments are changes in attitudes
in favor of secularism and territorial nationalism. The percentage of
Iraqis who said it was "very good to have an Islamic government
where religious leaders have absolute power" declined from 30
percent in 2004 to 22 percent in 2006 . For Shi'is, the drop was from
39 percent to 35 percent; for Sunnis, from 20 percent to 6 percent;
for Muslims, from 23 percent to 10 percent; and for Kurds, from 11
percent to 5 percent. This decline parallels increased Iraqi concern
about the influence of religious leaders.
• Similarly, the percentage of Iraqis who thought it was "very
important for a good government to implement only religious laws,"
declined from 35 percent in 2004 to 29 percent in 2006. This change
was not uniform across all groups. While there was an increase in
support for religious laws among Shi'is, there was a considerable
decrease in support for such laws among Sunnis, Muslims and
Kurds.
• Public support for democratic rulemaking has increased significantly,
from 59 percent in 2004 to 65 percent in 2006. There also was a
significant increase in support for the separation of religion and
politics, and the desirability of a Western political system for Iraq,
especially among Sunnis, Muslims and Kurds.
• The rise of territorial nationalism among Iraqis can be measured by
the percentage of the respondents who described themselves as
"Iraqis, above all," versus "Muslims, above all." In 2004, 23 percent
of respondents defined themselves as Iraqis. This figure rose to 28
percent in 2006. Among educated Iraqis, this change was even
greater, from 22 percent in 2004 to 32 percent in 2006.
• In the Baghdad province, adherence to Iraqi identity is even more
impressive, as the percentage of the public who described
themselves as "Iraqis, above all," jumped from 30 percent to 60
percent. This change is remarkable, considering the low level of
support for national identity in the capitals of other Arab countries.
For example, this figure in 2001 for Cairo, Egypt, was 1 1 percent;
for Amman, Jordan, 12 percent; for Rabat, Morocco, 34 percent;
and, in 2003, for Riyadh, Saudi Arabia, 17 percent. The only
comparable case is Tehran, Iran, where the percentage of Tehran is
who described themselves as "Iranian, above all," jumped from 38
percent in 2000 to 59 percent in 2005.
Given that the development of the modern state in the West has
historically been associated with the rise of territorial nationalism and
secular discourse, said Moaddel, the Iraqis' increasing attachment to
national identity and support for secular discourse may signify a change in
attitude that favors the formation of a modern and democratic political
order.
"Since support for secular attitudes has gained considerable ground among
Sunnis, this change may make it increasingly difficult for followers of al
Qaeda to recruit among this religious sect in Iraq," said Moaddel. "If these

attitudinal changes reflect a fundamental process toward modern nation
bu ilding and secularism, even while Iraqis' mistrust of American forces in
their country has reached an all-time high, they, at the same time, have
moved toward some of the basic democratic values."
A graduate of Shiraz University in Iran, Moaddel received a doctorate in
sociology from the University of Wisconsin and a master's degree from
Western Michigan University.
He specializes in culture and ideology of the Middle East; Middle Eastern
Politics; and the future of Islamic fundamentalism and its effects on the
United States.
He is the author of numerous books, including "Islamic Modernism,
Nationalism and Fundamentalism: Episode and Discourse," published by
the University of Chicago Press in 2005. He is a member of the ad hoc
partnership group with the Department of Homeland Security and
frequently shares his findings with state officials and the U.S. Congress.
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EMU alumna has
"epigphany," writes
book about her
weight-loss
experience

By Leigh Soltis

EMU HOME

After struggling with her weight for more than 20 years, Eastern Michigan
University alumna Angelique Daniels had an e-pig-phany. She took a look
at herself in the mirror and knew she needed to "stop being a pig."
Sixty-five pounds and 10 dress sizes later, Daniels shares the secrets of
her success in her book "E-PIG-PHANY: A Health And Fitness Spiritual
Awakening - From Chitlins to Prime Cut." Daniels explains how she lost
the weight - without dieting and rigorous exercise - and kept it off for
more than two years.
"An e-pig-phany (a play on the word
"epiphany") is the exact moment
when you finally decide that you are
going to do something about your
weight," said Daniels, a 1993
graduate of EMU. "Everyone has that
moment. You look in the mirror and
think 'Who is that lady? "'
What makes Daniels' book different
from many weight-loss books on the
market is that Daniels isn't a
dietitian, nutritionist or fitness
enthusiast.
"I'm just an everyday person," said
Daniels, a food-loving restaurant
manager at Olive Garden who also
sells Pampered Chief products. "I did
it on my own, without going to the
gym or paying someone to help me. I
truly was a pig and I feel that, if I can
do it, anyone can."
A NEW WOMAN: Angelique
Daniels, a 1993 graduate of
Eastern Michigan University,
Daniels, born and raised in the
shows her svelte self after
Ypsilanti area, got her start in the
having lost 65 pounds. Daniels
food industry at the Full House
recently wrote how she lost the
Restaurant on Ecorse Road. She
weight and 10 dress sizes in her
graduated from EMU 13 years ago
with a bachelor's degree in business book, "E-PIG-PHANY: A Health
and Fitness Spiritual Awakening
administration. Since then, she's
moved to Los Vegas, Nev., where she - From Chitlins to Prime Cut."
now resides and keeps busy with
numerous business activities.
Since her schedule keeps her busy, Daniels found herself putting off
starting a weight-loss regimen.
"I always wanted to start a diet when I could commit with no excuses,"
Daniels begins in her book. "I wanted to start when I was done having
children, my job, relationship and finances were all well balanced, when
the stars and the moon were in perfect alignment and it would have to be
a Monday. Then, I would be totally focused. So, that never happened . . . and

I started anyway."
Continuing the pig theme throughout her book, Daniels' first step was to
"stop being a pig." She didn't cut any foods out of her diet, only limited
their amounts beginning in 2004. She exercised portion control, eating
only half of what she would normally eat.
When it came to exercise, Daniels was looking for something easy that
wouldn't make her sweat too much. The most successful exercise activity
she had participated in previously was an aerobics class at EMU. This was
her first time seriously exercising since then. Daniels started walking every
day. She never let herself skip a day, no matter how much she wanted to
just stay in bed.
"You have to do something," said Daniels. "Even if it's just 20 leg lifts or
jumping jacks, you have to at least do something every day."
Daniels' confidence was boosted with every compliment she received. Her
plan was so successful, that everyone she knew was asking her how she
did it.
"They don't want to hear 'diet and exercise'; they want to know exactly
what you did," said Daniels. "I got tired of repeating it. I wrote it down and
took it to Kinkos."
One of the biggest incentives for her to write the book was a trip with an
old friend to New Orleans. The two had once been called "The Clydesdale
Sisters," after the large horses. Daniels was excited to meet her friend and
show off her new look. But seeing her friend continue to struggle with
weight loss took all of the joy out of it.
"I realized that I didn't want to rub it in other people's faces," said Daniels.
"I wanted to use my story to connect with other women and help them
make a lifestyle change."
In her book, Daniels jokes as she explains how she lost more than 50
pounds. She shares what foods and vitamins promote weight loss; such as
green tea, oatmeal and yogurt; and why eating a kid's meal at McDonald's
works, but the Atkins diet doesn't.
"It's been very well received," Daniels said of her book. "I don't really
consider myself a writer, but I had to put it out there. Losing that much
weight is such a life-changing event. It's a great feeling that I wanted to
share with everyone else."
Daniels' biggest piece of advice is to start now. People put off trying to lose
weight when they really need to take control.
"I worked 30 hours in three days at the Olive Garden and have two kids, a
household and two home-based businesses," said Daniels. "If you think
you're too busy, you are. Start anyway."
After seeing the success of her book, Daniels now hopes to continue
helping women achieve their weight loss goals. Fifty-four percent of
Americans are overweight, with the largest segment being African
American women, Daniels said.
"I am on a crusade to help educate and inspire other women, especially
African American women, to take control of their bodies," Daniels said. "I
want to start a consulting firm, teaching women how to cook in their home.
If they can make simple things that taste good, they'll have a better

chance of succeeding."
"E-PIG-PHANY" can be purchased through the publisher by calling 1-888232-4444, or at their Web site, http://www.trafford.com/4dcgi/robots/052080.html. It also is available on Amazon.com.
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EMU Foundation
employee donates
Round Oak Stove to
one-room
schoolhouse

By Leigh Soltis

u

EMU HOME

In the early 1900s, a Round Oak Stov= sat in the middle of the Town Hall
School House, heating the building's c ne-room. The school's heating
methods have changed many times tr roughout the years, with the comfort
of modern conveniences replacing the aesthetic of antique pieces. Now,
thanks to a generous donation, a Round Oak Stove once again adorns the
interior of the schoolhouse.
Last June, FOCUS EMU published a story calling for a donation of a Round
Oak Stove for the one-room schoolhouse. The call was heard and
answered. Jill Hunsberger, director of -development in the College of Arts
and Sciences, just happened to have one in her basement.
"It had been in my
basement, shrink
wrapped for years when I
saw the story in the
FOCUS EMU," said
Hunsberger. "I thought
that since this stove was
sitting in my basement in
perfect condition and not
providing anyone any use
or enjoyment, that was
the 'sign' that I should
donate the stove to the
schoolhouse."
The school's previous
stove was a replica of a
coal-burning stove,
similar to those found in
other one-room schools.
It was only ornamental
and not large enough to
heat the whole school,
said Thomas Gwaltney,
professor emeritus and
original charter member
of the Friends of the
Town Hall Schoolhouse
Committee.

STOVE DO NATION: (above, from left)
Thomas Gwaltney, a professor emeritus
and original charter member of the Friends
of the Town Hall Schoolhouse Committee,
Gwaltney, who spent his stands next to the Round Oak Stove
lifetime studying one
donated by Jill Hunsberger, director of
room schoolhouses, said development for the College of Arts and
that, in order for the
Sciences, and her daughter, Rachel. The
decor to be authentic, the 19 16-mod.el stove now sits in the one
school's fake stove
room schoolhouse on campus.
needed to be replaced by
a real Round Oak Stove.

Luckily for Gwaltney, and the schoolho..Jse, Hunsberger saw the story. She
contacted Gwaltney and brought her 1916-model stove to campus in
December 2005.

"I was absolutely overwhelmed that it worked out that well and that
quickly," said Gwaltney.
The original Round Oak Stove was developed and manufactured in
Dowagiac, Mich., from about 1890-1925. The stoves stood approximately 6
feet tall and had a long pipe coming out of the top, with the pipe running
to the chimney. They were once considered to be the best all-around
heating stove in the world, burning any kind of fuel - wood, soft coal or
hard coal.
The wrought iron stoves were ornately embossed and decorated, shaped
like large oak logs.
"That brand was beautiful, a work of art," said Gwaltney. "Those stoves
were originally well-built, but [the donated stove] was kept in excellent
condition."
Hunsberger's father worked in the building that had once been the Round
Oak Stove factory. Though the factory had been closed for many years, he
was interested in the history of the Round Oak Stove Company and started
collecting stoves in the 1980s. He purchased old stoves and restored them
by sandblasting, painting and nickel-plating them.
"He amassed a collection of about 40-50 stoves over the years and since
he did not have a great place to display them, he allowed Dowagiac city
merchants to display the stoves in their places of business," said
Hunsberger. "He also donated some to the Round Oak Stove Museum at
Southwestern Michigan College."
About 10-12 years ago, Hunsberger's father gave her and her siblings a
restored stove as a gift. Following in her father's generous footsteps,
Hunsberger donated the stove to EMU.
"I feel this was a perfect use and place for this stove," said Hunsberger. "It
was meant to be."
The Geddes Town Hall School House was built in Pittsfield Township in
1895. Originally housing nine grades, the building had no bathrooms and
only the stove for heat. The building was eventually renovated to include
electricity and running water. But as the trend of the one-room
schoolhouse declined, the Town Hall School House was closed in 1957.
In 1987, the Geddes family, who owned the property the schoolhouse had
been built on, donated the Town Hall School to EMU. The structure was
largely bare, containing only its original bell and piano. Donations have
helped to fill the schoolhouse with authentic, time-appropriate pieces.
Today, the school is used as a learning facility where students in the
education department exercise early 20th-century classroom life for school
children. Though the schoolhouse now contains modern methods of
heating, the antique stove adds to the decor and lends authenticity to its
surroundings.
"Having the Round Oak Stove in the Town Hall School is important because
it will add reality to the school," said Gwaltney. "When children come to
the school on field trips, we have them compare and contrast between this
school and their more modern school. When they see things like the stove
in here, they can visualize more easily how times have changed."
So far, 17 groups of young students have visited the schoolhouse since
January, said Carol Zakrezewski, secretary in the office of the dean of the
College of Education.

Groups interested in visiting the Town Hall School house can contact
Zakrezewski at 487-1414.
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Eastern Michigan University and Owens Community College (Toledo, Ohio)
have signed an articulation agreement that will help students seeking an
undergraduate degree i n dietetics.
July 11, 2006 issue

EMU, Owens
Community College
sign articulation
agreement

The agreement will allow students of OCC's dietetic technology program to
complete their associate of applied science degree and transfer to EMU
without loss of credit. Transferring students will take 40 credit hours at
EMU to complete a bachelor's of science degree in dietetics.

By Leigh Soltis

"[This agreement] provides a smooth curriculum
transition that minimizes loss of credit and duplication
of cou rsework," said Jeanne Thomas, dean of EMU's
College of Health and Human Services.
Owens's program prepares students to be dietetics
technicians (DTR), professionals who support the work
of dietitians and other health care professionals.
Eastern's program in dietetics prepares students to be
registered dieticians (RD). E M U 's is one of only two
coordinated d ietetics programs, combining both
coursework and an internship, in the state of Michigan.

Thomas

"[Owens] has the only dietetics technician program in the area," said Betsy
Francis, head of the EMU School of Health Sciences. "Actually, there are
none i n Michigan, so it makes good sense to have an articulation
agreement with Owens and help the students who want to continue on for
their bachelor's degrees. "
Judi Brooks, director of EMU's d ietetics program, said around 10 percent of
students in the on-campus section of d ietetics have transferred here from
community colleges, and almost half of the students in EMU's online
program attended community colleges.
Dietetics students from the Toledo area already take advantage of EMU's
tuition reciprocity agreement with the state of Ohio, but this articulation
agreement could be a bigger incentive, said Francis. Currently, n i ne
students in the College of Health and Hu man Services have transferred to
EMU from OCC.
"It would be nice to use this articulation agreement as a recruitment tool.
[Agreements] help to facilitate the ease of transferring to EMU and
streamline the advising process," said Francis. "Also, the students know
what to expect and there are clear guidelines for transferring to E M U . "
" I consider this articulation agreement an exciting development for EMU,"
said Thomas. "It will make our strong program i n d ietetics accessible to a
new population of students and potentially meet critical educational and
workforce needs."
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The Eastern Michigan University Board of Regents granted promotions for
37 faculty members and tenure for 25 at its regular meeting June 20.
July 11, 2006 issue
EMU Regents
approve 37 faculty
promotions, grant
tenure to 25

Faculty who apply for promotion are evaluated by standards provided in
the Eastern Michigan University/Eastern Michigan University - American
Association of University Professors (AAUP) Master Agreement and
individual evaluation documents established for each academic
department. Evaluation standards address instructional effectiveness,
scholarly and/or creative activity and service.

By Ron Podell

Newly-hired tenure-track faculty, who are on probation, are evaluated
annually in accordance with the EMU/EMU AAUP's contract. Faculty are
evaluated on instructional effectiveness, service and scholarly and/or
creative activity. Favorable probationary evaluations and a favorable, final
full evaluation lead to a recommendation for tenure.
Of the 25 newly-tenured faculty, 22 also were on the list of those
promoted.
Faculty who were promoted and granted tenure are:
Ruth Ann Armitage, associate professor, chemistry;
Donald Babcock, associate professor, music and
dance;
William Douglas Baker, associate professor, English
language and literature;
J. Joe Bishop, associate professor, teacher education;
Colin Blakely, associate professor, art;
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Babcock

Margaret Coffman, associate professor, biology;
Carla Damiano, associate professor, foreign languages and bilingual
studies;
Marion Dokes-Brown, associate professor, teacher education;
Richard Egge, associate professor, history and philosophy;
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Christine Hume, associate professor, English language
and literature;
Chris Hyndman, associate professor, art;
Christine· Karshin, associate professor, School of
Health Promotion and Human Performance;
Marianne Laporte, associate professor, biology;
Karshin
science;

Suchindran Maniccam, associate professor, computer

Susan McCarthy, associate professor, School of Health Promotion and
Human Performance;
James G. Mitchell, associate professor, School of Engineering
Technology;
Robert Orrange, associate professor, sociology,
anthropology and criminology;
Raymond Quiel, assistant professor, communication
and theatre arts;
Maria Ruggiero, associate professor, art;
Joel Schoenhals, associate professor, music and
dance;

Quiel

Cara Shillington, associate professor, biology;
Martha Tanicala, associate professor, School of Nursing.
Faculty members who received promotions and their new titles are:
Anthony Adams, professor, sociology, anthropology and criminology;
Ovidiu Calin, associate professor, mathematics;
Devika Chaudhuri, associate professor, leadership and
counseling;
Kimberly Cole Luevano, professor, music and dance;
Geffrey Colon, associate professor, School of Health
Promotion and Human Performance;
Chaudhuri

Margaret Davis, professor, art;

Elizabeth Francis-Connolly, professor, School of Health Sciences;
Sue Grossman, professor, teacher education;
Mark Higbee, professor, history and philosophy;
Joan Jones, professor, mathematics;
Behooz Lahidji, professor, School of Engineering
Technology;
Dean Lauterbach, professor, psychology;
Judith Olson, professor, School of Health Sciences;

Lahidji

Karen Saules, professor, psychology;
Ronald Williamson, professor, leadership and
counseling.
Faculty members who received tenure appointments
only include:
Lidia Lee, associate professor, special education;

Lee

Linda Kinczkowski, assistant professor, School of
Technology Studies;

Eric Owen, assistant professor, library.
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EMU Regents grant
emeritus status to
three faculty, one
staff
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The Eastern Michigan University Board of Regents granted emeritus status
to three former faculty members and one former staff member at its
regular meeting June 20.
To be awarded emeritus status, faculty and staff must have served EMU for
at least 15 years and be nominated for emeritus faculty status upon
retirement.
Faculty granted emeritus status are:

By Leigh Soltis

P. George Bird, professor, department of
communication and theatre arts, retired after 51 years
of service. Bird, of Ypsilanti, has a master's degree and
bachelor's degree, both from the University of
Wisconsin.
As a teacher and adviser, Bird specialized in technical
theatre. He served as a director and designer, building
sets for more than 300 theatre productions and
directing more than 60 plays during his career at EMU.
Bird said favorites from his body of work include the
Bird
award-winning "Anne of the Thousand Days," "Moon for
the Misbegotten," "Elizabeth the Queen," "Caesar and Cleopatra," "Desire
under the Elms" and "Mourning Becomes Electra."
Thomas H. Franks, Jr., professor,
department of history and philosophy, retired
after 39 years of service. Franks, of Ypsilanti,
has a doctorate and a master's degree, both
from the University of Michigan, and a
bachelor's degree from Franklin and Marshall
College.

Franks

An expert in early 19th-century continental
philosophy, Franks was the only continental
philosopher at EMU for many years. During his
tenure, he served as the chair of the
philosophy section numerous times, a position
that rotates within the department. In that
role, Franks hired regular faculty and adjuncts,
and helped to institute the humanities courses.
He also has been active in the community,
participating in local theatre and activities at

his church.
Joel Weiher, associate professor, department of
marketing, retired after 22 years of service. Welber, of
St. George, Utah, has a bachelor's degree from the
University of Michigan and a Juris Doctorate from
Wayne State University.
In addition to teaching at EMU, Welber was involved in
many community service activities. He served as a legal
counsel to the Washtenaw Association for Community
Advocacy for 28 years and made numerous
presentations at National Alliance for the Mentally Ill
Weiher
(NAM!) state conferences. He published a chapter for
the Institute for Continuing Legal Education titled "Amenities Trusts for
Persons with Developmental Disabilities or Mental Illness." In June 2005,
Welber received a community award from NAM! for his contributions.
The staff member granted emeritus status is:
Robert A. Salisbury, associate director of academic
advising, retired after 34 years of service. Salisbury, of
Howell, received both his MBA and bachelor's degree in
business administration at EMU.
Salisbury began working at EMU in 1972, as an
admissions and financial aid counselor. He served
numerous roles across campus, assuming his ultimate
position in academic advising in 1996. Salisbury
Salisbury
provided faculty training on advising for many years,
worked with program review to keep advising center staff updated on
changes in programs of study and course offerings, and served on
numerous committees, including Continuous Improvement and AQIP. He
also participated in many fundraisers and promotional activities at EMU.
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Feature
The Eastern Michigan University Board of Regents approved three transfer
appointments of current administrative/professionals at its regular meeting
June 20.
July 11, 2006 issue
EMU Regents
approve three
administrative/ professional
transfers

By Ron Podell
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Those receiving appointments to return to the faculty are:
Heather Holmes, of Gregory, associate professor, chemistry, effective
May 1. Holmes previously was acting director of EMU's Honors College.
Holmes received her doctorate in analytical chemistry from the University
of Michigan and her bachelor's degree in chemistry from Eastern Michigan
University.
Charles Monsma, of Ann Arbor, associate professor,
political science, effective April 16. Monsma has served
as director for the Institute for Community and
Regional Development (ICARD) since 1984. Monsma
received his doctorate in political science and his
master's degree in public administration, both from the
University of Michigan. He received his bachelor's
degree in English from Calvin College.
One person was moved to an interim appointment.
Monsma
Morell Boone, of Ypsilanti, was named interim dean
of the College of Technology, effective May 1. Before taking the interim
post, Boone was director of the School of Technology Studies. Boone
received both his doctorate in instructional design, development and
evaluation, and his master's degree in library and information studies from
Syracuse University. He received his bachelor's degree in education from
Kutztown State College in Kutztown, Pa.
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Regents approve
one staff retirement
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The Eastern Michigan University Board of Regents approved the retirement
of one staff member at its regular meeting June 20.
Ross Wagner, of Ypsilanti, retired this year after 15 years of service.
Wagner worked as a custodian in health services administration.
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WEMU's Yohn receives
2006 Duke Dubois Jazz
Humanitarian Award
By Ron Podell and Ward
Mullens
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Linda Yohn
Anthony Buto, Jr.
Liquin Cao
Jennifer Onslow
Norma Moreno
Tony Martin
Linda Woodland
Sandy Nielsen
Frank Fedel
Suzanne Marie
Zelnik Geldys
Monroe Friedman
Max Kanagy
Jesusa Arnett
Marilyn Wedenoja
Denise Reiling
Skip Lawver
Steven Gillis
Norman Tyler
Kevin Devine and
John Bruenger
Ruth Ann Armitage
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A good number of Eastern Michigan University faculty, staff, students and
alumni have had some noteworthy achievements in recent months. The
following represents a compilation of "People" items for the period of late April
through early July.
Linda Yohn, music director and morning jazz host at 89.1, WEMU, is the
winner of the 2006 Duke Dubois Jazz Humanitarian Award presented at the Jazz
Week conference and awards ceremony in Rochester, New York.
The award is given to an
individual to recognize a long
standing commitment to jazz,
jazz radio, jazz education and
generous service to the jazz
community. This person
exemplifies mentoring and
leadership skills for others in
the industry. It was
established in the name of
Duke Dubois, a respected jazz
radio promotion representative
who died tragically in a fall. He
encouraged the best out of
musicians and those who
Yohn
programmed the music and
firmly believed in jazz education. An endowed scholarship has been set up in his
name through the International Association of Jazz Educators (IAJE).
Nominees are selected by JazzWeek subscribers, including: jazz radio
programmers, jazz record company executives and independent jazz radio
record promoters. JazzWeek is the weekly online publication dedicated to jazz
and jazz radio programming.
"It is really an honor for me to win this award," said Yohn. "But, I want to make
it clear that I am also a reflection of the supportive WEMU listeners and the
creative music staff and they made it possible for me to win."
"Nobody in the jazz community deserves to win this award more than Linda
Yohn," said WEMU's General Manager Arthur Timko. "The fact that WEMU
succeeds with a jazz format in a time when even large cities can't sustain the
music is largely due to Linda's tireless efforts on behalf of WEMU on the air,
behind the scenes and in the community. It is very fitting that the Duke Dubois
Humanitarian Award went to her."

Anthony Buto, Jr., a 2003
Eastern Michigan University
graduate with a bachelor's
degree in business
administration, has
completed the Defense
Logistics Agency's Corporate
Intern Program and is now
working for the Defense
Logistics Information
Service Headquarters in
Battle Creek, Mich., as an
information technology
specialist.
The DLA is replenishing its
retiring workforce by
recruitng the best and the
MAKING THE GRADE: (above, right) Anthony brightest candidates. The
Buto, Jr., a 2003 graduate of EMU, recently
two-year intern program
receives his Defense Logistics Agency (DLA) takes candidates through
Corporate Intern Program certificate from
on-the-job assignments,
his Defense Logistics Information Service
cross training, conferences
(OLIS) commander, Col. John Fitzgerald,
and seminars. The DLA
USMC. Buto now works at the OLIS
provides supply support,
headquarters in Battle Creek as an
technical and logistics
information technology specialist.
services for the U.S. military
and several federal civilian
agencies. Headquartered at Fort Belvoir, Va., the agency is the one source for
nearly every consumable item, whether for combat readiness, emergency
preparedness or day-to-day operations.
The Defense Logistics Information Service provides interoperable, integrated
and quality logistics data and enterprise information technology solutions for
joint war fightes, the military services, the Defense Department and other
federal agencies in order to optimize the efficiency of the DOD supply chain.
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Liquin Cao, professor of sociology, anthropology and
criminology, was part of a St. Louis Post Dispatch story
about the increase in violent crime in the Midwest. The FBI
reports that there was a nationwide increase of 2.5 percent
in violent crime - murder, rape, robbery and assault - and
\
.
a staggering 4. 8 percent increase in murder. The 12-state
Midwest region Fared even worse, with reports of violent
i·.�.. ·•
crime rising by 5. 7 percent. Some criminologists pointed to
higher unemployment rates in the region. In Detroit, "the
federal government is monitoring city finances, the school
system is breaking up, the police morale is very low," said
Cao. "When you put all that together, it's not surprising that Cao
crime would go up."
\
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Jennifer Onslow, the EMU VISION student coordinator, has been selected to
represent the state of Michigan at the national Campus Compact 20th
Anniversary Surr mit in Chicago in October.

crime would go up."
Jennifer Onslow, the EMU VISION student coordinator, has been selected to
represent the state of Michigan at the national Campus Compact 20th
Anniversary Summit in Chicago in October.
Norma Moreno, of Ann Arbor, an international business & French student at
EMU, has been named one of 34 students in the country to be part of the
Congressional Hispanic Caucus Institute
(CHCI)'s highly competitive
Congressional Internship Program. Interns are responsible for conducting
extensive legislative research, monitoring day-to-day hearings, managing
constituent communications and assisting with general policy matters. CHCI's
internship program provides all participants with housing, roundtrip
transportation to and from Washington, D.C., and a $2,000 stipend. To be
eligible, applicants must be U.S. citizens or legal permanent residents with
leadership potential and a vast history of community and public service.
Tony Martin, director of EMU's Center for Regional and National Security, is
running for the Washtenaw County Board of Commissioners. Martin will be
running as a Democrat against incumbent Rolland Sizemore Jr., D-District 5 in
Ypsilanti, in the upcoming August primary. Sizemore was elected to the
Washtenaw County Board of Commissioners in 2001. Martin, a township
resident for the past 20 years, has served as chair of the Ypsilanti Township
Planning Commission and, more recently, served as a trustee on Lincoln
Schools' Board of Education. Martin was a police officer at EMU for 18 years and
is a member of the Lincoln School Board.
A team from EMU, headed by Linda Woodland, professor of accounting, was
the top fundraising team for this year's "Walk and Wag," the annual fundraising
event for the Humane Society of Huron Valley. The event raised more than
$13,000. The EMU team earned more than $2,000 and won the team
competition, which they have won every year a team competition has taken
place. Woodland raised $ 1, 700 from about 25 donors, including EMU staff,
alumni and the greater community. She and her husband, Bill, adopted Kuma,
their 8-year-old Japanese Akita, five years ago from this shelter.
Sandi Nielson, director of the College of Business's Professional Education
Center, has been appointed to the 2006 Board of Examiners for the Malcolm
Baldridge National Quality Award. The award is the highest level of national
recognition for performance excellence that a U.S. organization can receive. The
board is composed of leading experts selected from industry, professional and
trade organizations, education and health care organizations and government.
Those selected meet the highest standards of qualification and peer recognition.
Frank Fedel, an exercise physiologist lecturer, was recently cited in a Detroit
News article on the health benefits of in-line skating. Fedel co-authored "Fitness
In-Line Skating" (Human Kinetics, $15.95) and said rollerblading enhances
cardiovascular fitness, muscle endurance and weight loss.
"If you are looking to have fun and lose weight at the same time, this is a great
activity," said Fedel. "It's easy to learn, and there's not a lot of joint stress."

Suzanne Marie Zelnik Geldys, assistant professor of health, physical
education, recreation and dance, was recently featured in the Ann Arbor News.
She is teaching various dance styles to about 20 fourth- and fifth-grade
students. Students learn swing, salsa and meringue.

Friedman

Monroe Friedman, faculty emeritus in sociology, was
recently interviewed in The Modesto (Calif.) Bee for a story
about what makes a successful boycott. Friedman, who
wrote a 1999 book on boycotts while teaching at EMU, said
the idea of a media boycott is to get attention just for taking
a stand against a company.
He described two
environmentalists in the 1990s who hung a banner that said
"Boycott Mitsubishi" outside the company's offices in San
Francisco. He said there also has been a rise in the number
of symbolic one-day boycotts, such as the May 1
immigration protests.

Max Kanagy, associate dean for the College of Technology, recently
participated in the 60th anniversary celebration of the Ten Thousand Villages
retail chain. Kanagy opened a store in Ann Arbor in 2004. The store was
founded in 1946 in Lancaster, Pa., by Edna Ruth Byler, a volunteer for
Mennonite Central Committee, who wanted to create a business model that
fairly compensated poor Third World artisans by importing and selling their
handcrafted items. Today, there are 140 North American stores with $22.7
million in sales and a payroll of 110 groups of artisans from 33 countries in
Africa, Asia and Latin America.
Jesusa Arnett, a graduate student in EMU's Master of Social Work program,
has been awarded the statewide Recognition of Merit Award for a graduate
student from the Michigan Chapter of the Organization of Latino Social Workers.
This award is based on academic performance, leadership and involvement in
the Latino community. This is the first time that a student from EMU has
received this statewide award, and it was presented at the OLASW's annual
banquet in Ann Arbor.
Marilyn Wedenoja, director of EMU's Master of Social Work program, has
received the "Outstanding Community Involvement Award for 2006" from the
Washtenaw Community Health Organization. She was given this award at the
Celebration of Success 2006, sponsored by the Washtenaw Community Health
Organization (WCHO) and the Community Support and Treatment Services,
which provides community mental health services in Washtenaw County. She
also was the keynote speaker for this event, and spoke on the topic of person
centered planning.
"The award came as a surprise to me," said Wedenoja. "I had been asked to be
the keynote speaker about the person-centered planning process. I didn't know,
until I arrived and saw it on the program, that I had been selected for this
award."
Wedenoja, who has more than 30 years of experience in the mental health
services field, has worked with the WCHO to educate the community regarding

person-centered planning. Person-centered planning involves the creation of
methods and resources that enable persons with disabilities to define their own
directions in life. In Michigan, person-centered planning is mandated by law to
those who receive state-funded mental health services.
"I felt very humbled by the recognition because I hold the people in this
organization and in our community in such high regard," said Wedenoja.
She also has worked with the WCHO by participating in cable television
programs for community education about mental health services, gathering
data for a family education program, and helping design and provide training to
mental health patients and their families.
Denise Reiling, associate professor of sociology, was
recently featured in the Ann Arbor News for her work
studying the Old Order Amish. For the past 17 years, Reiling
has been debunking the idyllic stereotype of a simple, but
happy people who have managed to escape what nags the
rest of us. Although the Amish have isolated themselves,
they have not insulated themselves from the problems faced
by the rest of society, Reiling said. The Amish suffer from
depression and anxiety; there's alcohol and drug use among
youth. There's schizophrenia. There are eating disorders.
Amish women aren't so different, either: They worry about
. .
Re1hng
their weight.
Dowagiac Union High School is one of three pilot Michigan high schools to
participate in the SERT program sponsored by the Federal Emergency
Management Agency and Eastern Michigan University. It was recently featured
in the South Bend (Ind.) Tribune. Skip Lawver, EMU professor and FEMA
representative, started the program as a post-Sept. 1 1, 2001, attempt to
"change the culture of emergency management" by starting training in schools.
Steven Gillis's second novel, "The Weight of Nothing," has been named a
finalist for "Book of the Year" in literary fiction in by the Independent Publishers
Association and by Foreword Magazine.
Gillis's novel was one of four finalists chosen from a pool of more than 300 to be
considered for these national awards. The awards are unique because they are
open only to writers whose works are the product of small publishing houses.
"It always feels good to be recognized in this way by editors/judges. Awards,
obviously, aren't why I write, though it's always cool to get some recognition,"
said Gillis, who is a lecturer in writing at EMU.
"The Weight of Nothing" deals with issues of memory, regret, revenge and
forgiveness through the eyes of two friends, Bailey Finne and Niles Kelly. They
ultimately travel to Algiers to confront their demons and try to put them in the
past, Gillis said.

"I wanted to write a story which dealt with this issue of personal tiistory and
how one got beyond those 'incidents and accidents' which otherwise come to
frame us," said Gillis, of Ann Arbor.
The novel has received favorable reviews. Midwest Book Review gave it five
stars and characterized it as "a poignant chronicle of the long, difficult journey
of the human spirit." Publisher's Weekly described Gillis's novel as "beguilingly
mystical."
Gillis's first novel, "Walter Falls," was named a finalist for National Book of the
Year in 2003.
Gillis is currently working on a collection of stories entitled "Giraffes," which will
be published later this year by Atomic Quill Press. He also is working on a new
novel entitled "Temporary People."

Tyler
disagrees.

Norm Tyler, professor of geography and geology, recently
took on Starbucks Coffee in a recent Detroit News article.
The focus of the article was why the coffee company only
has five locations in Detroit when the Detroit Metro Airport
has six Starbucks retailers. Tyler said that Detroit may be
falling behind in the "cool cities test." "There is something
called the experience economy where more and more
retailers try to sell a unique environment, " Tyler said.
"Starbucks certainly falls into that category. With its cafe
environment, its wireless Internet access and unique music,
they are selling a lifestyle. Someone has decided that Detroit
is not looking for that type of experience." Starbucks

Wayne State University's Instructional Technology (IT) Department, part of
the College of Education, presented two EMU staff members with awards for
academic achievement in the past year. Kevin Devine, EMU's director of
student media, was awarded this year's Outstanding Master's Student of the
Year award. John Bruenger, an instructional technologist with EMU's IT
Department, was awarded the Outstanding Ed Specialist Student of the Year
award. The awards were presented May 3 by Wayne State's IT faculty at the
annual spring reception at WSU's McGregor Conference Center.
Ruth Ann Armitage, associate professor of chemistry, was featured in the
April 24 issue of Chemical & Engineering News in reference to her presentation
at the American Chemical Society national meeting, which took place in March.
Armitage's presentation was part of a symposium on archeological chemistry,
where she discussed the work she has carried out with her students on
identifying the black coating on rock paintings in Little Lost River Cave in Idaho.
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ACCESS FOR ALL: Roger Mccarville (above, left), host of the PBS show, Disabilities Today, interviews
Michelle Owens, assistant director of EMU's Rec/IM building, for a segment about accessibility on
EMU's campus. The film crew, on camp.1s June 19, also spent time at EMU's Center for Adaptive
Technology (CATE) Lab, and The Village residence hall. The show is seen on WTVS channel 56 in
southeastern Michigan and Canada. This episode aired during the first week of July. Photo by ward Mullens
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FOR THE LOVE OF CHILDREN: Ruth Munger (center) sits with children from EMU's Children's
Institute during the June 21 dedication of the John Warrick Munger Memorial. The children performed
several songs and a poem as part of ther dedication ceremony . The Kiwanis Club of Ypsilanti and
residents from the Mungers' neighborhood helped raise the funds for the project, in honor of the
Mungers' love of children and their desire to give back to the community. Photo by ward Mullens
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A L L QUIET ON THE EASTERN FRONT: Maj. Chris Gellasch, a
1992 Eastern Michigan U 1iversity graduate, is pictured atop a
tank at Bagram Airfielc, about 40 miles north of Kabul,
Afghanistan - and more than 6,800 miles from Ypsilanti. With
the Hindu Kush Mountains as a backdrop, Gellasch sports an
EMU sweatshirt that was recently sent to him by Advancement
Publications. His previous EMU sweatshirt had seen better days.
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EMU Spotted is an occasior.al feature that appears in FOCUS EMU,
noting the institution'.; name or affiliated individuals showing up in outof-the-way places. if you have an EMU Spotted item, call Ron Podell at 487-4400 or e-mail him at
ron. podell@emich. edL•
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These people are celebrating service anniversaries with the University in
July.
July 11, 2006 issue
Thirteen EMU
employees celebrate
service
anniversaries during
July

By Leigh Soltis

40 years
Lawrence Betonti (38 years), custodian, custodial services

35 years
Robert Salisbury (34 years), associate director,
academic advising center
Daryl Hendricks (34 years), group leader, carpenter
shop
Spencer Schubbe (33 years), network administrator,
library

Streeter

James Streeter (32), sports information director, intercollegiate athletics

. .11�.. .
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25 years

.

Rosalyn Barclay, associate director, counseling

20 years
Robin Kelly, program associate, Center for Quality

Barclay

Stacy Cain, sergeant, public safety/parking

15 years
Norbert Vance, scientific instrument technician, physics and astronomy
Kevin Chambers, FM 12 group leader, dining services

EMU HOME

10 years
Ginger Ostrowski, processing supervisor, admissions office
Steven Darnell, graphic arts specialist, continuing education
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The Eastern Michigan University Board of Regents recently approved a 4 percent room and board increase in the
residence halls (which includes The Village, pictured below) and a 2 percent decrease in its rate for campus
apartments. The average cost increase for 2006-07 is $254. The rate increase meets the following objectives:
Budgeted residence hall occupancy of 3,315 for Sept.
30, 2006
Maintain 81 percent apartment occupancy
Meet debt obligations of $1.76 million
Meet basic facility needs of $3.6 million
Maintain an operating reserve fund balance of $ 1
million

Source: Board of Regents
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Ne\tv s ·Briefs
The following are news briefs about important activities and events happening
at Eastern Michigan University.
July 11, 2006 issue
News Briefs
By Ron Podell
• Board of Regents
budget meetir g
July 2 1
• Volunteers sought
for United Way
Day of Caring
• Summer aerobic
classes offered
• Learn basic car
care
• Volunteers needed
for back study
• WEMU hosts
"Soapbox
Summer"
• Summer
alternative format
courses available
• Basketball Golf
Classic scheduled
Aug. 7

• Board of Regents budget meeting July 21: The Eastern Michigan
University Board of Regents meets to recommend and adopt its 20062007 operational budget and set tuition rates Friday, July 21, noon, 201
Welch. For information, call 487-2410.

I

Volunteers sought for United Way Day
of Caring: The 2006 United Way Day of
Caring is scheduled Sept. 14 this year. For
many years, the Eastern Michigan
University community has been a strong
partner with Washtenaw United Way in its
efforts to help individuals and families build
better lives. The day begins with breakfast at Washtenaw Community
College, after which the volunteers join pre-assigned tearrs at various
community sites. If you are interested in volunteering for this year's
event, contact Sheilah Larnhart in University Marketing and
Communications, 487-2483, or e-mail her at
sheilah. larnhart@emich.edu. Please contact Sheilah no later than
Wednesday, July 13, so the United Way team can begin to coordinate the
event.
• Summer aerobic classes offered: Summer aerobic classes began July
10. Purchase a aerobic membership for $45 and attend all or some of the
classes. Personal training also is available through the summer. Ask
about your free fitness equipment orientation. For more information, call
487-1338.
• Learn basic car care: The Department of
Public Safety presents a Brown Bag Lunch and
Learn about basic car care and safety,
Wednesday, July 12, 11 a.m.-1 p.m., on the
mall between McKenny Union and Sherzer Hall.
This event is free and open to anyone in the
campus community. Participants will learn how
to change a tire, how to check tire pressure, etc.
In case of rain, the workshop will be July 13 at
the same time and location. For more
information, call 487-0892.
• Volunteers needed for back study: Adult participants are now being
recruited for a research study on spine conditions, back pain, and healthy
backs, being conducted at The Children's Hospital of Michigan and
Eastern Michigan University. The researchers hope to better understand
what it's like to have a back condition and how people cope with this type
of problem. Persons, ages 18 years and older who either have or have
not experienced a spine-related condition or back pain, can participate by
completing an online questionnaire which takes no more than 40 minutes

to complete. The questions will be about current physical health and back
pain, activity level, body image, personal and family background,
emotional well-being and quality of life. Although participants will not be
paid for participation, the information provided will be used to help
develop treatments for others who may be experiencing chronic spine
conditions. To find out more about the study, please go to
http://www.emich.edu/psychology/bmed/ If you wish to complete the
survey, please go to http://survey.emich.edu/bmed/backhealth_scoli.htm
For more information, contact: Dr. Michael Mendelow (Children's
Hospital, Orthopedics, 313-745-8147; mmendelo@med.wayne.edu) ; Dr.
Flora Hoodin (EMU, Dept. of Psychology, 487-0 123; fhoodin@emich.edu),
or Dr. Michelle Byrd (EMU, Dept. of Psychology, 487-4919;
mbyrd@emich.edu).
• WEMU hosts "Soapbox Summer": WEMU's popular election feature,
"Soapbox Summer," has returned for the 2006 primary election season.
Any candidate whose name appears on the Aug. 8 primary ballot in
Washtenaw County, from governor to local elected positions, is eligible to
participate. "Soapbox Summer" is an opportunity for candidates to get
their campaign messages on the air at no cost. Speeches must be limited
to three minutes in length and be recorded only by the candidates
themselves. Please mail to: Soapbox Summer, WEMU, P.O. Box 980350,
Ypsilanti, MI 48198-0350. WEMU will begin airing the speeches during
"Morning Edition," (5-9 a.m. Monday-Friday) and "All Things
Considered" (4-7 p.m., Monday-Friday) beginning July 17, or sooner
depending on how many tapes are received. For more information, call
WEMU's business office at (734) 487-2229 or log on to wemu.org
• Summer alternative format courses available: Alternative format
courses are still available for the Summer 2006 semester, including
courses offered on evenings, weekends and in one-week accelerated
formats, both on and off campus. For a complete list of courses available,
visit www.ce.emich.edu/bulletin. For additional questions or assistance,
e-mail continuing.education@emich.edu
• Basketball Golf Classic scheduled Aug. 7: Join Head Coach Charles
Ramsey and the EMU men's basketball program staff for a day of birdies
and "Eagles" at the Basketball Golf Classic, Monday, Aug. 7, Eagle Crest
Golf Club. The scramble format event begins at 8:30 a.m. with a putting
contest and continues with the shotgun start at 10 a.m. The registration
fee is $ 125 per golfer or $500 for a foursome, and includes a cart, golf,
continental breakfast, lunch and hors d'oeuvres. A live auction and raffle
follow the tournament. Sponsorships are available for $500 and $1,500.
For additional information, contact Rich Marion, (734) 487-0316, or
rmarion@emich.edu.
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love EMU beccuse 11\e care about our students. I've been here for 15 years, nine years with the Honors College.
I do a lot of advis ng, so I g-=t to personally meet numerous first-y-=ar students, and I work closely with the
presidential scho ars. I ve met many amazing students and I love helping to motivate them to take advantage of
the excellent oppor:unties c vailable through the University. I am proud that we purposefully embrace diversity.
Our students give m2 energ1 and make me laugh. They have grea: ideas and challenge me to look at the world
from a different i: erspective. They are hardworking, often juggling jobs, large course loads, athletics and family
responsibilities. I ove seeing students with hopes and dreams for the future. I know they will do amazing things
when they leave _s.
I'm a "why not" kind of pers:in. When students come to me with problems, I help come up with creative ways to
make things happ�n. If a student needs to grad Jate early because they have a job offer, I'll help them find a way
to graduate with - ooors.
You could call me 3 wal<ing 1istory of the Honors College. I've wor<ed with many directors and the transition from
Honors Program to Hooors College. The Honors :allege is a great recruitment tool. It allows us to showcase our
outstanding studEnts and degree programs to provide an incentive for prospective students to come here. We
hope to link studEnts w th m=ntors in their area of interest, to give them the best learning experience possible.
Another thing tha: I ike about my job is that I get to work closely with people in student affairs, academic affairs
and advisers in al departments. Since I'm often calling around to help students with their problems, I get to build
relationships with :ieople acr::iss campus. I have many colleaques that I now call mv friends.

I continue to work at EMU because I enjoy the university atmosphere. We have wonderful faculty and research
opportunities for undergraduates. EMU has a higher commitment to teaching than many large universities. We're
one of the schools that still appreciates an outstanding teacher and provides a wide array of possibilities to
prepare honors graduates for their bright futures.

